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Dambii Sirna Carraa Hojii Uumuufi
Ogummaa Naannoo Oromiyaa Di-
riirsuuf Bahe Lakkoofsa 226/2014

Rakkoo hojii dhabdummaa naan-
nichaa keessa jiru hiikuuf tarsii-
moowwan carraa hojii uumuu fi
ogummaa walitti hidhuun deeggar-
sa gama hundaan barbaachisu akka
argatu qaama toatuufi kallattii sir-
reeffamaa kennu hundeessuuniifi car-
raaaleen hojiifi gabaa Manneen Hojii
Mootummaa Naannichaa keessa jiran
bu'uura tarsiimoowwan carraa hojii
uumuufi ogummaa walitti hidhuun
hojiirra oolchuun barbaachisaa taee
waan argameef;

Kaappitaala ceumsaa sadarkaa Inter-
piraayizootaafi daangaa gatii Bittaa
Walitti Hidhamiinsa Gabaa Inter-
piraayizoota Maayikiroofi Xixiqqaa
hojjechiisuu danda'u waliin haala
walsimuun tumuun barbaachisaa
taee waan argameef;

L3N &TC 226/2014 AL nAA
OCA 4mé nG ov-f CYTd
AaodC. 2 oM

e
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Regulation Number 226/2021, Regu-
lation to Establish Oromia Region Job
Creation and Vocational System

WHEREAS, it has become essential to
establish a body which, through inte-
grating the job creation and vocational
strategies, regulates and puts corrective
directions to enable it acquire all round-
ed necessary support so as to do away
with the problem of unemployment
prevailing in the region and to imple-
ment the job opportunities and markets
found in the Government Offices of the
Regional State in accordance with inte-
grating the job creation and vocational
strategies;

WHEREAS, it is found necessary to
stipulate the transition capital of En-
terprises in a manner that it is compat-
ible with the transaction price limit of
market linkage which is conducive for
the activities of Micro and Small Enter-
prises;
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Sirna Manneen Hojii Mootummaa
Naannichaa paakeejiiwwaan deeg-
garsaa interpiraayizoota maayikiroo,
xixiqqaafi giddugaleessaatiif itti ken-
nan diriirsuun deeggarsi taasifamu
haala gindoomina gabuun, akkasu-
mas karaa iftoomina, dhagqqabamaa,
haqa qabeessaafi ittigaafatamummaa
mirkaneessuun akka gaggeeffamu ta-
asisuun barbaachisaa taee waan arga-
meef;

Akkaataa Labsii Qaamolee Raawwa-
chiiftuu Mootummaa Naannoo Oro-
miyaa Lakkoofsa 242/2014 Keewwata
73 (2) tiin Dambiin kun bahee jira.

Kutaa Tokko
Tumaalee Waliigalaa
1. Mata Duree Gabaabaa.

Dambiin kun “Dambii Sirna Car-
raa Hojii Uumuufi Ogummaa
Naannoo Oromiyaa, Lakkoofsa
226/2014” jedhamee waamamuu
ni dandama.

2. Hiika
Akkaataan jechichaa hiika biroo
kan kennisiisuuf yoo tae malee,
Dambii kana keessatti:

1) “Albuuda Jjaarsaa” jechuun al-
buuda kallattiinis taee al-kallat-
tiin galtee ijaarsaaf kan tajaajilan
kan akka maarbilii, giraanaayitii,
dhagaa gurraacha, cirracha, sad-
deeqa, biyyoo suphee, garagaan-
tiifi albuuda ijaarsaaf tajaajilan
kan biroo jechuudha.

2) “Albuuda Kabajamoo” jechuun
albuuda faayidaan isaa guddina
diinagdee biyyaaf shoora olaa-
naa qabu kan akka pilaatiniiy-
eemii, sookoofi meetii yookiin
dhagaa miidhaginaa kan akka di-
yaameendii, ruubii, imeraaldiifi
sufayerii taee albuudaalee biroo
seeraan albuuda kabajamoo jed-
hamee moggaafame jechuudha.
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WHERAS, it is found essential to
make the support packages provid-
ed for the Micro, Small and Medium
Enterprises to be undertaken in an
organized manner and transparent-
ly, accessibly, fairly and in a way that
ensures accountability by establish-
ing a system whereby the Govern-
ment Offices of the Regional State
execute this duty successfully.

NOW, THEREFORE, in accordance
with Oromia Regional State Execu-
tive Organs Proclamation Number
242/2020, Article 73 (2), this Regu-
lation is hereby issued.

Part One
General Provisions
1. Short Title
This Regulation may be cited
as “Regulation of Job Creation
and Vocational System of Oro-
mia Region Number 226/2021”

2. Definitions
Unless the context requires
otherwise, in this Regulation:

1) “Construction Minerals” means
minerals which is directly and
indirectly used as inputs of
construction such as marble,
granite, basalt, sands, clay soils,
gravel rocks and other minerals
used for construction.

2) “Precious Minerals” means
minerals playing greater roles
for the economic development
of the country such as plati-
num, gold and silveror orna-
mental stones like diamond,
rub, emeralds and safari; and
other minerals termed as pre-
cious minerals by law.
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4)

5)

6)

7)

8)

9)

10)

“Barnoota Leenjii Teekinikaafi
Ogummaa” jechuun sirna leenjii
buaa irratti xiyyeeffateen lam-
miileen leenjii idileefi al-idilee
argatanii gahumsi isaanii mir-
kanaaee hojii ofii uummachuun
yookiin qacaramanii hojjachuun
jiruufi jireenya ofii gaggeessuuf
gahumsa ogummaa gonfachuu
akka danda’an leenjii kennamu
jechuudha.

“Biiroo” jechuun Biiroo Carraa
Hojii Uumuufi Ogummaa Oro-
miyaa jechuudha.

“Boordii”  jechuun  Boordii
Dhaabbilee Barnoota Leenyjii Tee-
kinikaafi Ogummaa jechuudha.
“Carraa Hojii Dhaabbii” jechu-
un hojii Interpiraayizii yookiin
dhaabbilee kamiiyyuu keessat-
ti dhaabbiidhaan qacaramanii
yeroo waggaa tokkoofi isaa oliitiif
keessatti hojjatamu jechuudha.
“Carraa Hojii Uumuu” jechu-
un lammii dandeettii hojjachuu
0soo qabu sababa adda addaati-
in gara hojiitti hin seenne damee
hojii dhaabbii yookiin yerootti
bobbaasuu jechuudha.

“Carraa Hojii Yeroo” jechuun ho-
jil Interpiraayizii yookiin dhaab-
bilee kamiiyyuu keessatti yeroo
turtii waggaa tokko hin caal-
leef kan ittiin qacaraman kees-
satti hojjataniifi kaffaltiin isaa
peerooliidhaan tae jechuudha.
“Daldala” jechuun hojiiwwan dal-
dalaa seera Daldalaa Itiyoophiyaa
keessatti hojii daldalaa jedha-
manii tumaman jechuudha.
“Dhaabbata Barnootaa Leenjii
Teekinikaafi Ogummaa” jechu-
un Dhaabbata Barnoota Leenji
Teeknikaafi Ogummaa buaa ir-
ratti xiyyeeffate giddugaleessa
godhachuun leenjii gaggabaaboo
irraa kaasee gulantaa I fi II tti
dhaabbata kennu jechuudha.

10)
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3)

4)

5)

6)

7)

8)

9)

10)

“Technical and Vocational
Training Education” means
training provided for citizens
so as to enable them acquire
their professional competence
for managing their livelihood
by creating their own jobs or
being employed ensuring their
efficiency acquiring formal and
informal trainings in result
based training system.
“Bureau” means Oromia Re-
gion Job Creation and Voca-
tional Bureau.

“Board” means Board of Tech-
nical and Vocational Training
Education Institutions.
“Permanent Job” means a job
opportunity served for a period
of one and above years being
permanently employed in the
enterprise.

‘Job Creation” means to engage
a citizen who stayed out of job
for various reasons despite his
ability to work in to temporary
or permanent job.

“Temporary Job” means a job
opportunity employed and
served in an enterprise or in
any organization for a period
not exceeding one year which
its payment is performed by
payroll.

“Commerce’” means commer-
cial activities which are provided
as commercial activities in the
Commercial Law of Ethiopia.
‘Technical and  Vocational
Training Education Institution”
means an educational institu-
tion which provides from short
term trainings up to Level I
and II depending on the result
based Technical and Vocational
Training Education.
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11)

12)

13)

14)

15)

16)

17)

“Dhaabilee Leenjii” jechuun Poolii
Teekinikaa, Kolleejjiifi Dhaabba-
ta Barnoota Leenjii Teekinikaafi
Ogummaa hayyama beekamtii sa-
gntaa leenjii kennameef jechuud-
ha.

“Gahumsa” jechuun beekumsa,
dandeettiifi amala ogummaa ho-
jiin tokko barbaadu gabaachuufi
hojiirra oolchuu jechuudha.
“Gamtaa Interpiraayizotaa” jechu-
un gurmaaina interpiraayizoota
sadarkaa irra jiraniin akkaataa
akaakuu hojii isaaniitiin miseen-
sa shaniifi isaa ol taaniin faay-
idaa waliinii eegsisuuf gurmaaan
jechuudha.

“Hayyama Beekamtii Sagantaa
Leenjii” jechuun dhaabbilee Bar-
noota Leenjii Teekinikaafi Ogum-
maa Mootummaa, Miti-Mootum-
maafi Dhuunfaa leenjii gaggeessuu
dandaaniif hayyama beekamtii sa-
gantaa leenjii kennamu jechuudha.
“Hojii Dhabaa” jechuun nama
umriin isaa waggaa 18 hanga 60
gidduu jiru taee, dandeettiifi fed-
hii hojii osoo qabuu hojii yookiin
madda galii dhaabbataa tae kan
hin qabneefi hiyyummaa keessa
kan jiraatu jechuudha.

“Industirii ~ Maanufaakcharingii
Xixiqqaa” jechuun abbaa qabeen-
yaa maatii isaafi hojjetoota qacar-
amanii hojjetan dabalatee nama 6
hanga 30 hojjachisuufi kaapiitaala
waliigala isaa gamoo o0soo hin da-
balatin garshii 100,001.00 (kuma
dhibba tokkoofi tokkoo) hanga
1,500,000.00 (miliyoona tokkoofi
dhibba shan) kan qabu jechuudha.
“Industirii  Maanufaakchariingii
Giddugaleessa” jechuun abbaa qa-
beenyaa, maatii isaafi hojjettoota
qacaramanii hojjetan dabalatee
nama 31 hanga 100 kan hojjechi-
isuufi kaappitaalli waliigala isaa
gamoo o0soo hin dabalatiin da-
mee maanufaakichariingii irratti
qarshii  1,500,001.00 (miliyoo-
na tokkoofi dhibba shan) hanga
20,000,000.00 (miliyoona dig-
damaa) kan qabu jechuudha.

11)

12)

13)

14)

15)

16)

17)
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11)

12)

13)

14)

15)

16)

17)

“Training Institutions” means the
technical pole, colleges and Tech-
nical and Vocational Training
Education Institution for which
accreditation license of training
program is issued.

“Competency” means to have the
knowledge, ability and profession-
al conduct which the particular
duty requires and implement it.
“Enterprises’ Cooperatives” means
organization of enterprises which
are organized with five or more
members at their respective levels
as per their work types with a view
to protect their common interests.
“Training Program Accreditation
license” means issuing the training
program accreditation license for
the governmental, non-governmen-
tal and private Technical and Voca-
tional Training Education Institution
which are able to conduct trainings.
“Jobless” means the person whose
age is 18 to 60 years old who has
no permanent job or source of
income and leading a destitute al-
though he has the ability and in-
terest for work.

“Small Scale Manufacturing In-
dustry” means an investor who
has engaged 6 to 30 persons in-
cluding his family and employed
workers and having total capital
of Birr 100,001.00 (One Hundred
Thousand and One) up to Birr
1,500,000.00 (One Million Five
Hundred Thousand Birr) exclud-
ing the building.

“Medium Manufacturing Indus-
try” means an investor who en-
gages 31 to 100 workers including
his family and employed work-
ers and has a total capital of Birr
1,500,001.00 (One Million and
Five Hundred Thousand and One
Birr) up to Birr 20, 000,000.00
(Twenty Million) in case of Man-
ufacturing Sector excluding the
building.
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18)

19)

(a)

(b)

20)
(a)

(b)

“Interpiraayizii”jechuun  Inter-
piraayizii maayikiroo, xixiqqaafi
giddugaleessaa jechuudha.

“Interpiraayizii Maayikiroo”
jechuun:
Industirii irratti kan bobbaan yoo

tae, hojiilee kanneen akka maanu-
faakicharingiifi konistiraakishinii
kan hammatu taee, maatii isaa da-
balatee miseensota hanga nama 5
qacaree kan hojjachiisuufi qabeen-
ya waliigalaa qarshii 100,000.00
(kuma dhibba tokko) hin caalle
kan gabu jechuudha.

Tajaajila irratti kan bobbaan yoo
tae, tajaajiloota kanneen akka
daldala ginxaaboo, geejjibaa, ho-
teelaafi turizimii, teeknoolojii
odeeffannoofi tajaajila suphaa kan
hammatu taee, maatii isaa daba-
latee miseensota hanga nama 5
qacaree kan hojjachiisuufi qabeen-
ya waliigalaa qarshii 50,000.00
(kuma shantama) hin caalle kan
qabu jechuudha.

“Interpiraayizii Xixiqqaa” jechuun:
Industirii irratti kan bobbaan
yoo tae, Interpiraayizii xixigqaa
damee maanufaakicharingii,
konistiraakshiniifi qonna irratti
kan bobbaeefi abbaa qabeenyaa
Interpiraayizichaafi ~ miseensota
maatii isaa dabalatee namoota 6
hanga 30 qacaree kan hojjachii-
suufi qabeenya waliigalaa qarshii
100,001.00 (kuma dhibba tokkoofi
tokkoo) hanga 1,500,000.00 (mili-
yoona tokkoofi dhibba shan) kan
qabu jechuudha.

Tajaajila irratti kan bobbaan yoo
tae, hojiilee akka daldala ginxaa-
boo, geejjiba, hoteelaafi turizimii,
teeknoolojii odeeffannoo, tajaajila
suphaafi kan kana fakkaatan kan
hammatu taee, abbaa qabeenya
Interpiraayizichaafi ~ miseensota
maatii isaa dabalatee namoota 6
hanga 30 qacaree kan hojjachii-
suufi qabeenya waliigalaa qarshii
50,001.00 (kuma shantamaafi
tokkoo) hanga 500,000.00 (kuma
dhibba shan) kan gabu jechuudha.

18)

19)
(v)

(A)

20)
(v)

(A)
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18)

19)
(a)

(b)

20)

(a)

(b)

“Enterprise” means the Micro,

Small scale and Medium Enter-
prises.
“Micro Enterprise” means:
If engaged in Industry, it in-
cludes manufacturing and con-
struction activities, who has
employed up to 5 members
including his family and has
a total capital not exceeding
100,000 Birr (One Hundred
Thousand Birr).
If engaged in service provision,
it includes services like retail
trade, transport, hotels and tour-
ism, information technology
and maintenance services and
employed up to 5 members in-
cluding his family who has a to-
tal capital not exceeding 50,000
Birr (Fifty Thousand Birr).

“Small  Scale  Enterprises”
means:
If engaged in Industry, it is

operating on the Small Scale
Enterprises of manufacturing,
construction and agriculture
sector and who has employed
from 6 to 30 persons includ-
ing investor of the Enterprise
and his family members and
who has a total capital of Birr
100,001.00 (One Hundred
Thousand and One Birr) to Birr
1,500,000.00 (One Million Five
Hundred Thousand Birr).

If engaged in Services, it in-
cludes services like retail trade
services, transport, hotels and
tourism, information technol-
ogy and maintenance services
and the likes who has employed
6 to 30 persons including in-
vestor of the Enterprise and his
family members and who has a
total capital from Birr 50,001.00
(Fifty Thousand and One Birr)
to Birr 500,000.00 (Five Hun-
dred Thousand Birr).
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21)

22)

23)

24)

25)

26)

27)

“Kolleejjii”  jechuun Barnoota
Leenjii Teeknikaafi Ogummaa
buaa irratti xiyyeeffate giddu-
galeessa godhachuun leenjii
gaggabaaboo irraa kaasee gu-
lantaa I - IV tti dhaabbata kennu
jechuudha.

“Koree Istiiriingii” jechuun koree
manneen hojii qaamota raaw-
wachiiftuu keessaa walitti ba-
bahuun raawwii karoora carraa
hojii uumuufi ogummaa guyyaa
guyyaan hordofu, deeggarsa ken-
nuufi hanqginaalee mul’atan adda
baasuun Mana Maree sadarkaa
sadarkaan jiran deeggaruufi ho-
jii raawwatameef gabaasa mana
marichaaf dhiyeessu jechuudha.
“Madaallii Gahumsa Ogummaa”
jechuun sirna ogeessi tokko
bu'uura ulaagaa sadarkaa ogum-
maa qophaaeen madaalamee ga-
humsa qabaachuu isaa ittii mir-
kanaa'u jechuudha.

“Mana Maree” jechuun Mana
Maree Carraa Hojii Uumuufi
Ogummaa sadarkaa sadarkaan
gurmaae jechuudha.
“Ogummaa” jechuun Dhimma
Barnoota Leenjii Teekinikaafii
Ogummaa kan ilaallatu taee,
gahumsa bifa beekumsaan, dan-
deettii yookiin amala hojiin tok-
ko barbaadu qabaachuufi hoji-
irra oolchuu Barnoota Leenjii
Teekinikaafi Ogummaatiin ken-
namu jechuudha.

“Paakeejii Deeggarsaa” jechuun
deeggarsaalee adda addaa moo-
tummaadhaan Interpiraayizo-
otaaf kennaman kan akka leen-
jii, liqii, maashin liizii, iddoo
oomishaafi gurgurtaafi walitti
hidhamiinsa gabaafi kana fak-
kaatan jechuudha.

“Poolii Teekinikaa” jechuun Bar-
noota Leenji Teeknikaafi Ogum-
maa bu’aa irratti xiyyeeffate gid-
dugaleessa godhachuun leenjii
gaggabaaboo irraa kaasee gu-
lantaa I - V tti dhaabbata kennu
jechuudha.

21)

22)

23)

24)

25)

26)

27)
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21)

22)

23)

24)

25)

26)

27)

“College” means an education-
al institution which provides
from short term trainings to
Level I -1V depending on the
result based Technical and Vo-
cational Training Education.
“String  Committee” means
committee drawn from the
government offices of Execu-
tive Organs and follows up and
support the implementation of
the job opportunity and skills
plan on daily basis and which
identifies the prevailing limita-
tions and support the councils
found at each hierarchy and
submits performance reports
to the council.

“Professional Competency
Evaluation” means a system
whereby a professional is ver-
ified to have competence after
being evaluated as per the al-
ready set professional/skill level
criteria.

“Council” means the Job Cre-
ation and Vocation Council or-
ganized at each hierarchy.
“Vocational” means an issue
concerned with the Technical
and Vocational Training Ed-
ucation which is provided by
the Technical and Vocational
Training Education to help one
have the required efficiency in
knowledge, ability or character
by a particular duty.

“Support Package” means the
various supports provided for
the Enterprises by the govern-
ment such as training, credits,
lease machines, production and
market places and market links
and the likes.

“Technical Pool” means an in-
stitution providing trainings
from short term trainings up to
Level I - V depending on the
result based Technical and Vo-
cational Training Education.
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28)

29)

30)

31)

32)

33)

“Qaama Raawwataa” jechuun
gqaama karooraafi raawwii hojii
carraa hojii uumuufi ogummaa
sadarkaa sadarkaan jiru yeroo yer-
oon hordofu, deeggaruufi qaama
dhimmi ilaallatuuf gabaasa raaw-
wii hojii dhiyeessu jechuudha.
“Qonna Magaalaa” jechuun ho-
jiilee qonnaa magaalaa keessatti
Interpiraayizootni irratti bob-
ba’an jechuudha.

“Sadarkaa Ce’'umsa Interpiraay-
izii” jechuun Interpiraayiziin
tokko sadarkaa guddina irra ji-
ruun deeggarsa taasifameefitti
fayyadamee gabaa keessatti gatii,
qulqullinaafi dhiyeessiin dor-
gomaa taee ulaagaalee ce'umsa
sadarkaa guddinaa guutuudhaan
ce’'uu yoo dandae jechuudha.
“Tajaajila Industirii Ekisteen-
shinii” jechuun tajaajila rak-
koolee Interpiraayizootaa adda
baasuufi fedhii irratti buuureef-
fachuun ragaalee guutuu taan
gindeessuufi raabsuu, leenjii-
fi gorsa kennuu, teeknolojii
misoomsuu, walitti dabarsuu,
muuxannoo gaarii gindeessuu,
raabsuufi paakeejii guutuu tae ir-
ratti leenjii kennamu jechuudha.
“Waldaa Daldalaa” jechuun wal-
daa akkaataa seera Daldalaa Iti-
yoophiyaatiin hiika kennameef
kan qabu jechuudha.

“Wirtuu Kenniinsa  Tajaajila
Iddoo Tokkoo” jechuun caas-
aa Biirichaa isa gadii taee, In-
terpiraayizootaaf tajaajila adda
addaa iddoo tokkotti kennu
jechuudha.

28)

29)

30)

31)

32)

33)
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28)

29)

30)

31)

32)

33)

“Executive Body” means the
body which periodically follows
up the plan and work perfor-
mances of the job opportunity
creation and vocational which
is found at each hierarchy; sup-
ports and submits work perfor-
mance reports to the concerned
body.

“Urban Agriculture” means ag-
ricultural activities on which
the Enterprises are engaged in
the Urban.

“Transition Level of Enterprise”
means if an Enterprise becomes
competitive in terms of price,
quality and supply by using the
support accorded to it in its ex-
isting level of development and
it is transferred through fulfill-
ing transition services criteria.
“Service of Extension Industry”
means identifying problems in
the services of Enterprises and
organizing and distributing the
full evidences based on the ex-
isting demand, providing train-
ings and advices, developing
transfer of technology to each
other, organize best practices;
disseminating and providing
trainings on full packages.
“Commercial Association”
means Association which has
the meaning given to it pursu-
ant to the Commercial Law of

Ethiopia.
“One Stop Service Delivery
Center” means the lowest

structure of the Bureau which
provides various services at one
particular place.
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2)

1)

2)

3)

Daangaa Raawwatiinsaa
Dambiin kun Manneen Hojii
Mootummaa, Interpiraayizoota,
Maanufaakchariingii ~ Industi-
rii xixiqqaafi Giddugaleessaafi
Dhaabbilee Barnootaa Leenjii
Teeknikaafi Ogummaa Moo-
tummaa, Dhuunfaa yookiin
Miti-Mootummaa  Naannicha
keessatti hundeeffamanii qaama
seerummaa argatan irratti raaw-
watiinsa ni qabaata.

Ibsa Koornayaa

Dambii kana keessatti jechi
koornayaa dhiiraatiin ibsame
dubartiis ni dabalata.

Kutaa Lama
Hundeeffama, Itti Waamama,
Aangoofi Hojii Manneen Maree

Hundeeffamaafi Itti Waamama
Manni Maree Deeggarsa Car-
raa Hojii Uumuufi Ogummaa
olaantummaan hoogganu ka-
naan booda “Mana Maree” jed-
hamee kan waamamu sadarkaa
Naannoo, Godinaa, Magaalaa,
Kutaa Magaalaa, Aanaa, Ganda
Magaalaafi Baadiyyaatti hun-
deeffamee jira.

Itti waamamni Mana Maree
Naannoo, Godinaa, Magaa-
laa, Aanaafi Gandaa akkaataa
walduraa duuba isaatiin
Pirezidaantii Naannichaatiif,
Bulchaa Godinaa, Kantiibaa
Magaalaa, Bulchaa Aanaafi Bul-
chaa Gandaatiif taa.

Miseensota Mana Maree Naannoo
Manni maree naannoo miseen-
sota armaan gadii ni qabaata:
Pirezidaantii .........cccccuuueee. Walitti
Qabaa;
Itti
Qabaa;
Sad. I/A Pirezidaantiitti Hoog-
ganaa  Kilaastara  Magaalaa
................... Miseensa;

Pirezidaantii
Itti Aanaa Walitti

Aanaa
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3.

Establishment,

2)

1)
2)

3)

Scope of Application

This regulation shall be appli-
cable to Government Offices,
Enterprises, Small and Medi-
um Manufacturing Industries
and the Government, Private
or Non-Governmental Tech-
nical and Vocational Training
Education Institutions which
are established and given legal
personality in the Region.

Gender Reference

In this Regulation, any term
expressed in masculine gender
shall also be applicable to femi-
nine.

Part Two
Accountability,
Power and Duties of the Coun-
cils

Establishment and Accountability
The Council which chiefly
manages the Job Creation and
Vocational Support, hereinaf-
ter, called "Council” is hereby
established at the Regional,
Zonal, City, Sub City, District,
Urban and Rural Village levels.
Accountability of the Region-
al, Zonal, City, District and
Village Council shall be to the
President of the Regional State,
Zone Administrator, City May-
or, District Administrator and
Village Administrator consecu-
tively.

Members of the Regional
Council

The Regional Council shall have

the following members:-
The President-----Chairperson;

Vice President------------- Dep-
uty Chairperson;

Head of City Cluster in Vice
President level---------- Member;
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4)

5)

6)

7)

8)

9)
10)

11)

12)

13)

14)
15)
16)
17)
18)
19)

20)

21)
22)
23)

24)

25)

Sad. I/A Pirezidaantiitti Hoog-
ganaa  Kilaastara  Baadiyyaa
............................... Miseensa;

Sad. I/A Pirezidaantiitti Hoog-
ganaa Kilaastara Hawaasummaa
............................... Miseensa;

Sad. I/A Pirezidaantiitti Hoogga-
naa Kilaastara Horataalee Moo-
tummaa .... Miseensa;

Hoogganaa Waajjira Pirezidaantii
........... Miseensa;

Hoogganaa Biiroo Carraa Hojii
Uumuufi Ogummaa
Miseensaafi Barreessaa;
Hoogganaa Biiroo Abbaa Alangaa
Waliigalaa .......... Miseensa;
Hoogganaa Biiroo Qonnaa
Miseensa;

Hoogganaa  Biiroo  Misooma
Magaalaafi Manneenii ...... Mi-
seensa;

Hoogganaa Biiroo Maallagaa
vvvreeeee.. Miseensa;

Hoogganaa Biiroo Pabliik Sarvi-
isiifi Misooma Qabeenya Namaa
veveeeeen ... Mliseensa;
Hoogganaa Biiroo Barnootaa
e r——eeeee e —————eesaaaa Miseensa;
Hoogganaa Biiroo Fayyaa
................................ Miseensa;
Hoogganaa Biiroo Bulchiinsaafi
Nageenyaa .............. Miseensa;
Hoogganaa Biiroo Bishaaniifi In-
arjii .................... Miseensa;
Hoogganaa Biiroo Lafaa ....... Mi-
seensa;
Hoogganaa Biiroo Daandiiwwaniifi
Loojistiksii . ............. Miseensa;
Hoogganaa Biiroo Dhaabbilee
Misoomaa Mootummaa
Miseensa;
Hoogganaa Biiroo Misooma Jallisii-
f1 Horsiisee Bulaa ........ Miseensa;
Hoogganaa Biiroo Kominikeesh-
inii............. Miseensa;
Hoogganaa  Biiroo  Daldalaa
.................................. Miseensa;
Hoogganaa Biiroo Dhim-
ma Hojjataafi Hawaasummaa
............................ Miseensa;
Hoogganaa  Biiroo = Dhimma
Dubartootaafi Daa’immanii
cerereenennnns Miseensa;

12)
13)

14)

15)

16)

17)

18)
19)

20)

21)

22)

23)

24)

25)
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4)
5)

6)

7)

8)

9)

10)
11)
12)

13)

14)

15)

Head of Rural Cluster in Vice

President level----------- Member;
Head of Social Cluster in Vice
President level----------- Member;

Head of Government Resources

Head of Job Creation and Voca-
tional Bureau-----------------——-
Member and Secretary;

Head of Attorney General Bureau-

Head of Agriculture Bureau-------
————————————————————————— Member;

Head of Urban Development and
Housing Bureau--------- Member;
Head of Finance Bureau-----------

Head of Public Service and Hu-
man Resource Development Bu-

16) Head ofAdministration and Secu-

rity Bureau------------------------
Member;

17) Head of Water and Energy Bureau-

18)
19)
20)
21)
22)
23)
24)

25)

Member;
Head of Roads and Logistics Bu-

Head of Irrigation and Pastoralist
Development Bureau-----Member;
Head of Communication Bureau-

ber;
Head of Labor and Social Affairs

Head of Women and Children's
Affairs  Bureau------------ Mem-
ber;



Dambii Lak. 226/2014 Fuula 10

LN RTC 226/2014 1% 10

Regulation No. 226/2021 Page 10

26)
27)
28)
29)
30)

31)

32)

33)
34)
35)

36)

37)

38)

39)

40)

41)
42)

43)

44)

45)

Hoogganaa Biiroo Aadaafi Tur-
izimii ......... Miseensa;
Hoogganaa Biiroo Investiman-
tiifi Industirii ........ Miseensa;
Hoogganaa Biiroo Galiiwwanii
..................... Miseensa;
Hoogganaa Biiroo Dargaggoofi
Ispoortii ......... Miseensa;
Komishinara Komishinii Karo-
oraafi Misoomaa ...... Miseensa;
Komishinara Komishinii
Naamusaafi Farra Malaammal-
tummaa ............... Miseensa;
Komishinara Ko/Hooggan-
sa Sodaa Balaafi Kaafamtoota
Misoomaa .......... Miseensa;
Komishinara Komishinii
rZimii v, Miseensa;
Komishinara Komishinii Man-
neen Sirreessaa ............ Miseensa;
Hoogganaa Abbaa Taayitaa Ee-
gumsa Naannoo ............ Miseensa;
Hoogganaa Abbaa  Taayitaa
Saayinsiifi Teknolojii ...................
...................... Miseensa;
Hoogganaa Abbaa Taayitaa
Konistiraakshinii......... Miseensa;
Hoogganaa Abbaa Taayitaa
Misooma Albuudaa
Miseensa;
Hoogganaa Abbaa  Taayitaa
Zoonii Diinagdee Addaa Gadaa
....................... Miseensa;
Hoogganaa Ejensii Babalina
Waldaalee Hojii Gamtaa ............
..................... Miseensa;
Hoogganaa Ejensii Geejjibaa ......
............................ Miseensa;
Hoogganaa Ejensii Galmeessa
Sitvilii v Miseensa;
Hoogganaa Ejensii Mirkaneessa
Gahumsa Ogummaa
Miseensa;
Hoogganaa Inistiitiyuutii  Pi-
laanii Magaalotaa Mi-
seensa;

Daayirektara Oromiyaa Birood-
kaastiingii Neetworkii
Miseensa;

Tu-

26)
27)

28)
29)

30)

31)

32)

33)
34)

35)

36)

37)

38)

39)

40)

41)
42)

43)

44)

45)

PAVAG ESHI® LC DAbo......... ANA:
AT TS A0S NE
o7, VS UUURURRRRY .11 I}
PILTF NEC PAbo.......... AOA:
PONETG N Cr ne
o7,V ANA

COPLG ATl hoL Ty
LG AN
POY-9°CS AL oG bl
L C. ANA

:SHI® hoiT hoLNIC...... . AOA
97298 BT heLNT hLTIC. ..
nlAE
Canan, TP AA»ANT HAb......
nlAE

PALTING £ a5, AL NN
PNés....... FUTAY
eI CNTT QAN NT DA

KUl
9907 AT QA2ANT DAb....
KUl

a0 1% ADhSN BT QA~ANT
CUNLT e TN oohg4T
NETIO, Do HUT ¥

O et WEH, DNl ANA:
PAMLA 9°HIN AL, DAb..........
UTAW

Poo-f NPT UM, AETO,
.a0A
P FT TAT AT Db
UTAW
PACTLE
BLLATC....oo. ANA:

NCLET? v THPCh

26) Head of Culture and Tourism Bu-

27)

reau--------------- Member;
Head ofInvestment and Industry

28) Head of Revenues Bureau---------

------------ Member;

29) Head of Youth and Sports Bureau-

30)

31)

----------------- Member;
Commissioner of Plan and
Development Commission
————— Member;

Commissioner of Ethics and
Anti-Corruption Commission
------ Member;

32) Commissioner of Disaster Risk

33)

34)

36)
37)
38)

39)

40)
41)
42)

43)

44)

and Development Relocation
Management Com. ----Member;
Commissioner of Tourism Com-
mission --------- Member;

Commissioner of Prison Ad-
ministration Commission

Authority---------- Member;

Head of Science and Technology
Authority --------- Member;
Head of Construction Authority

Head of Mining Development
Authority ------ Member;
Head of Geda Special Eco-

nomic Zone Authority
———————————————————————— Member;
Head of Cooperative Societies
Agency------------- Member;
Head of Transport Agency
———————————————————————— Member;
Head of Civil Status Registration
Agency ------------ Member;
Head of Professional Compe-
tence  Certification  Agency
------------------------ Member;
Head of Urban Plan Institute----
----------------------- Member

45) Director of Oromia Broadcasting Net-
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46)

47)
48)

49)

50)

51)

52)

53)

54)

55)
56)
57)
58)

59)

60)

Bakka Buoota Yunivarsiitiiwwan
Naannicha keessatti argamanii
............. Miseensa;

Bakka Buaa Waldaalee Abbootii
Qabeenyaa ................. Miseensa;
Bakka Buaa Gamtaa Interpiraay-
1Z00taa cooveeeeeeeeeeenes Miseensa;
Bakka Buaa Waldaa Daldalaafi
Seektara Miseen-
sa;

Hojii Gaggeessaa Baankii Siingee
.............................. Miseensa;

Hojii Gaggeessaa Waldaa Aksiy-
oona Dhiyeessii Faayinaansiifi
Meeshaalee Kaappitaalaa

Miseensa;
Bakka Buaa Damee Humna Ibsaa
Naannichaa ........... Miseensa;

Bakka Buaa Damee Telekomu-
nikeeshinii Naannichaa
Miseensa;
Hooggantoota  Federeeshinoo-
ta Dubartootaafi Dargaggootaa
..................... Miseensa;

Dura Taaaa Waldaa Dubartootaa
...................... Miseensa;

Dura Taaaa Waldaa Dargaggoot-
T TR Miseensa;

Dura Taaa Waldaa Barsiisoota
..................... Miseensa;
Pirzedaantii Mana Maree Daldal-
toota Oromiyaa ............. Miseensa;
Bulchaa  Godinaa; Kantiibaa
Magaalaa Muummeefi Magaalaa
Olaanaa .. Miseensa;

Abbootii Amantaa, Bakka Buaa
Koree Abbootii Gadaa, Dhaab-
bilee Maayikiroo Faayinaansii bi-
roofl namoota beekamoo akkaataa
barbaachisetti kan affeeraman ta’a.

Miseensota Mana Maree Godinaa,
Magaalaafi Aanaa

Miseensotni Mana Maree sadark-
aa Naannoo Dambii kana Kee-
wwata 6 jalatti tarreeffaman ak-
kaataa caaseffama isaanitiin Mana
Maree Sadarkaa Godinaa, Magaa-
laafi Aanaatiifis raawwatiinsa ni
qabaata.

46)

47)

48)

49)

50)

51)

52)

53)

54)

55)
56)

57)

58)

59)

60)
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LTLPAN::

46) Representatives of Universities

in the Region--------- Member;

47) Representative of Investors As-

48)

49)

50)

51)

sociations ------------- Member;
Representative of Enterprises'
Cooperative----------- Member;
Representative of Commercial
and Sector Associations--------
—————————————————————— Member;
Manager of Sinke Bank---------
———————————— Member;

Manager of Finance and Capi-
tal Materials Supply Sharehold-
ers Association--------- Mem-
ber;

52) Representative of Electric Pow-

er of the Regional Branch
———————————————————— Member;

53) Representative of Telecommuni-

54)
55)
56)
57)
58)

59)

60)

cation of the Regional Branch--
—————————————————————— Member;
Heads of Women's and Youth
Federations----------- Member;
Chief of Women Association
————————————————————— Member;
Chief of Youth Association-----
————————————————— Member;

Chief of Teachers' Associa-
tions--------—=coooo- Member;
President of Oromia Traders
Council--------------- Member;
Zonal Administrator, Mayor of
Capital and Higher Cities------
——————— Member;

Religious Leaders, Represen-
tative of Abbaa Gedas Com-
mittee, Other Micro-Finance
Organizations and Prominent
Persons shall be invited as may
deem necessary.

The Member of Zonal, City
and District Councils

Members of the Regional
Council listed under the Article
6 of this Regulation shall be ap-
plicable to the Zonal, City and
District level Councils pursu-
ant to their structures.
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1)
2)

3)
4)

5)
6)
7)
8)

9)

10)

1)
2)
3)
4)
5)
6)
7)

8)

9)

10)

11)

Miseensota Mana Maree Ganda
Baadiyyaa

Manni Maree Gandaa miseenso-
ta armaan gadii ni qabaata:
Bulchaa ................ Walitti Qabaa;
Itti Aanaa Bulchaa Itti
Aanaa Walitti Qabaa;
Maanaajara ............... Miseensa;
Bakka Bu'aa Misooma Baadiyyaa
fi Qonna... Miseensa;

Dura Buaa Mana Barnootaa

...... Miseensa;

Bakka Buaa Buufata Fayyaa
......... Miseensa;

Bakka Buaa Interpiraayizootaa
..................... Miseensa;

Bakka Buaa Baankii Siingee
.................... Miseensa;

Bakka Buaa Waldaa Dubartoot-
aa fi Dargaggootaa ................ Mi-
seensa;

Qin/Deeskii Carraa Hojii Uu-
muufi Faayinaansii Baadiyyaa ...
Miseensaafi Barreessa.

Miseensota Mana Maree Ganda
Magaalaa

Manni Maree Ganda Magaalaa mi-
seensota armaan gadii ni qabaata:
Bulchaa ................ Walitti Qabaa;
Maanaajara ................. Miseensa;
Itti gaafatamaa Dhimma Diinag-
dee ..o Miseensa;
Itti gaafatamaa Dhimma Hawaa-
SUMMAR ..o Miseensa;
Itti gaafatamaa Bulchiinsaafi Na-
[o3 1) - I Miseensa;
Itti gaafatamaa Kominikeeshinii
........................... Miseensa;
Bakka Bu'aa Baankii Siingee .......
............................. Miseensa;
Bakka Buaa Interpiraayizootaa
........................... Miseensa;
Bakka Buaa Wiirtuu Leen-
jii ~ Teeknikaafi ~ Ogummaa
.................. Miseensa;

Dura Taaaa Waldaa Dubartootaafi
Dargaggootaa ................ Miseensa;
Qindeessaa Wiirtuu Kenniinsa
Tajaajila Iddoo Tokkoo ........ Mi-
seensaafl Barreessaa.

10)

11)

fImC +0A 7°NC O+ AAT

?1nC +0A 9°AC 0 POl AT
AT RGLPA:-

ant88e......... anan, :

7oA
ONAN,
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UTAW:

CINC P76 0L bamé- AS 4-£571N
L.0h aNkNg................. AN

Achds:

¢ht97 00 9°RC 0 AN
entel e0A 9°nC 0F eolhtak

hOAT BT L PiN:-
avt886...... ANAC,
MLEC....ii FUTAY

CADGTIL 188 SAds ... TN
CUIVNGR 1488 Db ......... UTAW:

ant8LC AS ATH DAL
KU
Choo'LvTI7 DAL

CATE A7h tohL.. ... FUTAW
ParCTELHT Fohg....... UTAW
etath A9 oo-f 2AMS “10hA

+Tong.......... U TAY
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Pa7e oot WIAINT AGNT
T90niN AOHN6...............LL aAG
Achds:

8.
1)
2)
3)
4)
5)
6)
7)
8)
9)

10)

1)

2)
3)

4)
5)
6)
7)
8)

9)

10)

11)

Members of the Rural Village

The Village Council shall have the
following members:
Administrator--------- Chairperson;
Vice
Deputy Chairperson;
Manager------------- Member;
Representative of Rural and Agri-
culture Development--------------
—————— Member;

School Director------- Member;
Representative of Health Station

Administrator------------

Representative of Women's and Youth
Federations------------------ Member;

Coordinator of Job Creation and
Vocational Desk--------------------
Member and Secretary.

Members of the City Village
Council

The City Village Council shall
have the following members:
Administrator------------- Chair-
person;

Manager--------------- Member;
Head of Economic Affairs---------

Member;
Head of Administration and Secu-

Representative ~ of  Technical

and Vocational Training Center

sociations---------- Member;
Coordinator of One Stop Service
Delivery Center------------------
Member and Secretary.
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10.

1)

2)

3)

4)

5)

6)

7)

8)

Aangoofi Hojii Manneen Maree
Manni Maree sadarkaa sadarkaan
jiru akkaatuma qabatama sadark-
aa isaatiin aangoofi hojii armaan
gadii ni qabaata:

Imaammataafi tarsiimoowwan car-
raa hojii uumuufi ogummaa hojiir-
ra ooluu isaanii ni hordofa; raawwii
karooraa ni gamaaggama; rakkoow-
wan raawwii keessatti mulataniif
kallattii furmaataa ni kaaa;
Qindoominni qgaamolee mootum-
maa adda addaa dhimma carraa
hojii uumuufi ogummaa irratti ga-
hee qaban akka cimu ni taasisa;
Carraa hojii uumuufi ogummaa
mirkannessuun walgabatee teek-
nolojiifi paakeejiiwwan deeggar-
saa qaamolee raawwachiiftuu fi
dhaabbilee deeggarsaatiin ken-
naman hojiirra ooluu isaanii ni
hordofa; ni gamaaggama;
Deeggarsi Interpiraayizootaa ken-
namu karaa haqa qabeessa taeen
raawwatamuu isaa ni gamaag-
gama; ni mirkaneessa;
Interpiraayizoota moodeela taan
buuura ulaagaa baheetiin karaa
haga qabeessa taeen akka filat-
aman, gara sadarkaa itti aanut-
ti akka ceaniifi deeggersaalee
sadarkaa guddina isaanii giddu-
galeessa godhate akka argatan ni
taasisa; ni mirkaneessa;

Carraa hojii uumuufi ogummaa
ilaalchisee yaada haaraa ni burq-
isiisa; yammuu hayyamamu hoji-
irra akka oolu ni taasisa; hojiirra
oolmaa isaas ni hordofa; ni toata;
Fayyadamummaan Dubartootaa
tarsiimoo carraa hojii uumuufi
ogummaa keessatti akka mirka-
nau hojimaata ni diriirsa; ni hojje-
ta; ni deeggara; ni hordofa; Raaw-
wiin isaa Qajeelfama bahuun kan
murtaa’u taa.

Manneen Maree sadarkaa gadii
irra jiran ragaa hojii dhabeeyyii
calalamanii, hojii keessa jiraniifi
gosa hojii isaan irratti gurmaaanii-
fi leenjifamtoota ogummaa adda
bahe gaama olaanaaf akka dhi-
yaatu ni taasisa;

10.

P9°NC AT 20T AS A0
0PLLE  La@- 9°nC 0 NRLS@
T U cowld PolhEAT
22AMNT RS TIC LTLPA:-
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TACT oot hPMen, POPIMA
PALR Pa i hhAT Phé- £CA
PIET N6 6N e WG oo @
AL AT78.MSIC £LCIN::

e/ O0LN Lmé- RS av-@7
nUO1IT IC EEEH NANLAYY.
AS LI Oeh, tkoot  PhAm:
CEATAE, AG ThET &6 ¢ AL
aPAT®7 ShdTANT 21007 IN:
AR THCT 2T
STYe Ny

N e b A A by [ TA W

U X0 1) 100 S o LN
ao’y1€  avf Aavy

LN PUr ATICTELHT NoMo-

aNLCT aowld TP Oy
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L8 76O £LLT L I6T R8T
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C¢ 0L\ i G av-@ Havhn-t
h%8.0 hAN footm: N4 LNT
L 24 AL W80 £LCIN:
0T
M- WG av-f WIBLINIT hwéC

TmPLr e 0LA
GHEL I :
Sng Al

aoaol, @ PLONT SIPGA

LWEANE L2740\ ¢

hbdAAoo-  N70M
N> T5m L8 A 9°nC 0BT
CrMG ¢ AT 24 0T P
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10.

1)

2)

3)

4)

5)

6)

7)

8)

Power and Duties of the Councils
The Council found at each hierar-
chy shall have the following Power
and Duties as per the real situation
of its respective level:

Follow up the implementation of
the policies and strategies of Job
Opportunity Creation and Skills;
review the performance of the
plan; give remedial directions for
the problems prevailing in the
course of performances;

Cause the collaboration of the
various government organs which
play roles in the Job Creation and
Vocational activity to be strength-
ened;

In connection withensuring the
Job Opportunity Creation and
Skills, follow up the implementa-
tion of the technologies and sup-
port packages given by executive
organs and support organizations;
evaluate same;

Assess and approve the support
provided for the Enterprises to be
implemented fairly;

Cause the model Enterprises to be
selected, transformed/promoted
to the next level fairly as per the
criteria already set and get the
supports taking in to account their
level of development; approve
same;

Initiate new ideas regarding the Job
Opportunity Creation and Skills;
cause same to be implemented up
on its approval; follow up and con-
trol its implementation;

Establish a system with a view to
ensure the benefits of women in the
Job Opportunity Creation and Skills
activities; works; supports and fol-
lows up same. Its implementation
particulars shall be determined by
the Directive to be issued.

The Councils found at lower lev-
els shall cause the screened out
evidences of jobless/job seekers,
those on duty including the job on
which they are organized and skill
trainees to be identified and sub-
mitted to the higher body;
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9)

10)

11)

12)

13)

14)

15)

16)

Karoorri hojii Koree Istiiriingii
adda bahee akka qophaau ni
taasisa; raawwii isaa ni hordofa;
kallattii ni kaaa; sirreeffama bar-
baachisu ni fudhata;
Seektaroota, qaamolee adda
addaafi abbootii qabeenyaa dhu-
unfaa galma gahiinsa karoora
sagantichaa keessatti gahee olaa-
naa gumaachaniif qaama dhim-
mi ilaalu waliin ta'uun beekamtii
akka argatan ni taasisa;
Interpiraayizoota ce’aniif dee-
ggarsa guutuu sadarkaa guddi-
na isaanii gituufi barbaachisu
bu’uura Tarsiimoo Carraa Hojii
Uumuufi Ogummaatiin akka ar-
gatan ni taasisa; hordofhifi deeg-
garsa ni taasisa;

Sirna Interpiraayizootni xixiqqa-
an gara guddattuu giddugalees-
saattii cean ni diriirsa; ni hordofa;
Fandii adda addaa mootummaan
carraa hojii uumuufi ogummaaf
ramadu haala qajeelfama isaatiin
raawatamu isaa ni hordofa;
Manneen Hojii Mootummaa
naannichaa carraa hojiifi gabaa
isaan bira jiru dhimma carraa
hojii uumuufi ogummaa ool-
chuu isaanii ni hordofa; hojii
kanas karoora isaanii keessat-

ti hammachiisanii hojjachuu
isaanii ni hordofa; ni toata; ni
gamaaggama;

Muuxannoowwan  gaggaariifi

teeknolojii biyyaalessaafi naan-
noo hojii kana akka qindaauufi
babalatu hordoffiifi deeggarsaa
ni taasisa;

Hojiin misoomaa carraa hojii
uumuufi ogummaa yammuu
saatiin kan hin miidhamne akka
tau hojimaata ni burqisiisa;
kallattii ni kaa’a;

10)

11)

12)

13)

14)

15)

16)
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9)

10)

11)

12)

13)

14)

15)

16)

Cause the plan of String Com-
mittee to be prepared different-
ly; follow up its performance;
give direction; take the neces-
sary corrective action;

Being in collaboration with the
concerned bodies, cause the
sectors, various bodies and pri-
vate investors that contributed
greater shares in the attainment
of the objective of the program
to get recognition;

Cause the transformed Enter-
prises to get full support which
is compatible with their level
of development in accordance
with the strategies of the Job
Creation and Vocational; make
follow up and support for same;

Establish a system whereby the
small scale Enterprises can be
transformed in to developing
medium Enterprises; follow up
same;

Follow up the various funds al-
located for the Job Opportunity
Creation and Skills by the gov-
ernment to be implemented as
per its directives;

Follow up the government of-
fices in the region to use the
job opportunity and market
belongs to them forthe purpose
of Job Opportunity Creation
and Skills; also follows up; con-
trols and evaluate as they have
included this duty in to their
work plans;

Make follow up and support for
the national and regional better
experiences and technologies to
be organized and be expanded;

Generate working systems to
ensure that theJob Opportuni-
ty Creation and Skills activity
not to be affected by the climate
changes; set direction for same;



Dambii Lak. 226/2014 Fuula 15

LN RTC 226/2014 1% 15

Regulation No. 226/2021 Page 15

17)

18)

19)

20)

21)

22)

23)

24)

Interpiraayizoonni haaraa gur-
maaan ka'umsa irraa eegalanii
damee hojii maanufaakicha-
riingii irratti bobbaaniifi tee-
knolojii haaraa kalagan haala
addaatiin ni jajjabeessa. Haalli
raawwii isaa Qajeelfama bahuun
kan murtaa’u taa.

Industiriiwaan sadarkaa sadark-
aan jiran sochoosuudhaan sirna
Barnoota Leenjii Teekinikaafi
Ogummaa bu'aarratti xiyyeef-
fate hojiirra oolchuuf tooftaa ni
diriirsa; hojiirra oolmaa isaas ni
hordofa; ni deeggara;

Qorannoo fedhii gabaa hojii
leenjii duraa gaggeefamuu isaa
ni deeggara; ni hordofa; kan
qophaaee dhiyaate ni mirkanees-
sa; kallatti ni kaa’a;

Leenjiin kennamu kamiyyuu
fedhii gabaa qoratamee mir-
kanaae irratti qofa tauu isaa ni
hordofa; hanginoota mulatan
irratti tarkaanfii sirreeffamaa ni
fudhata;

Qorannoo leenjiin boodaa gag-
geeffame bu'ureffachuun leen-
jiifamtoonni leenjii xumuranii
gahooman hundi hojiitti akka
galan ni deeggara; kan hojiitti
galan bua gabeessa tauu isaanii
ni hordofa; hanginoota mul’atan
irratti tarkaanfii sirreessaa ni
fudhata;

Barnoota leenjii Teekinikaafi
ogummaa qulqullina, walgitin-
saafi gahumsa qabu lammii hun-
daaf akka kennamu olaantum-
maan ni hooggana;
Dhaqqabummaafi babalina
dhaabbilee Barnoota Leenjii Tee-
kinikaafi ogummaa mootummaa
qorachiisuun hojiirra akka oolu
ni taasisa;

Itti fayyadama maashinootaa-
fi meeshaalee leenjii ni hordo-
fa; maashinootaafi meeshaalee
leenjii ogummaa leenjiin irratti
kennamaa hin jirre yookiin ku-
ufamanii jiran qorachiisee bakka
barbaachisaa taetti akka sochoan
ni taasisa;

17)

18)

19)

20)

21)

22)

23)

24)
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17)

18)

19)

20)

21)

22)

23)

24)

Differently motivate the newly
organized Enterprises engaged in
manufacturing sector from the
very outset and those innovated
new technologies. Its implemen-
tation particulars shall be deter-
mined by the Directive to be is-
sued.

By mobilizing the industries
found at different hierarchies, es-
tablish a mechanism for imple-
menting the result based Tech-
nical and Vocational Training
Education Curriculum; follow up;
support its implementation;

Support; follow up the pre-job
training market demand research
to be conducted; approve the one
prepared and submitted to it; give
direction;

Follow up that any training pro-
vided to be only on the already
studied and approved market de-
mand; take corrective actions on
the prevailing limitations;

Based on the research conduct-
ed after training, support that all
who have completed training and
become competent to engage in to
work; follow up those engaged in
works to be profitable; take cor-
rective measures on the prevailing
limitations;

Chiefly manage that quality, com-
patible and efficient technical and
vocational training education to
be provided for all citizens;

Cause the accessibility and ex-
pansion of the Technical and Vo-
cational Training Education Insti-
tutions of the Government to be
studied and be implemented;
Follow up the proper utilization of
the training machines and equip-
ment; make the skill training ma-
chines and equipmenton which
training is not proceeding or those
which are hoarded to be identified
and moved to where they are nec-
essary;
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25)

26)

27)

28)

29)

30)

31)

32)

33)

Dhaabbileen Barnoota Leenjii
Teekinikaafi Ogummaa sadark-
aa Biyyaaleessaafi Idil-Addunyaa
kan eeggate akka ta'u ni deegga-
ra; ni hordofa;

Qaamoleen deeggartootaa gara
seektara Barnoota Leenjii Teek-
inikaafi Ogummaatti akka dhu-
fan deeggarsa ni taasisa; hojiirra
oolmaa isaatiis ni hordofa;

Bua qabeessummaa dhaabbilee
leenjii mirkaneessuuf hirmaan-
naan hawaasaa sadarkaa sadark-
aan jiru akka dabalu deeggarsaa-
fi hordofhii ni taasisa;

Ulaa misoomaa irratti hun-
daa'uudhaan seektaroota xiyyeef-
fannoo leenjiin irratti kennamaa
jiruun giddugalli gahumsaa akka
jiraatu ni deeggara; ni hordofa;
tii leenjistootaafi oggeeyyotaa,
gorannoofi qoannoofi ceum-
sa teeknolojii akka naannootti
tokko akka jiraatu deeggarsaafi
hordofhii ni taasisa;

Leenjii gaggabaaboo kennamuuf
deeggarsaafi hordoffii ni taasisa;
rakkoolee mulataniif tarkaafhi
sirreeffamaa ni fudhata;

Hojiirra oolmaa Tajaajila Eki-
steenshinii Industiriitiif tooftaa
ni diriirsa; ni hordofa;
Teeknolojiiwwaan waraabaman,
fooyyaaniifi kalagaman Inter-
piraayizootaafi Industiriiwwan-
itti cean bu’a qabeessa tauu isaa
ni hordofa; rakkoo mudatuuf
furmaata ni kenna;

Walitti hidhamnisii Barnoota
Leenjii Teekinikaafi Ogummaa,
Yunivarsiitii, Dhaabbilee Qa-
rannoo fi Qoannoo fi Industirii
akka cimu deeggarsaafi hordoffii

ni taasisa.

25)

26)

27)

28)

29)

30)

31)

32)

33)
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25)

26)

27)

28)

29)

30)

31)

32)

33)

Support and follow up for
theTechnical and Vocational
Training Education Institutions
to meet the National and Inter-
national standards;

Provide supports for attracting
the support providing bodies
towards the Technical and Vo-
cational Training Education
sector; follow up its implemen-
tation;

Make support and following up
for increasing the participation of
the society at each hierarchy with
a view to ensuring the efficiencies
of the training institutions;

Based on development corri-
dor, support and follow up for
the existence of Competency/
Intelligence Center as per the
focus sectors on which training
is being provided

Make support and following up
for the existence of one train-
ers and professionals capacity
building, research and studies
and transfer of technology cen-
ter at regional level;

Make support and following up
for the short trainings being pro-
vided; take corrective measures
for the prevailing problems;
Establish a mechanism for the
implementation of Industrial Ex-
tension Services; follow up same;
Follow up that the technologies
customized/adapted, improved
and innovated and transferred
to Enterprises and Industries to
be efficient; give solutions for
the problems faced;

Make support and following up
for integration of Technical and
Vocational Training Educa-
tion, Universities, Research and
Studies Institutions and Indus-
tries to be strengthened.
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11.
1)

2)

3)

4)

12.

1)

2)
3)

4)
5)

6)
7)
8)

9)
10)

Sirna Walgahii Manneen Maree
Manni Maree naannoo jia saditti
al-tokko, Manneen Maree Go-
dinaa, Magaalaafi Aanaa jiatti
al-tokko; Manneen Maree Gan-
da Magaalaafi Baadiyyaa immoo
torban lamatti yeroo tokko wal-
gahii idilee kan qabaatan taee,
walitti gabaan Manneen Maree
sadarkaan jiranii akkaataa bar-
baachisummaa isaatti walgahii
ariifachiisaa waamuu ni dandaa.
Miseensota Mana Maree keessaa
walakkaa ol yoo argaman walga-
hichi guutuu taa.

Murteen Mana Marichaa sagalee
caalmaatiin kan darbu taee, sa-
galeen walgixa yoo tae yaad-
ni walitti qabaan deeggarame
murtii Mana Marichaa taa.
Keewwata  kana  Keewwata
Xiqqaa 1 - 3 jalatti kan tumame
akkuma eegametti taee, manni
marichaa hojimaata sirna walga-

hii mataa isaa baafachuu ni dan-
daa.

Qaama Raawwataa Carraa Hojii
Uumuufi Ogummaa

Qaamni raawwataa carraa hojii
uumuufi ogummaa magaalotaa
sadarkaa Naannoo, Godinaa,
Magaalaafi Aanaa kanneen ar-
maan gadii ta'u:

Biiroo Carraaa Hojii Uumuufi
Ogummaa;

Biiroo Lafaa;

Biiroo Dhimma Hojjataafi Ha-
waasummaa;

Biiroo Dargaggoofi Ispoortii;
Biiroo Dhimma Dubartootaafi
Daa’immanii;

Biiroo Qonnaa;

Biiroo Investimantiifi Industirii;
Ejensii Mirkaneessa Gahumsa
Ogummaa;

Baankii Siingee;

Waldaa Aksiyoonaa Dhiyeessii
Faayinaansiifi Meeshaalee Kaap-
pitaalaa.
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11.

1)

2)

3)

4)

12.

1)

2)
3)
4)
5)

6)
7)
8)

9)
10)

Meeting Procedures of the
Councils

The Regional Council shall
have ordinary meeting once in
a month; the Zonal, City, Dis-
trict Councils once in a month;
whereas, the City and Rural
Village Councils shall have
such ordinary meeting once in
two weeks; and the chairper-
son of each hierarchy may call
extraordinary meeting as may
deem necessary.

The meeting shall be quorum
where more than half of mem-
bers the Council are present.
Decision of the Council shall
be passed by majority vote;
and the Chairperson shall have
casting vote in case of tie.
Without prejudice to the provi-
sions under Sub Articles 1 - 3
of this Article, the Council may
issue its own rules of meeting
procedures.

Executive Body of Job Creation
and Vocational
The execution body of Job Cre-
ation and Vocation of the Cit-
ies at Regional, Zonal, City and
District levels shall be the fol-
lowing:
Job Creation and Vocational
Bureau;
Land Bureau;
Labor and Social Affairs Bureau;
Youth and Sports Bureau;
Women and Childrens Affairs
Bureau;
Agriculture Bureau;
Investment and Industry Bureau;
Professional Competency Cer-
tification Agency;
Sinke Bank;

Finance and Capital Materials
Supply Shareholders” Association.
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13.

1)

2)
(a)
(b)

()
(d)

(e)

3)

14.

1)

2)

Hundeeffamaafi Itti Waamama
Koree Istiiriingii

Koreen Istiiriingii Paakeejii Dee-
ggarsa Carraa Hojii Uumuufi
Dagaagina Ogummaa miseen-
sota Mana Maree sadarkaan
jiran keessaa akkaataa walitti
dhufeenya amala hojii manneen
Haalli raawwii isaa Qajeelfama
bahuun kan murtaa’u taa.
Gosoonni Koree Istiiriingii kan-
neen armaan gadii ta'u:

Koree Istiiriingii Carraa hojii
qonnaa;

Koree Istiiriingii Carraa hojii
maanufaakichariingiifi konisti-
raakishinii;

Koree Istiiriingii Carraa hojii ta-
jaajilaafi daldalaa;

Koree  Istiiriingii =~ Misooma
Ogummaafi Leenjii buaa irratti
xiyyeefatee; fi

Koree Istiiriingii sosochii um-
mataati.

Itti waamamni korichaa Manneen
Maree sadarkaan jiraniif taa.

Aangoofi Hojii Koree Istiiriingii
Koreen Istiiriingii aangoofi hojii
armaan gadii ni qabaata:

Carraa hojiifi gabaa seektaroo-
ta adda addaa keessa jiran add-
aan ni baasa; Interpraayizootni
carraa kanatti akka fayyadaman
haala ni mijeessa; deeggarsa ni
kenna; karoora hojii isaa mana
mareef ni dhiyeessa; yammuu
hayyamamu hojiirra ni oolcha;
raawwii hojii isaa yeroo yeroon
Mana Mareef ni dhiyeessa;
Leenjii ogummaa dhaabbilee
Barnoota Leenjii Teeknikaa-
fi Ogummaafi Wiirtuu Leenjii
Teeknikaafi Ogummaa keessatti
kennamu kamiyyuu qorannoo
fedhii gabaa irratti hundaaee
kennamuu isaa ni hordofa; dee-
ggarsi barbaachisaan akka ken-
namu haala ni mijeessa; Mana
Mareef ni gabaasa;
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13.

1)

2)
(a)
(b)

(c)
(d)

(e)

3)

14.

1)

2)

Establishment and Accountability
of the String Committee

The Job Creation and Profession
Enhancement Support Package
String Committee shall be estab-
lished from among the Council
members found at each hierar-
chy depending on the correlating
characteristics of tasks. Its im-
plementation particulars shall be
determined by the Directive to be
issued.

Types of String Committee shall
be the following:

String Committee of Agriculture
Job Opportunity;

String Committee of Manufactur-
ing and Construction Job Oppor-
tunity;

String Committee of Services and
Trading Job Opportunity;

String Committee of Skills Devel-
opment and Result based Train-
ing; and

String Committee of Public Mobi-
lization.

Accountability of the Committee
shall be to the Councils found at
each hierarchy.

Power and Duties of the String
Committee

The String Committee shall have
the following Power and Duties:
Identify the job opportunities
found in various sectors; facilitate
conditions for Enterprises to use
this opportunity; provide support;
submit its plan to the Council; im-
plement same up on its approval;
deliver its reports to the Council
periodically;

Follow up that any vocational
training provided in Technical and
Vocational Training Institutes and
in theTechnical and Vocational
Training Center to be implement-
ed based on the research of mar-
ket demands; facilitate condition
for necessary support to be given;
report same to the Council;
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3)

4)

5)

6)

7)

Rakkoo ogummaa Interpraayizo-
onni qaban adda baasuun tajaa-
jilli Ekisteenshinii Industirii akka
kennamu haala ni mijeessa;

Hojii dhabdoonni naannichaa
hojii misooma Interpiraayizoota
gosa adda addaa irratti bobba'uu
barbaadan leenjii hojiin duraa
akka argatan haala ni mijeessa;
carraa hojii argame irratti akka
hirmaatan hubannoon akka ken-
namu ni taasisa;

Ragaan hojii dhabdoota naan-
nichaa sirnaan akka gabamu ni
taasisa;

Calalliin hojii dhabdootaa sirnaan
akka raawwatamu, gurmaa’inaafi
leenjiin Teekinikaafi Ogummaa
qulqullinaan akka kennamu, id-
doon hojiifi oomishaa haala bar-
baadamuun akka qophaauufi
kennamu, ligiin barbaachisu, qu-
sannoofi ligiin kennames yeroon
akka deebi'u haala ni mijeessa;
Ligiin akka mijatu, qusannoofi
deebiin ligii yeroo barbaadamu
keessatti akka raawwatamu, walit-
ti hidhamiinsi gabaa haqa qabees-
sa akka tau, ligiin meeshaalee
kaappitaalaafi paakeejiin deeg-
garsaa guutuufi sadarkaa guddina
interpiraayizoota  giddugaleessa
godhate akka dhiyaatu ni taasisa;
interpiraayizoonni oodiitii akka
taan ni hordofa; ni deeggara; gab-
aasa ni dhiyeessa.

Kutaa Sadii

Ulaagaa, Galmeessaafi Gosa Hojii

15.

1)

Interpiraayizoonni Irratti Gur-

maaan
Ulaagaa Interpiraayizoota Kees-
satti Gurmaa'uuf Barbaachisu
Namni interpraayizootaa keessat-
ti gurmaauu barbaadu kamiyyuu
ulaagaalee armaan gadii guutuu
qaba:
Hojii dhabdootni Interpiraay-
iziidhaan gurmaauu barbaadan
jiraataa Naannoo Oromiyaa kan
taeefl ragaa iddoo jireenyaa dhiy-
eeffachuu kan danda’y;
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3)

4)

5)

6)

7)

Identity the skill problems in the
Enterprises and facilitate for In-
dustrial Extension service to be
given;

Facilitateconditions for jobless
persons in the region interested
to engage in various types of En-
terprises developments to get pre-
job trainings; cause awareness to
be given to them so that they can
engage in the job opportunity ac-
quired;

Cause the evidences of jobless
persons of the region to be main-
tained properly;

Facilitate conditions for the
screening of jobless persons to be
performed properly; the organiza-
tion and the Technical and Voca-
tional trainings to be provided in
quality; the work and production
places to be prepared as required
and given; the necessary credits,
savings and the provided credits
to be reimbursed on time;

Cause the credits to be facilitat-
ed; savings and reimbursement of
credits to be performed within the
required period; for market bonds
to be fair; for the credits of capital
materials and support packages to
be full and shall be delivered based
on the level of development of En-
terprises; follow up and support
for the Enterprises to be audited;
deliver reports.

Part Three

Criteria, Registration and Type of Work

on Which Enterprises Are Orga-
nized

15. Criteria Required to be Organized

1)

In Enterprises

Any person wishing to be orga-
nized in Enterprises shall meet the
following criteria:

Jobless persons wishing to be or-
ganized in the Enterprises be res-
ident of Oromia Region and shall
present his place of residence;
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2)

3)

4)

16.
1)

2)

3)

17.

Ganda jiraatu keessatti hojii
dhabdummaan kan beekameefi
calallii Bulchiinsa Gandaafi um-
mataatiin hojii dhabaa tauun
isaa mirkanaaee Wiirtuu Ken-
niinsa Tajaajila Iddoo tokkoo
keesatti galmee hojii dhabdootaa
irratti kan galmaae ta'uu;

Hojii interpiraayizii irratti gur-
maaee hojjachuuf fedhii kan
qabu;

Ganda jiraatutti sirna galmeefi
calallii guutee galmaaee 0soo ji-
ruu sababa adda addaatiin tees-
dhabdummaa bakka duraan ture
irraa kennameef kan dhiyeeffatu;

Galmee Interpiraayizootaa

Hoji dhabdoonni interpiraay-
iziidhaan gurmaaan kamiyyuu
hojii eegaluun dura kaffalaa gibi-
raa tauun bu'uura seera dalda-
laatiin galmaa'uufi hayyama hojii
daldalaa baafachuu qabu;
Biiroon ragaafi odeeffannoow-
wan Interpiraayizoota  gur-
maaaniifi miseensota isaanii gal-
meessee ni qabata;

Qabiyyeen galmee Keewwata
kana Keewwata Xiqqaa 2 jalatti
ibsamee, maqaa, faajjiifi ragaalee
biroo Interpiraayizii gurmaaan
kan qabu taee, Wiirtuu Kenniin-
sa Tajaajila Iddoo Tokkoofi caas-
aalee Biirichaa sadarkaan jiran
keessattis hojiirra kan oolu ta’a.

Haala Gurmaa’insaafi Gosoota
Gurmii

Namni hojii Interpiraayiziin
gurmaa’uuf fedhii qabu gabeen-
yaafi galii maatiifi firaan osoo
hin daangeffamin gosoota gur-
miin yookiin waldaa daldalaatiin
gurmaauu ni dandaa.
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2)

3)

4)

16.

1)

2)

3)

17.

Shall be identified as jobless in his
place of residence and is proved
to be jobless in the screening of
the village administration and
people and shall be registered on
the registry in the One Stop Ser-
vice Provision Center;

Is willing to work by being orga-
nized on Enterprises;

Where he changes his address for
various reasons after he has been
registered in his residing village
by fulfilling the registration and
screening procedures, one who
shall present such evidence of
joblessness from his previous
residence.

Registration of Enterprises
Every jobless persons who are
organized in Enterprise shall be
registered as tax payers as per
the Commercial Law and obtain
business activity license before
commencing work;

The Bureau shall register and
maintain the evidences and in-
formation of organized Enter-
prises and their members
Contents of the registration spec-
ified under Sub Article 2 of this
Article shall contain the name,
emblem and other evidences of
the organized Enterprises and it
shall also be implemented in the
One Stop Service Provision Cen-
ter and structures of the Bureau
found at each hierarchy.

Manner and Types of Organization
Any person wishing to be orga-
nized on Enterprise work may
be organized in types of organi-
zations or in commercial associ-
ations without being limited by
the properties and income of his
family and relatives.
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18.

19.
1)

(a)
(b)
(c)
(d)
(e)
(f)
(g)
2)

3)

20.

Kenniinsa Waraqaa Ragaa
Interpiraayizoonni dhuunfaad-
haan yookiin waldaa daldalaati-
in gurmaaan hojii osoo hin ee-
galin hundeeffamuu isaaniitiif
waraqaa ragaa argachuu qabu.

Damee Hojii Interpiraayizootaa
Interpiraayizoonni dameewwan
hojii armaan gadii irratti gur-
maauu ni danda’u:
Maanufaakchariingii;
Konistiraakshinii;

Qonna;

Daldala;

Tajaajila;

Albuudaa; fi

Aartiifi Turizimii.
Interpiraayizoonni akkaataa
Keewwata Kana Keewwata
Xaqqaa 1 tiin albuuda irratti
gurmaaan lafa qabiyyee moo-
tummaa hojii albuudaatiif adda
bahee qophaae qofa irratti taa.
Keewwata  kana  Keewwata
Xiqqaa 1-2 jalatti kan tumame
akkuma jirutti taee, potenshaala
carraa hojii Bunaa yookiin Jimaa
gabaa biyya keessaaf oolu iddoo
oomishni jiru irraa gara oom-
ishnii Bunaa yookiin Jimaa hin
jiretti daldaluuf Interpiraayiziin
hojjechuu ni danda’'u. Raawwin
isaa Qajeelfama bahuun kan
murtaa’u taa.

Kutaa Afur
Paakeejjiwwan Deeggarsaa Inter-
piraayizootaa
Carraawwan Hojii Manneen Ho-
jii Mootummaa
Manneen hojii mootummaa

1)

naannichaa carraa hojiifi gab-
aa mana hojii isaanii keessa jiru
kan daangaan kaappitaala isaanii
Dambii kana Keewwata 25 jalatti
tumame Interpiraazoota Maay-
ikiroofi Xixiqqaadhaaf kennuu
qabu.

18.

19.
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18. Provision of Certificate
Enterprises organized privately or
in commercial associations shall
be provided with a certificate as-
certaining their being established
before commencing work.

19. Work Branches of Enterprises
1) Enterprises may be organized
on the following branches of
operation:

Manufacturing;

Construction;

Agriculture;

Trade;

Service

(f) Mining; and

(g) Artsand Tourism.

2) Enterprises organized on mining
pursuant to Sub Article 1 of this
Article shall be only on the land
found under government pos-
session which is identified and
prepared for mining activity.

3) Without prejudice to the pro-
visions under Sub Article 1 - 2
of this Article, those wishing
to undertake trading of coffee
or chat to be used for domestic
market from areas of its pro-
duction to areas where coffee
or chat does not exist perform
such trading in Enterprises.
Its implementation particulars
shall be determined by the Di-
rective to be issued.

(a)
(b)
(c)
(d)
(e)

Part Four
Support Packages of Enterprises
20. Work Opportunities of Gov-
ernment Offices
1) Government Offices of the re-
gion shall provide the job and
market opportunities in their
respective offices the capital
limit of which is provided un-
der Article 25 of this Regula-
tion for the Micro and Small
Scale Enterprises.
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2)

21.

22.

1)

2)

(a)
(b)
(©)
(d)
(e)
(f)

23.

1)

2)

3)

Hojiin  ijaarsa ~ Mootummaa
Naannichaa Interpiraayizii
Maayikiroofi Xixiqqaa damee
kanarratti gurmaaeefi gahumsa
ogummaa qabuuf ni kennama.
Raawwiin isaa Qajeelfama bahu-
un kan murtaa'u taa.

Carraa Hojii Beeksisuu

Manni hojii mootummaa naan-
nichaa kamiyyuu carraa hojiif
gabaa Interpiraayizootaaf ken-
namuu gaban Biirichaaf beeksi-
suuf dirgama gabu.

Paakeejiwwan Deeggarsaa Inter-
piraayizii

Biiroon qaama dhimmi ilaalu
waliin tauudhaan paakeejiiw-
wan deeggarsaa guutuu Inter-
piraayizootaaf ni kenna;
Deeggarsi akkaataa Keewwata
kana Keewwata Xiqqaa 1 tiin
kennamu kanneen armaan gadii
taa:

Iddoo oomishaafi gurgurtaa;
Liqii;

Leenjii;

Walitti hidhamiinsa gabaa;
Maashiin liizii; fi

Tajaajila oodiitiidha. Haalli raaw-
wii Keewwata kanaa Qajeelfama
bahuun kan murtaa’u ta’a.

Wiirtuu Kenniinsa Tajaajila Iddoo
Tokkoo

Wiirtuun Kenniinsa Tajaajila Id-
doo Tokkoo sadarkaa Gandoota
Baadiyyaafi Magaalaa keessatti
ni hundeeffama.

Wiirtichi tajaajila galmeessuu,
calallii hojii dhabdootaa gur-
meessuu, dhiyeessii paakeejii
deeggarsaafi hordoffii Inter-
piraayizootaaf itti dhiyeenyaan
kennuu ni raawwata.
Qaamoleen raawwattootaa Moo-
tummaa Naannichaa sadarkaan
jiran tajaajila wiirtuu irratti ken-
namuuf deeggarsa barbaachisaa
ni kennu.

21.

2)
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23.

3)
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2)

21.

22,
1)

2)

(a)
(b)
(c)
(d)
(e)
(f)

23.

1)

2)

3)

The construction works of the
Regional Government shall
be provided for theMicro and
Small Scale Enterprise orga-
nized on such sector having
high professional competence.
Its implementation particulars
shall be determined by the Di-
rective to be issued.

Notifying Job Opportunity
Any Government Office of the
Region is obliged to notify the
Bureau the job and market op-
portunities to be provided for
the Enterprises.

Support Packages of Enterprises
The Bureau shall in collabora-
tion with the concerned body
provide the full support pack-
ages for the Enterprises.

The supports to be provided as
per Sub Article 1 of this Article
shall be the following:
Production and market places;
Credits;

Trainings

Market bond;

Lease machines; and

Audit services. Implementation
particulars of this Article shall
be determined by the Directive
to be issued.

One Stop Service Provision
Center

The One Stop Service Provision
Center shall be established at
the rural and city village levels.
The Center shall perform ser-
vices of registration, organizing
the screening of jobless per-
son statistics, providing close
follow up of supply of support
packages for the Enterprises.
The Executive Organs of the
Regional Government at each
hierarchy shall provide the nec-
essary support for the service
provided in the Center.
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24.

1)

2)

3)

4)

5)

6)

25.

1)

Haala Itti Fayyadama Lafa Al-

buuda Interpiraayizii Irratti
Gurmaa’anii

Interpiraayiziin albuuda irrat-
ti gurmaa'u oomisha Albuuda
ijaarsaa irratti yoo tae guyyaa
iddoo oomishaa fudhatan irraa
eegalee hanga waggaa tokkoo,
oomisha Albuuda kabajamoo ir-
ratti yoo tae immoo hanga wag-
gaa lamaa qofatti kan itti fayyad-
aman taa.

Interpiraayiziin albuuda irratti
gurmaau kamiyyuu kaappitaala
kaumsaa kan hin qabneefi qu-
sannaa dirqamaa % 10 dhiyeef-
fachuu kan hin dandeenye tauu
gaama dhimmi ilaaluun mirka-
naauu gaba.

Interpiraayiziin ulaagaa Keew-
wata kana Keewwata Xiqqaa 2
jalatti tumame guutu waldaan
gurmaaee kaappitaala kaum-
saa hojii albuudaarraa argatu-
un maal akka hojjetuufi maal-
laga ligeeffachuuf qusannaa
dirgamaa barbaachisu qaama
gurmeessuuf karoora daldalaa
dursee dhiyyeessuu qaba.
Interpiraayizoonni oomisha al-
buudaa irratti bobbaan guyyaa
oomishaa calqaban irraa eegalee
galii hojicha irraa argatan akka
qusatan ni taasifama.

Kennaan hayyamaa hojii albuu-
da interpiraayizoota irratti gur-
maaanii bu'uura Seerota Albuudaa
Naannichaatiin tauu qaba.
Akkaataa Keewwata kana Kee-
wwata Xiqqaa 1 tiin Interpiraay-
iziin hojii Albuudaa irratti bob-
bae lafa itti fayyadame deebisee
kan misoomsu tauu qaba.

Carraa Hojiifi Gabaa Manneen
Hojii Mootummaa Keessatti In-
terpiraayizootaf Kennamu
Manneen Hojii Mootummaa
carraa hojii mana hojii isaanii
keessatti uumamu Interpiraay-
izootaaf akkaataa armaan ga-
diitiin kan kennan ta’a:
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24. Manner of Using Land of the En-

1)

2)

3)

4)

5)

6)

terprises Organized on Mining
If the Enterprise organized
on mining is on Construction
Minerals, up to one year from
the date they have taken the
production area; if it is orga-
nized on Precious Minerals,
they shall use it only up to two
years.

For any Enterprise organized
on mining, the concerned body
shall prove as to whether it
does not have start-up capital
and unable to present the 10%
mandatory saving.

The Enterprise that fulfills the
criteria provided under Sub
Article 2 of this Article shall be
Organized in Association and
in advance submit its commer-
cial plan as to what it shall per-
form with the start-up capital it
derives from the mining work
and the mandatory saving re-
quired for borrowing money.
The Enterprises engaged on
mining shall be made to save
the income they have gained
from such work as of the date
they have commenced the
work.

Issuance of the Enterprise orga-
nized on mining shall be per-
formed as per the Mining Laws
of the Regional State.

The Enterprises engaged on
mining as per Sub Article 1 of
this Article shall redevelop the
land on which he has been per-
forming mining activity.

25. Job and Market Opportunities

1)

Provided for Enterprises in
Government Offices
Government Offices shall pro-
vide the job opportunities cre-
ated in their respective for the
Enterprises in the following
manner:
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(a)

(b)

(c)

(d

(e)

(®)

2)

3)

(a)
(b)
(c)

Interpiraayizoota maayikiroo
konistiraakshiniifi maanufaakcha-
riingii irratti gurmaaaniif hanga
qarshii 10,000,000.00 (miiliyoona
kudhan);

Interpiraayizoota maayikiroo ta-
jaajilaafi daldalaatiif hanga qarshii
4,000,000.00 (miliyoona afur);
Interpiraayizoota xixiqqaa
konistiraakishiniifi ~maanufaak-
charingii irratti gurmaaaniif qar-
shii  10,000,001.00 (miliyoona
kudhaniifi tokkoo) hanga qarshii
30,000,000.00 (miliyoona sod-
domaa);

Interpiraayizoota xixiqgaa tajaajilaa-
fi daldala irratti bobbaaniif qarshii
4,000,001.00 (miliyoona afuriifi tok-
koo) hanga 10,000,000.00 (miliyoo-
na kudhan);

Interpiraayizoota  giddugaleessaa
konistiraakishiniifi ~maanufaakcha-
riingiitiif hanga garshii 50,000,000.00
(miliyoona shantama);
Interpiraayizoota giddugaleessaa ta-
jaajilaafi daldala irratti gurmaaaniif
hanga qarshii 20,000,000.00 (miliyoo-
na digdama).

Manneen Hojii Mootummaa
Naannichaa pirojektoota, hojiilee
misoomaafl tajaajilaa karooraan
raawwatan kan kaappitaalli isaa
hanga qarshii Keewwata kana Kee-
wwata Xiqqaa 1 jalatti tumame In-
terpiraayizootaan akka hojjatamu
taasisuuf dirgama qabu.

Akkaataa Keewwata kana Kee-
wwata Xiqqaa 1 tiin interpiraay-
izoonni dursa argatanii hojii ir-
ratti kan hirmaatan dorgommii
walii isaaniitiin sadarkaa guddina
isaanii giddugaleessa godhatee,
carraan dursa argachuufi walit-
ti hidhamiinsa gabaa yeroo turtii
waggaa shanii kessatti sadarkaa
guddina isaanitiin taee:

Sadarkaa interpiraayizii maayiki-
rootti hanga yeroo sadiitti;
Sadarkaa interpiraayizii xixigqaa
hanga yeroo lamaatti;

Sadarkaa interpiraayizii giddu-
galeessaa hanga yeroo lamaatti
qofaaf taa.
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(a)

(f)

2)

3)

For Micro Enterprise organized
on construction and manufac-
turing, up to 10,000,000.00 Birr
(Ten Million);

For Micro Enterprise organized
on services and commercial ac-
tivities up to 4,000,000.00 Birr
(Four Million);

For Small Enterprise organized
on construction and manufac-
turing, up to 10,000,001.00 Birr
(Ten Million and One);

For Small Enterprises engaged
inservices and commercial ac-
tivities from 4,000,001.00 Birr
(Four Million and One) to
10,000,000.00 Birr (Ten Million
Birr);

For Medium Enterprise orga-
nized on construction and man-
ufacturing, up to 50,000,000.00
Birr (Fifty Million Birr);

For Medium Enterprises orga-
nized onservices and commer-
cial activities up to 20,000,000.00
Birr (Twenty Million Birr.
Government Offices of the Re-
gion is obliged tomake the proj-
ects performing the develop-
ment and service activities in
plan which its capital is up to the
amount provided underSub Ar-
ticle 1 of this Article to be per-
formed by the Enterprises.

The Enterprises shall get priori-
ty and participate on the project
pursuant to Sub Article 1 of this
Article shall be by the competi-
tion amongst themselves based
on their level of development,
the chance to get priority and
market bond shall be with their
level of development within the
period of five years; and shall
only be:

At Micro Enterprise level, up to
three times;

At Small Enterprise level, up to
two times;

At Medium Enterprise level, up
to two times.
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4)

5)

26.

1)

2)

3)

4)

Keewwata  kana  Keewwata
Xiqqaa 3 jalatti kan tumame ak-
kuma jirutti taee, Interpiraayizo-
otni hojii harkaa qaban osoo hin
xumuriin hojii biroo irratti dor-
gomuu hin danda’an.

Keewwata  kana  Keewwata
Xiqqaa 1 jalatti kan tumame ji-
raatus, Biirichi sadarkaa kaappi-
taala ce'umsa Interpiraayizootaa
akka biyyaatti bahu irratti hun-
daauun sadarkaa kaappitaala
ce'umsa Interpiraayizotaa Naan-
nichaa Qajeelfamaan murtees-
suu ni dandaa.

Haala Dorgommiin Ittiin Gag-
geeffamu

Dorgommiin Interpiraayizootaa
akkaataa armaan gadiitiin kan
raawwatamu ta’a:
Interpiraayizootaa iddoo hojichi
itti hojjatamu keessa jiran hojiifi
sadarkaa walfakkaataa tae irrat-
ti bobbaan gidduutti akkaataa
beeksisa bahuutiin waldorgom-
sisuun ta‘a.

Beeksisni ijaarsaa yookiin ta-
jaajilaa abbaa pirojeektichaatiin
bahu dorgommichi Interpiraay-
izoota qofa kan ilaallatu ta'uu ifa
gochuu qaba.

Keewwata  kana  Keewwata
Xiqgaa 1 jalatti kan tumame
akkuma jirutti taee, interpiraay-
izoota sadarkaa Aanaa, Magaa-
laa yookiin Godinaa hojichi
hojjatamu  keessatti argaman
waldorgomsiisuun kan raawwat-
amu taee, ulaagaan dorgommiifi
beeksisaa iddoo ifa taetti maxx-
anfamuu qaba.

Keewwata  kana  Keewwata
Xiqqaa 1 - 3 jalatti kan tumame
jiraatus, akkaataa barbaachisum-
maa isaatti seera faayinaansii
eeguudhaan Interpiraayizoonni
gatii murtaaeen akka hojjatan
affeeruun hojjachiisuun ni dan-
daama.
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4)

5)

1)

2)

3)

4)

Without prejudice to the provision
under Sub Article 3 of this Article,
the Enterprises shall not compete
on other work without completing
the work at its hand.
Notwithstanding to the provision
under Sub Article 1 of this Ar-
ticle, the Bureau may determine
the level of capital for transition
of Enterprises of the region in Di-
rective based on the level of capital
for transition of Enterprises to be
issued at national level.

Manner of Conducting Competition
Competition of Enterprises shall
be performed in the following
manner:

By  conducting  competition
amongst the Enterprises found
in which the work or project is
performed which are engaged in
similar work and level as per the
notice to be issued.

The construction or service no-
tice to be issued by the owner of
the project shall make clear as the
competition concerns only Enter-
prises.

Without prejudice to the provision
under Sub Article 1 of this Article,
it shall be implemented by com-
peting the District, City or Zonal
level Enterprises found in which
the work or project is performed;
and the competition and notifi-
cation criteria shall be posted at a
clearly visible area.
Notwithstanding to the provision
under Sub Articles 1 - 3 of this
Article, as may deem necessary,
by observing finance laws, it may
be possible to invite and make
the Enterprises to undertake con-
struction, service delivery and
procurement works in predeter-
mined or fixed prices.
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5)

6)

27.
1)

2)

3)

28.

1)

Interpiraayizoonni maayikiroo,
xixiqqaafi giddugaleessaa ho-
jiif affeeramaniifi kanneen dor-
gomuuf dhiyaatan dorgommii
irratti hirmaachuu kan danda’an
herrega isaanii bara baraan oo-
diitii kan taasisaniifi hojii harkaa
gaban xumuruun kan ragaa
raawwii hojii gaarii harkaa qa-
ban ta'uu qabu.

Pirojektii hojjetamu ilaalchisee
gorannoo gabaa wayiitawaa Ab-
baa Taayitaa konistiraakshinii
sadarkaan jiruufi Abbaa pirojek-
tichaa waliin tauun qorataanii
dhiyeessaniin gatii murtaawaan
kan murtaa’u taa.

Raawwiin Keewwata kanaa Qa-
jeelfama bahuun kan murtaa’u taa.

‘Wabummaa Kabachiisa Caalbaasii
Interpiraayizii maayikiroon dor-
gommii caalbaasiif hanga yeroo
2ffaafi interpiraayizii xixiqqa-
an yeroo lffaatiif dhiyaatu ka-
miyyuu wabummaa kabachiisa
caalbaasii dhiyeessuuf hin dirqa-
man.

Keewwata  kana  Keewwata
Xiqqaa 1 jalatti kan ibsame ak-
kuma jirutti taee, interpiraay-
izii xixiqqaan yeroo 2ffaa fi isaa
ol, Interpiraayizii maayikiroon
yeroo 3ffaa fi isaa ol dorgommiif
dhiyaatu kabachiisa caalbaasii
dhiyeeffachuuf dirgama qabu.
Interpiraayiziin  gidugaleessaa
wabummaa kabachiisa caalbaasii
dhiyeessuudhaaf dirqama qaba.

Akkaataa Kaffaltiin Duraa Itti
Raawwatamu

Intarpirayizoota  maayikiroofi
xixiqqaa hojii irratti dorgomanii
mooataniif Wabii Baankii fi In-
shuraansii dhiyeessuuf osoo hin
dirqamiin kaffaltiin duraa ak-
kaataa Seera faayinaansiifi walii-
galtee ijaarsaatiin gatii waliigalaa
keessaa % 20 ni kaffalamaaf.

5)

6)

7)

27.

2)

3)

28.
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5)

6)

7)

27.

1)

2)

3)

28.

1)

Among the micro, small and me-
dium Enterprises which are in-
vited for work and are present for
competition, only those which
make their accounts audited an-
nually and those holding better
work performance certificate as-
certaining their successful com-
pletion of the work at their hands
shall participate on such competi-
tion.

Regarding the project to be under-
taken, fixed price/cost shall be de-
termined for it based on the cur-
rent market analysis conducted by
the Construction Authority found
at each hierarchy in collaboration
with the project owner.
Implementation particulars of this
Article shall be determined by the
Directive to be issued.

Collateral Attached as Security for
Bid

Any micro Enterprise present for
bid competition for up to 2nd
time, and the small Enterprise
presented for the 1st time shall not
be obliged to present bond secur-
ing the bid.

Without prejudice to the provision
under Sub Article 1 of this Article,
the small Enterprise presentfor
bid competition for 2nd and more
times andthe micro Enterprise
presentfor bid competition for 3rd
and more times is obliged to pres-
ent bond securing the bid.
Medium Enterprise is obliged to
present bond securing the bid.

Manner of Performing Down Pay-
ment

For micro and small Enterprises
that have competed on a project
and won, they shall be paid with
down payment 20% of the total
price as per the finance laws and
contract of construction without
the need to present the bank and
insurance collateral.
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2)

Keewwata  kana  Keewwata
Xiqqaa 1 jalatti kan tumame ak-
kuma eegametti taee, kaffalti-
in duraa raawwatamu herrega
baankii addaa maqaa pirojek-
tichaatiin banamu keessa kan
taau taee mallattoo waliinii ab-
baa pirojektichaafi Interpiraayizii
Maayikiroo yookiin Xixiqqaa ho-
jicha fudhateen kan socho'u taa.

Kutaa Shan

Mirgaafi Dirqama Interpiraayizoota

29.

1)

2)

3)

30.

1)

2)

3)

Mirga Interpiraayizoota
Interpraayizoonni mirgoota ar-
maan gadii ni qabaatu:
Tarsiimoo carraa hojii uumuufi
ogummaa buuura godhachuun
waldaadhaan yookiin dhuun-
faadhaan damee hojii filatan ir-
ratti bobba'uu; fi
Hojii dhabdootni harka qa-
lleeyyii  taaniifi  kaappitaala
kaumsaa kan hin gabne tauun
isaanii mirkanaae hojii kaappi-
taala ka'umsaa hin barbaanne ir-
ratti dursa argatanii yeroo mur-
taaeef gurmaa’uu ni danda’u.
Yeroon turtii Keewwata kana
Keewwata Xiqqaa 2 jalatti tu-
mame Qajeelfama bahuun kan
murtaa’u taa.

Dirqama Interpiraayizootaa
Interpiraayizoonni dirgamoota
armaan gadii ni qabaatu:
Bu'uura seera daldalaatiin wal-
daan yookiin dhuunfaan gur-
maauudhaan kaffalaa gibiraa
taanii galmaa'uu, hayyama hojii
daldalaa baafachuufi hayyami-
chaas bara baraan haaromsiisuu;
Guyyaa gurmaaanii hojii jalqaban
irraa eegalanii deeggarsa paakee-
jii kennamuufitti fayyadamuun
waggaa 5 keessatti gara guddattuu
giddugaleessaatti ce'uu;

Maallaga ligiin fudhatan hojii
ligeeffataniif qofaaf oolchuufi
yeroo waliigalteen taae keessatti
deebisuu;
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2)

Without prejudice to the provi-
sion under Sub Article 1 of this
Article, the down payment to be
performed shall be deposited in
the special bank account opened
in the name of the project; and
shall be operated by the joint
signature of the project owner
and the micro or small Enter-
prise that has taken the project.

Part Five

Rights and Obligations of Enterprises

29.

1)

2)

3)

30.

1)

2)

3)

Rights of Enterprises

The Enterprises shall have the
following Rights:

To engage on the job he has
preferred privately or in associ-
ation based on the job creation
and vocational strategy;

For the poor jobless persons
who are proved to have no ini-
tial capital, they shall be given
priority to be organized for a
fixed period on an activity that
does not require initial capital;
The time limit of the provision
under Sub Article 1 of this Ar-
ticle shall be determined by the
Directive to be issued.

Obligations of Enterprises

The Enterprises shall have the
following obligations:

To register as a tax payer pri-
vately or being organized in
association; to take trade activ-
ity license and to renew such
license annually;

To transfer in to developing
medium Enterprise within 5
years using the support pack-
age provided as of the date that
they are registered and start
working;

To use the money they have
got in credits only for the task
have borrowed and reimburse
it within the term fixed in the
contract;



Dambii Lak. 226/2014 Fuula 28

LN RTC 226/2014 1% 28

Regulation No. 226/2021 Page 28

4)

5)

6)

7)

8)

9)

10)

11)

31.

1)

(a)

(b)

Iddoo hojiidhaaf fudhatan ho-
jii fudhataniif qofa oolchuu-
fi yeroon itti fayyadama isaa
yammuu xumuramu akkaataa
waliigalteetiin qaama dhimmi

ilaaluuf deebisuu;

Hojiin hojjataniifi tajaajilli ken-
nan kamiyyuu qulqullinaan
raawwachuu;

Galmee herregaa guutuufi sirrii
tae qabaachuufi herrega isaanis
yeroo yeroon oodiitii taasisuu;
Hojii dhabdoota harka qalleeyyii
qusachuu kan hin dandeenye
ta'uun isaanii mirkanaaeen alatti
Interpiraayizoonni haaraa gur-
maaan liqii argachuudhaaf %10,
buleeyyiin immoo %20 qusa-
chuufi kanaafis ragaa qabatamaa
dhiyeeffachuu;

Sheediifi kilaastara kiraan ken-
nameef waggaa 3 hanga 5 qofaaf
itti fayyadamuun deebisuu;
Hojiin irratti gurmaaan ogum-
maa kan barbaadu yoo tae mi-
seensota keessaa yoo xiqqaate
namni tokko ogummaa sana qa-
baachuu;

Hojii irratti gurmaaanii jiran ir-
ratti leenjii hojii isaaniitiif bar-
baachisu yeroo yeroon fudha-
chuuf dirqama qabu.

Haalli raawwii Keewwata kanaa
Qajeelfama bahuun kan mur-
taa’u taa.

Dirqama Abbaa Pirojektii
Qaamni Pirojekticha abbum-

maan hojjechiisu dirqamoota ar-
maan gadii ni qabaata:

jaajilaa Interpiraayizii kennamu
qulqullinaafi sadarkaa isaa ee-
ggatee akka raawwatamu qaama
dhimmi ilaallatu waliin toan-
noofi hordofhi taasisuu;

Akkaataa Keewwata kana Kee-
wwata Xiqqaa 1 tiin qaamni
pirojekticha hojjachiisu hanqi-
naaleen mulatan yoo jiraatan
gaama raawwattootaa waliin
ta'uun sirreessuu gaba.
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4)

5)

6)

7)

8)

9)

10)

11)

31
1)

()

(b)

To use the working place only for
the task they have acquired it and
handover same to the concerned
body as per the contractual agree-
ment up on completion of its use
period;

To accomplish any task they may
perform and service they provide
in the required quality;

To have complete and accurate book
of accounts and conduct audit of its
accounts periodically;

Except for the poor jobless per-
sons who are proved to have un-
able to save, so as to get credits, the
newly organized Enterprises shall
save %10, and the pre-existing
ones shall save %20 and to present
tangible evidences for this;

To hand over the sheds and clus-
ters through rent after using them
only for 3 to 5 years;

If the task on which they are orga-
nized requires profession or skills
at least one of the members of the
organization shall hold such pro-
fession or skill;

They bear obligation to take the
training necessary for their activi-
ty on the task they have been orga-
nized;

Implementation particulars of this
Article shall be determined by the
Directive to be issued.

Obligation of the Project Owner
The body ensuring the perfor-
mance of the project being an
ownership shall have thefollowing
obligations:

To make control and following
up in collaboration with the con-
cerned body for the construction
and service provision activity of
the Enterprise to be performed in
by fulfilling the required quality
and standard;

The body leading the performance
of the project as per Sub Article 1
of this Article shall correct the ex-
isting limitations, if any in collab-
oration with the executing bodies.
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2)

32.

1)

2)

3)

Keewwata kana Keewwata Xiqqaa
1 jalatti kan tumame akkuma ji-
rutti taee, qaamni pirojeekticha
hojjachiisu qaama sadaffaa bakka
buufatee toannoofi hordofhin akka
gaggeeffamu taasisuu ni dandaa.

Interpiraayizii Gara Damee Maan-
ufaakchariingii Xixiqqaafi Guddat-
tuu Giddugaleessatti Cean
Interpiraayizoota  gara  damee
maanufaakchariingiitti cean ho-
jimaata walitti dabarsuu qophaauu
irratti hundaauun walitti dabarsi
kan raawwatamu taa.
Interpiraayizoonni xixiqqaan gara
guddattuu giddugaleessaatti ce’an
deeggarsa guutuu sadarkaa gud-
dina isaanii gitu bu’'uura imaam-
mataafi tarsiimoo misooma In-
terpiraayiziitiin akka argatan ni
taasifama.

Haallii raawwii Keewwata kanaa
Qajeelfama bahuun kan murtaau
taa.

Kutaa Jaha

Hundeeffama, Miseensoota, Aangoofi

33.

1)

2)

3)

()
(b)

(c)

Hojii Boordii
Hundeeffama
Boordiin dhaabbilee Leenyjii Biiroo
Carraa Hojii Uumuufi Ogummaa
kanaan booda “Boordii” jedhamee
kan waamamu Dambii kanaan
hundeeffamee jira.
Itti waamamni Boordichaa Biiroo
Carraa Hojii Uumuufi Ogummaa
Oromiyaatiif taa.
Dhaabileen Leenjii Barnoota Tee-
kinikaafi Ogummaa Mootummaa
taan kamiyyuu Boordii hundeef-
famuun kan bulan taa.

Miseensota Boordii

Boordichi Miseensota armaan ga-
dii ni qabaata:

Kantiibaa Magaalaa yookiin Bul-
chaa Aanaa ........ Walitti qabaa;
1/G/Waajjira Carraa Hojii Uumuu-
fi Ogummaa Magaala yookiin Aa-
NAA ..o I/A Walitti Qabaa;
I/G Waajjira Mana Qopheessaa
Magaalaa yookiin I/G Waajjira
Bulchiinsa ... Miseensa;
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33.

1)

34.

1)
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2)

32.

1)

2)

3)

Without prejudice to the provision
under Sub Article 1 of this Article,
the body leading the performance
of the project may represent third
party and cause the control and
following up to be conducted.

For Enterprises Transferred To-
wards Small and Developing Me-
dium Manufacturing Branch

For EnterprisesTransformed to-
wards Manufacturing Branch in-
terchanging shall be performed
based oninterchanging working
system to be prepared.

Small transferred towards devel-
oping medium shall be made to
get the full support package com-
patible with their level of develop-
ment in accordance with the de-
velopment policy and strategies of
Enterprises.

Implementation particulars of this
Article shall be determined by the
Directive to be issued.

Part Six

Establishment, Members, Power and

33.

1)

2)

3)

34,
1)

(a)

(b)

Duties of Board
Establishment
Board of the Job Opportunity Cre-
ation and Skills Training Institu-
tions, hereinafter called “Board”is
hereby established by this Regula-
tion.
Accountability of the Board shall
be to the Job Opportunity Cre-
ation and Skills Bureau of Oromia.
Every Technical and Vocational
Training Education Institution of
the Government shall be admin-
istered by the Board to be estab-
lished.

Members of the Board

The Board shall have the following
members:

Mayor of the City or District Ad-
ministrator--------------- Chair-
person;

Head of City or DistrictJob Op-
portunity Creation and Skills Of-
fice--------- Deputy Chairperson;
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(d)
(e)

(f)

(g)

(h)

(i)

()

35.

1)

4)

I/G/Waajjira Barnootaa Magaalaa
yookiin Aanaa...... Miseensa;
I/G Waajjira Dhimmaa Hojjee-
taafi Hawwasummaa Magaalaa
yookiin Aanaa........ Miseensa;
I/G Waajjiira Aadaafi Turizimii
Magaala yookiin Aanaa .............
Miseensa;

I/G Waajjira Paabilik ~ Sar-
visiifi ~ misooma  Qabeenya
namaa Magaala yookiin Aanaa
............... Miseensa;
I/G/Waajjira Maallaqaa Magaa-
laa yookiin Aanaa ..........ccoeuee.
Miseensa;
Diinii ~ Dhaabbilee =~ Leenjii
....................... Miseensaafi Bar-
reessaa;

Bakka Buaa Interpiraayizootaa
.......................... Miseensa.

Bakka Dhaabbileen leenjii tok-
koo ol jiranitti Diiniin dhaab-
bilee leenji hundi miseensa ta'u.

Aangoofi Hojii Boordii
Boordichi Aangoofi hojii armaan
gadii ni qabaata:

Pooliteekinikii, Kollejjii yooki-
in Dhaabbilee Barnoota Leenjii
Teekinikaafi Ogummaa ni bul-
cha; hojiirra oolmaa leenjii bu’aa
irratti xiyyeeffate ni hooggana;
Karoora hojii ni qopheessa;
raawwii isaa ni madaala;
Karoora hojii isaafi Chaartarii
Lammiilee Dhaabbilee Leenyjiiti-
in qophae ni mirkaneessa; raaw-
wii isaas ni deeggara; ni hordofa;
ni madaala;

Qorannoon fedhii gabaa hojii
leenjii duraa akka gaggeeffamu
haala ni mijeessa; ni deeggara;
ni hordofa; bua qorannoo fedhii
gabaa hojii xiinxalee ni mirkan-
eessa; hojiirra ni oolcha; akka
oluus ni taasisa;
Leenjifamtoonni leenjii xumu-
ran hojitti akka galan ni taasisa;
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35.

1)

2)

3)

4)

5)

Head of City Municipality orHead
of Administration Office----------

Head of City or District Labor and
Social Affairs Office----------------
---------- Member;

Head of City or District Culture and
Tourism Office---------- Member;
Head of City or District Public
Service and Human Resource
Dev’t Office-------- Member;

Head of City or District Finance
Dean  ofTraining Institutions
----- Member;

Where there is more than one
Training Institutions Deans of
all Training Institutions shall be
members.

Power and Duties of Board

The Board shall have the following
Power and Duties:

Administer the Polytechnics, Col-
leges or Technical and Vocational
Training Education Institutions;
manages the implementation of
result based training;

Prepare work plan and evaluate its
performance;

Approve his work and Citizens
Charter Plan prepared by theT-
raining Institutions; support; fol-
low up and evaluate its perfor-
mance;

Facilitate conditions for the pre-
job training market demand as-
sessment to be conducted; sup-
port; follow up same; analyze and
approve the market demand of job
assessment; implement; cause it to
be implemented;

Make the trainees that have com-
pleted the training to commence
work;



Dambii Lak. 226/2014 Fuula 31

LN RTC 226/2014 1% 31

Regulation No. 226/2021 Page 31

6)

7)

9)

10)

11)

12)

13)

14)

15)

Qorannoon leenjiin  boodaa
akka gaggeeffamu ni taasisa;
bua gabeessummaafi ittifufiinsa
leenjii buaa irratti xiyyeeftate ni
mirkaneessa;

Leenjiin kennamu kamiyyuu
leenjii walta’iinsa irratti kan hun-
daae akka ta'u ni hojjeta; ni deeg-
gara; ni hordofa;

Leenjiin kennamu sirna leenjii-
fi meeshaalee leenjii sadarkaa
ogummaa isaa eeggatee irratti
akka hundaauuf ni hojjeta; ni
deeggara; ni hordofa;
Lammiileen leenjii pirojektii
buuura godhate kan qulqulli-
naafi gahumsa qabu akka arga-
tan ni hojjeta;

Ogummaalee bu'uura Industirii
taan irratti leenjiin gaggabaaboo
akka kennamuufi Madaallii Ga-
humsa Ogummaatiin akka xu-
muramu ni taasisa;

Tooftaa raawwii madda galii
keessoo dhaabbilee leenjii ittiin
guddisan ni diriirsa; hojii irra
akka oolu ni taasisa; raawwii isaa
ni madaala;

Deeggarsi Tajaajila Ekisteen-
shinii Industirii paakeejii guutuu
sochoostota interpiraayiziif akka
kennamuuf haala ni mijeessa; ni
deeggara; ni hordofa;
Teknolojiiwwaan waraabaman,
fooyyaaniifi kalagaman inter-
piraayiziin = Industiriiwwanitti
ceanii bua qabeessa ta'uu akka
gaban ni taasisa; rakkoo muuda-
tuuf furmaata ni kenna;
Dhaabbileen Barnoota Leenjii
Teekinikaafi Ogummaa, Yuni-
varsiitii, Dhaabbilee Qarannoofi
Qo’annoo, Industiriifi dhaabbilee
adda addaa walitti hidhatamiin-
sa akka qabataniif ni hojjeta; ni
deeggara;

Diinii dhaabbilee leenjii qa-
jeelfama filannoo bahu irratti
hundaa'uun % 70 keessaa dor-
gomsiisee ragaa dorgomtootaa
Biiroof ni dhiyeessa; dorgommii
sadarkaa Biirootti qabxii % 30
irraa gaggeeffamu dabalatee kan
dorgommii moate simachuun ni
ramada; ni deeggara; ni hordofa;
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6)

7)

8)

9)

10)

11)

12)

13)

14)

15)

Cause post training research to be
conducted; approve the effective-
ness of continuity of result based
training;

Work for ensuring that the any
training provided to be a training
which based on agreement;sup-
port; follow up same;

Work; support; follow up to en-
sure that the training provided to
base on the training system and
training materials that meets his
professional/skills standards;
Work for the citizens to get train-
ing which is based on projects,
quality and efficient training;
Cause short term trainings to be
provided on professions/skills
which are the basis of industry
and to be completed by the Pro-
fessional Competency Evaluation;
Establish a performance mecha-
nism whereby the Training Insti-
tutions can rise their sources of
internal incomes; cause it to be
implemented; evaluate its perfor-
mance;

Facilitate conditions for the full
support package of Industrial Ex-
tension Service to be provided for
the operators of Enterprises; sup-
port; follow up same;

Cause the customized, improved
and innovated technologies to be
transferred to industries by theEn-
terprises and to be effective; give
solution for the problems faced;
Work to ensure the integration of
the Technical and Vocational Train-
ing Education Institutions, Univer-
sities, Research and Study Organi-
zations Industries and other various
Organizations; support same;

Dean of Training Institutions
shall, based on the recruitment di-
rective, conduct competition out
of 70% and submit evidences of
the competitors to the Bureau; ac-
cept and assign the winner of the
competition in cumulative result
including the competition to be
conducted at the Bureau level out
of 30%; support; follow up him;
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16)

17)

18)

19)

20)

21)

22)

36.

Diinii madaalliin raawwii hojii
isaa gadi aanaa tae, qajeelfamaa-
fi hojimaata cabsee irratti yaada
murtee ragaa waliin Biiroof ni
dhiyeessa; yammuu mirkanaau
ni raawwata; ni raawwachiisa;
Seera hojjettoota Mootummaa
Naannichaatiin ala, murtiiw-
naman irratti komii ka'u qora-
chuun murtii ni kenna;

Ulaagaa jiru irratti hundaa'uun
guddina sadarkaa leenjistoot-
aa ni murteessa; raawwii isaa ni
hordofa;

Leenjistoota, sochoostoota in-
terpiraayiziifi leenjifamtoota
hojii isaaniitiin fakkeenyummaa
gaban adda ni baasa; akka badh-
afaman ni taasisa; raawwii isaa ni
deeggara; ni hordofa;
Tarsiimoowwan,  istaandard-
iifi  Qajeelfamoonni Barnoota
Leenjii Teekinikaafi Ogummaa
sadarkaa biyyaafi Naannootti
bahan hojiirra akka ooluuf ni
hordofa; ni toata; tarkaanfii sir-
reeffamaa ni fudhata;

Asxaa  Dhaabbilee  Leenjjii
qgophaaee dhiyaatuf xiinxalee ni
mirkaneessa;

Hojiiwwan dabalataa
Biiroodhaan  kennamuuf ni
raawwata.

Gahee Hojii Walitti Qabaa Boor-

dichaa

Walitti gabaan Boordichaa gahee
hojii armaan gadii ni qabaata:
Walgayii Boordichaa ni waama;
ni gaggeessa;

Murtiin  Boordichaa hojiirra
ooluu isaa ni hordofa; ni toata;
Dhimmoota Boordicha ilaalla-
tan irratti bakka ni bua.

16)

17)

18)

19)

20)

21)

22)
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16)

17)

18)

19)

20)

21)

22)

36.

1)

2)

3)

The Dean shall submit to the
Bureau the decision opinion
corroborated with evidences
on the competitor whose work
performance evaluation is un-
satisfactory, the directive and
work practice he has violated;
perform same up on its approv-
al; cause it to be implemented;
Except the Civil Servants of
the Regional State, examine
the objection that arise against
the decisions rendered by the
Training Institutions;

Decide the level of trainers
based on the existing criteria;
follow up its implementation;
Identify the trainers, operators
of Enterprises and trainees who
are exemplary in their work
performances; cause them to be
awarded; support; follow up its
performance;

Conduct follow up for the Strat-
egies, Standards and Directives
of Technical and Vocational
Training Education issued at
National and Regional levels;
control; take corrective mea-
sures on same;

Analyze and approve the em-
blem of Training Educations
prepared and submitted to it;
Perform additional tasks given
to him by the Bureau.

Duties of Chairperson of the
Board

Chairperson of the Board shall
have the following Duties:

Call and held the meetings of
the Board;

Follow up and control the im-
plementation of the decisions
of the Board;

Represent the Board on issues
that concern the Board.
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37.

1)

2)

38.
1)

(a)

(b)
(c)
(d)

2)

39.
1)

2)

3)

Gahee Hojii Itti Aanaa Walitti
Qabaa Boordichaa

Itti Aaanaa Walitti qabaa Boordi-
chaa gahee hojii armaan gadii ni
qabaata:

Bakka Walitti qabaan Boordi-
chaa hin jirretti bakka buee ni
hojjeta;

Hojiiwwan dabalataa  Walitti
gabaan Boordichaa kennuuf ni
raawwata.

Gahee Hojii Barreessaa Boordichaa
Barreessaan Boordichaa gahee
hojii armaan gadii ni qabaata:
Walitti gabaa Boordii waliin
mariachuun ajandaa walgahii
Boordichaa ni qopheessa;
Qaboo yaaii walgahii Boordi-
chaa ni qaba;

Ragaaleefi galmeewwan Boordi-
chaa gindeessee ni qaba;
Gabaasa raawwii hojii qophees-
see Boordiif ni dhiyeessa.

Bakka Dhaabbilee Leenjjii tok-
koo ol taetti barreessaan Boor-
dichaa Diinii Miseensota Boor-
diitiin kan filatamu ta’a.

Sirna Walgahii Boordichaa
Boordichi jia lamatti al tok-
ko walgahii idilee kan gabaatu
taee, walitti qabaan yookiin mi-
seensota keessaa harka 2/3 yoo
gaafatan walgahii ariifachiisaan
waamamuu ni dandaa.
Miseensota Boordichaa keessaa
walakkaa ol yoo argaman walga-
hiin Boordichaa guutuu taa.
Murtiin Boordichaa sagalee caal-
maatiin kan darbu taee, sagaleen
walgixa yoo tae yaadni walit-
ti qabaan deeggarame murtii
Boordichaa taa.
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37.

1)

2)

38.
1)
(a)

(b)
(c)
(d)

2)

39.

1)

2)

3)

Duties of Deputy Chairperson
of the Board

Deputy Chairperson of the
Board shall have the following
Duties:

Works representing the Chairper-
son of the Board in his absence;
Perform additional tasks given
to him by theChairperson of
the Board.

Duties of Secretary of the Board
Secretary of the Board shall
have the following Duties:
Prepare meeting agenda of the
Board by discussing over it with
the chairperson of the Board;
Take minutes of the meeting of
the Board;

Organize and maintain the evi-
dences and files of the Board;
Prepare the work performance
reports and submit to the
Board.

Where there are more than one
Training Institutions secretary
of the Board shall be selected
by the Dean of members of the
Board.

Meeting Procedures of the
Board

The Board shall held its or-
dinary meeting once in two
months; and an urgent meeting
may be called by the chairper-
son or 2/3 of the members re-
quests so.

Meeting of the Board shall be a
quorum if more than half of the
Board members are present.
Decision of the Board shall be
passed by majority vote and the
Chairperson shall have a cast-
ing vote in case of tie.
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40.

41.

43.

1)

2)

3)

Teessoo Waajjira Boordichaa
Waajjirri Boordichaa Dhaab-
bilee leenjii keessatti taee, bak-
ka Dhaabbilee leenjii tokkoo ol
taetti, Pooliiteekinikaa keessatti,
bakka Pooliiteekinikaa hin jir-
retti kolleejji miseensota Boor-
diitiin filatamu keesstti ta’a.

Faayidaalee Miseensota Boordii
Miseensonni Boordichaa yeroo
walgahii irratti hirmaatan kaf-
faltii tajaajila kan argatan taee,
haalli raawwii isaa Qajeelfama
bahuun kan murta'uu ta’a.

Kutaa Torba
Tumaalee Adda Addaa
Dirqama Deeggarsa Kennuu
Namni kamiyyuu hojirra ool-
maa Dambii kanaatiif deeggarsa
barbaachisaa kennuuf dirgama
qaba.

Seerota Raawwatiinsa Hin Qa-
baanne

Dambiin Misooma Interpiraay-
izoota Maayikiroofi Xixiqqaa
Mootummaa Naannoo Oromi-
yaa Lakkoofsa 192/2009 Dambii
kanaan hagamee jira.

Dambiin Mana Mareefi Boordii
Dhaabilee Leenjii Barnoota Tee-
kinikaafi Ogummaa Lakkoofsa
109/2000 Dambii kanaan haqa-
mee jira.

Dambiin, qajeelfamniifi bar-
maatileen hojii Dambii kanaan
walfaalleessan kamiyyuu dhim-
moota Dambii kanaan hammat-
aman irratti raawwatiinsa hin
qabaatan.

Tumaalee Ce'umsaa

Dambiin kun raggauun durat-
ti murtiiwwaan Dambiilee dura
turaniin kennaman kan ragga’an

>

tau.

40.
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42

eNCH- PS XhéAAt 0T

POCS Ahéot OF 02AMS 447
@ONT T haTe 0AL P22AMS
e et 0g: 07 AR
@0T: Akt NAA0TF 8-
00CE AT N99.00LF DAE @0
LUSA:

eNCe AT T37 TPPF

POCL ANAT DA AL N7LA 40T
1M CAIATDNT NP PTLETT PG
ChéAAao. Vs N7.@TN agvavl @
PULONT LIPSA

heA Ak
AR AR £301PF
LI Pavhavt 183
MEO @ ALY LN e AL
aPA ANLALOT L9 Aaohm T
D3 AANT:

TR QACILS LT AT
PACTLE NAAE v ¥ T PT PP
AS  ANTE WPECTELIT AT
3N €PTC 192/2009 NHY L£7N
LN AT ¥

Pkt AS oo TVCT AmS
+&o LN RTC 109/2000 NHY
N AN

iy &30 2C P984 “1IE@-9°
LHNT aoavl PG ATISP  AWlCT
My &7 0Fdé 8T AL
T499LF hRS T @90

Pl7IC £1.1PF

LU LN hookLd 4T ANPLT
NS LI0F PHOAM @-ALDT 00Y
LUSh:

40.

41.

43.
1)

2)

3)

Address of the Board’s Office
Address of the Board shall be in
the Training Institutions in cases
where there are more than one
Training Institutions, it shall be in
the Polytechnics; and where there
is no Polytechnic, it shall be in the
College to be selected by the mem-
bers of the Board.

Benefits ofthe Board Members
Members of the Board shall ob-
tain service payments when they
attend the Board meeting; and its
implementation particulars shall
be determined by the Directive to
be issued.

Part Seven
Miscellaneous Provisions
Duty to Cooperate
Any person shall bear a duty co-
operate in providing the required
support for the implementation of
this Regulation.

Inapplicable Laws

Oromia Regional State Micro and
Small Enterprises Development
Regulation Number 192/2017 is
repealed by this Regulation.

The Technical and Vocational
Education Training Institutions
Council and Board's Regulation
Number 109/2008 is repealed by
this Regulation.

Any Regulation, Directive and
customary work practices which
are in contradiction with this Reg-
ulation shall not be applicable on
matters covered under this Regu-
lation.

Transitory Provisions

The decisions given as per the
previous Regulations prior to
the approval of this Regulation
shall remain valid.
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45. Aangoo Qajeelfama Baasuu
Dambii kana raawwachiisuuf
Biirichi Qajeelfama baasuu ni

dandaa.

46. Yeroo Dambichi Hojiirra Itti
Oolu
Dambiin kun Muddee guyyaa
14, bara 2014 irraa eegalee hoji-
irra kan oolu taa.

Finfinnee,

Muddee 14 bara 2014
Shimallis Abdiisaa
Pirezidaantii Mootummaa Naannoo
Oromiyaa
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45. Power to Issue Directive
The Bureau may issue Directive
for the implementation of this
Regulation.

Effective Date

This Regulation shall come in
to force as of 23" December,
2021

46.

Finfine
December 23, 2021
Shimelis Abdisa
President of Oromia National
Regional State



