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Dambii Lakk. 191/2009 Dambii It-

tiin Bulmaata Poolisii Oromiyaa

Lakk. 32/1995 Irra Deebiidhaan
Fooyyessuuf Bahe

Miseensonni Poolisii Komishinii
Poolisii Naannichaa mirgaa fi dirqa-
ma isaanii beekanii hojii isaanii haa-
la iftoominaa fi ittigaafatamummaa
qabuun akka raawwatan taasisuun
barbaachisaa taee waan argameef;

Dambiin kanaan dura hojiirra
jiru sadarkaa guddina hawaas-di-
inagdee amma irra gahamee fi rii-
foormiiwwan gaggeeffamaa jiran
waliin akkaataa walsimuu fi mirgaa
fi dirgama miseensaa bifa ifa taeen
akka ofkeessatti gabachuu danda’ut-
ti fooyyeessuun barbaachisaa taee
waan argameef,
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Regulation No. 191/2017,
A Regulation to Amend Oromia
Police Administration Regulation
No. 32/2003

WHEREAS, it is found necessary
to enable members of the police
Commission of the region dis-
charge their duty transparently and
in an accountable ways knowing
their rights and responsibilities;

WHEREAS, it is found necessary
to amend the existing Regula-
tion in a way compatible with the
presently attained socio-economic
growth and with the reforms being
implemented and in a manner that
can address the rights and obliga-
tions of the members clearly;
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Akkaataa Labsii

Lakk. 199/2008

keewwata 74 (2) tiin Dambiin kanat-
ti aanu bahee jira.

1)

2)

3)

4)

5)

6)

Kutaa Tokko

Tumaalee Waliigalaa
Mata Duree Gabaabaa
Dambiin kun “Dambii Lakk.
191/2009 Dambii Ittiin Bul-
maata Poolisii Oromiyaa Lakk.
32/1995 Irra  Deebiidhaan
Fooyyessuuf Bahe” jedhamee
waamamuu ni dandaa.

Hiika

Akkaataan jechichaa hiika bi-
roo kan kennisiisuf yoo tae
malee, Dambii kana keessatti:
“Barumsa” jechuun sadarkaa
tokkoffaa irraa eegalee dhaab-
bilee barnootaa beekamtii qa-
baniin kan kennamu dha.
“Dhaabbata  Yaalaa” jechuun
Hospitaala Poolisii fi kilinikii
Poolisiidhaaf tajaajila yaalaa
kennuu fi mana yaalaa kan bi-
roos jechuu dha.

“Dirgama  Addaa” jechuun
Qondalaa yookiin miseensa
Poolisii hojii idilee isaa irratti
dirgama biyya keessaa yookiin
biyya alaatti yeroo murtaaeef
ergama mootummaatiif erga-
man jechuu dha.

“Faayidaa” jechuun haala adda
tacen mootummaa fi Kom-
ishinichaan murtaaee kan mi-
seensoota Poolisiitiif kennamu
yookiin kaffalamu jechuudha.
“Gaggeessaa Tarsiimoaa” jechu-
un qondaala ol'aanaa Gonfoon

isaa Gargaaraa Komishina-
ra hanga Komishinaraatti jiru
jechuudha.

“Gonfoo” jechuun sadarkaa gon-
foo Konistaabilii hanga Komish-
inaraatti jiru jechuudha.
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NOW THEREFORE, in
cordance

ac-

with  proclamation

No0.199/2017 Article 74(2), the fol-
lowing regulation is hereby issued.

1)

2)

3)

4)

5)

6)

Part One
General Provisions

Short Title

This Regulation may be cited
as “Regulation No. 191/2017
A Regulation to Amend Oro-
mia Police Administration
Regulation No. 32/2003”.

Definition

Unless the context requires
otherwise, in this Regulation:
"Education” means Education
provided by recognized Edu-
cational institutions begin-
ning from elementary Educa-
tion.

"Health Institution” means
Police Hospital and clinics
providing examination ser-
vice for the police, and other
Health Centers.

"Special Duty" means a fixed
period duty of a police officer
or member in addition to his
regular duty to be performed
within the country or being
sent to Abroad for the gov-
ernment mission.

"Benefit" Means benefit de-
cided in special situation
by the government and the
Commission and provided
for the police members
"Strategic Leader" Means Se-
nior Officer whose Rank is
from Assistant Commission-
er to Commissioner.

"Rank” Means level of rank
beginning from Constable up
to Commissioner.
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7)

8)

9)

10)

11)

12)

14)

15)

“Gootummaa” jechuun gocha
ogummaa Poolisii idileen gaa-
fatuu ol aarsaa lubbuu yookiin
miidhaa qaamaa kan hordofsii-
suu danda’'u tauu osoo beekuu
balaa yookiin miidhaa faayidaa
fi mirga ummataa, mootummaa
yookiin Komishinichaa irrat-
ti aggamame hambisuuf gochi
raawwate balaa aggaamame
guutummaa guutuutti yookiin
harka caalu hambisuu kan dan-
dae jechuudha.

“Guddina Gonfoo” jechuun mi-
seensa poolisii tokko gonfoo
qabatee jiru irraa gara gonfoo
itti aanutti guddisuu jechuudha.
“Guddina Sadarkaa” jechuun
poolisii tokko ramaddii hojii
irra ture irraa gara hojii sadarkaa
ol'aanutti guddisuu jechuudha.
“‘Gumii”  jechuun  Gumii
Bulchiinsa Miseensota Poolisii
Komishinii Poolisii Oromiyaa

jechuudha.
“Hojjataa  Siviilii”  jechuun
hojjattota  siviilii Komishni-

cha keessatti akkaataa Labsii fi
Dambii hojjattoota siviil sarvi-
siitiin mindeeffamanii dhaab-
bii fi kontiraataan hojjatan
jechuudha.

“ljoollee”  jechuun  ijooll-
ee miseensichaa fi  ijooll-
ee gudifachaatis ni dabalata.
13)“Kaadhimamaa Poolisii”
jechuun Kaadhimamaa Pooli-
sii ummata keessaa filatamee
leenjii idilee Poolisummaa fud-
hachaa jiru jechuudha.
“Kaadhimamaa Qondaalaa”
jechuun Yunivarsiitii Kollejjii
Poolisii ~ Fedaraalaa  yooki-
in Kollejjii Poolisii Oromiyaa
galee leenjii yookiin barnoota
hordofaa kan jiru jechuu dha.
“Kaffaltii Iddoo” jechuun caas-
effama Komishinichaa kees-
satti argamu irratti hooggansa
sadarkaa sadarkaan itti gaafat-
amummaadhaan ramadameef
kaffaltii iddoo sanaaf eeyyama-
mee kaffalamu jechuudha.
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7)

8)

9)

10)

11)

12)

13)

14)

15)

"Heroism" Means an out-
standing  accomplishment
of bravery performed being
aware of its consequence of
life sacrifice or bodily inju-
ry beyond the regular duty
expected from police profes-
sion so as to avert the serious
threat or damage against the
interest and rights of the peo-
ple government and the com-
mission which has succeeded
in averting such threat totally
or its greater part.

"Rank Promotion” Means
promoting a police member
from the rank he is holding to
the next higher rank.

"Grade promotion" Means
promoting police member
from the job he has been as-
signed to a higher grade.
"Council" Means Adminis-
tration Council of Oromia
Police Commission.

"Civil Worker" Means the
civil workers permanently or
temporarily working in Oro-
mia police Commission be-
ing employed as per the Civil
servants proclamation and
Regulation.

"Children" Means children of
the member and includes ad-
opted children.

"Recruit” Means a police se-
lected among the society and
is attending regular police
training.

"Candidate Officer" Means
a police member attending
training or education by join-
ing Federal Police Universi-
ty College or Oromia Police
College.

"Payment of Position" Means
the payment made for the
managements assigned at
each hierarchy in the Com-
mission's structure s permit-
ted for that particular posi-
tion.
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16) “Kaffaltii Ogummaa” jechuun | %) ‘'¢ov- naie" @74+ @97%509° ana | 16) "Payment of  Profession"
mise??nsi poolisii k:amiyyuu erga WP PTAD DM hOAL Means payment made for
leenjiibu’'uura poolisummaafud- VA Nraere Qb 0dag the police member who af-
hatee booda dabalatgaq ogum- ter completing the basic po-
maawwan Komishinichaan oo SEF AL WATT  atovRONT lice training and additionall
adda bahan irratti leenjiee ra- . ; 8 . Y
madameef kaffaltii raawwatamu ov€ POLEOT" NS U 10 trained on the professions
jechuudha. iZ)  helT TIAT PhCTLe AN identified by the Commission
“Komishinii” jechuun Kom- he Ty ha: and has been assigned.
ishinii Poolisii Oromiyaati. o , 17) "Commission” Means Oro-
“Komishinara Jeneraalaa”jechu- TE) CRORMGC RieA U ChCILE mia Police Commission.
un  Komishinara Jeneraalaa 0N hOLTIC K- 1o 18) "Commissioner General"
llz/?OhSll Oromlyaa'ﬁ. 19)"Koree | i) *poyy oy hop 9nt Means Oromia Police Com-

anajimantii” jechuun qaama .
hoog éansa ol ;anaa sagarkaa NhoLfi7: AP Ohho? AdF8LCS missioner General.
o . 19) "Management Committee"
Komishinii, Godina, Magaalaa N8 L% PAM- PhahE hood-C ) M gth .
fi Aanaatti jiru jechuudha. ; ” cans the senior manage-
AhA TIAT a o
“Leenjii”  jechuun  leenjii | " ment body which is found at
Kaadhimamaa Poolisii, leen- | # ~#AMS" Il Chaw  7a.0: the Commission, Zone, City
jii hojiirrattii fi hojiin ala ken- P/l AL PAMS hS N m-aR, and District levels.
namudha. PIAT PAME YD 20) "Training" Means training
“Maatii Miseensaa” jechuun mi- . e At e of police candidate, training
seensa poolisii haadha warraa (ko f 71 o provided on-job and off-job.
yookl}‘n abbaa warraa ijoollee @& OLF A1 O ZAN WA | 51) "Member's Family" Means the
umurii wa'ggaa‘18 hln guunnee ACTLOTD TE PATATD AETG police member, his spouse,
fi miseensicha jalatti kan bulan .
umuriin isaanii waaggaa 21 gadi WA A€ CTUTASSE hETLS T children below 18 years and
kan taan ijoollee isaa ni dabalata. h&E oo 0J°F P AEFTFO7 h1§ chlldre'n'below 21 years
“Magaalaa” jechuun magaalaa LI being administered by him.
sadarkaa Muummee fi Ol'aanaa 22) "City" Means the Principal
itti waamani isaanii Naannoof nert it tmei o Ada and higher cities which are
taan jechuudha. PO PPS WS PheAE L% ol accountable for the Region.
Naannoo” jechuun Naannoo T MRS 23) "Region" Means Oromia re-
Oromiyaa jechuu dha. N N gion
« > . AN TN CHCTLE DAN TINT 1+ o o
Nama JeChl}}m Nama - uu- 24) "Person" Means natural per-
mamaan yookiin qaama mirgi T TN PHATC A0 Of° son or a body which has been
namummaa seeraan kennameef
jechuudha 07 eh@-rt et ehamar given with legal personality.
“Pitrezidaantii” jechuun AMA 0T e 25) "President" Means President
Pirezidaantii Mootummaa TOHEI S9N PACTLE hAA : of (fromia Regional ?tate. .
Naannoo Oromiyaati. 26) "Police" Means a police who
« S . a1t TEHSYE 10 . . .
Poolisii”  jechuun  leenjii has been trained in basic po-
Ogummaa Poolisii bu’uuraati- Zan" It (eowlF P e7 AN lice profession and employed
in leenjifamee Komishinichat- e WATY MheLTr  APTE and working in the Commis-
ti mindeeffamee kan hojjatu .
) LWL Nt 1@ s1o1n.
jechuudha. 27) "Occupational Injury or Oc-
“Sababa Hojiitiin Miidhaa Qa- e PRICT PTIRC 14T P Juty
j Q tional Disease’ M
. . » cupational Disease eans
qqabu Yookiin Dhibee Dhufu ®LI® P T PNt 012 patio q bodily ini
jechuun sababa hojiitiin balaa . , an accident or bodily imjury
yookiin miidhaa qaama irra UNEET NAhA AL PTLLCH hLD or disease caused due to oc-
gahu yookiin dhukkuba dhufu 0L 14T OLI° PravM (7 cupation and considered as
taee, akkaataa Dambii kanaa fi PEr Y LG Neo3dsmt such in accordance with this
seera soorama hojjattootaa moo- Regulation and public ser-
tummaa irratti hundaameen mi- WEATT el i AL Nevamhilct vants' pension law.
idhaa sababaa hojiitiin qaqqabu N&e et eoech  r&t
yookiin sababa hojiitin dhibee DRI PILav) (T TIAT 1
dhufu jechuudha.
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28)“Walcaalumsa Gonfoo” jechu-

3)

un gonfoon kan caalu yookiin
gonfoo walgixaa qabatanii gon-
ficha dursee kan argate yookiin
gonfoo walgixa qabatanii itti
gaafatamummaadhan kan ra-
madame yookiin tajaajilaan kan
dursu yookiin tajaajilaanis taee
gulantaan tokko taanii qubee
magqaa isaatiin miseensa dursa
qabu jechuudha.

Ibsa Koorniyaa

Dambii kana keessatti jechi
koornayaa dhiiraatiin ibsame
dubartiis ni dabalata.

Dambiin kun Komishinara Jen-
eraalaa, Itti aanaa Komishinara
Jeneraalaa, Sadarkaa Itti aa-
naa Komishinara Jeneraalaat-
ti gaggeessaa Adeemsa Hojii
dhimmoota Kominikeeshinii
mootummaa fi  hojjattoota
Paabliik Sarvaantii osoo hin
dabalatin itti gaafatamtootaa fi
miseensota gulantaalee Dambii
kana keewwata 97 jalatti tar-
reeffaman irratti raawwatiinsa
ni qabaata.

Qajeeltoowwan Bu'uuraa
Miseensi kamiyyuu hojii isaa
raawwatu keessatti qajeeltoow-
wan buuuraa armaan gadii
hordofuu gaba:

Sirna Heeraan hundeeffame ka-
bajuu fi kabachiisuu;
Tajagjiltummaa u m -
mataa guddisuuf
seektaroota haqaa fi
nageenyaa waliin  qindoomi-
naan hojjachuu;

Duudhaalee hojii Komishinichi
gabbifate amantaan fudhachu-
un hojiirra oolchuu;

Hojimaata iftoomaa fi ittigaa-
fatamummaa  mirkaneessuu
danda’u diriirsuun bua qabees-
summaa Komishinichaa mir-
kaneessuu.
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28) '"Priority in Rank" Means a

1)

2)

3)

4)

situation of being higher in
rank or precede in acquiring
rank despite having similar
rank or having similar rank
but assigned on managerial
post or preceding in service
or member having priority
in alphabet of his name from
others having equal service
and rank.

Gender description

In this Regulation, any term
described in masculine gen-
der shall include feminine.

Scope of Application

This Regulation shall be ap-
plicable to all the heads and
members on the levels spec-
ified under article 97 of this
Regulation except the Com-
missioner General, Process
Owner of Government Com-
munication affairs work pro-
cess with the rank of Deputy
Commissioner General and
public servants.

Basic Principles

Any member shall follow the
following basic principles in
the process of performing his
Duty:

Respect and protect the Consti-
tutionally established system;
Work in collaboration with
other Justice and Security
sectors to better benefit the
people;

Take the values developed by
the Commission full heart-
edly or trustfully and imple-
ment;

Ensure the effectiveness of
the Commission through es-
tablishing a system capable
of realizing transparency and
accountability.
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Part Two
Organization, Power and Duties
of Management Committee
and Administrative Council

) 1sh1mchaa - 2Z2AMFS NG of the Commission's Police
6. g“m,’?“?ahl,@mlsh‘m,. aa 5. Phoylir helRET Members
omishinichi  gurmaaina ar- ) 6. Organization of the Commis-
maan gadii ni qabaata: holiir  ¢oltAl hLLRET sion
(a) Komishinara Jeneraalaa; [ X AP SN The Commission shall have the

(b) Itti Aantota Komishinara

(V) hoLAIC Ee-A: following organization:

Jeneraalaa; (a) Commissioner General;
(c) Miseensota Poolisii; i () A hLHIC Eh4-A (b) Deputy Commissior’ler
(d) HO)]a'ttO‘Ot.a biroo caasaa (h) ZAN AOAT: AG General:

Komishinichaaf ~ barbaa- 7

chisan. (a0) AhTLT OPPC PULLNLAT (c) Police members; and

(d) Other workers necessary
for structure of the Com-

mission.

AT WA
7. Koree Manajimantii
1) Koreen Manajimantii Sadarkaa
Komishinii Miseensota armaan | %
gadii ni qabaata: 5)
(a) Komishinara Jeneraalaa;
(b) Itti Aantota Komishinara
Jeneraalaa fi nama sadarkaa (v)
kanatti muudame;

oL EavyF holk

Pheviit 028 oY Eavdl Doy 7. Management Committee

1) The Commission level man-
agement committee shall
have the following members:

(a) Commissioner General;

POLNAT AOAT BEG T A -
hoYHIC ErdA
(A)  PhOLTIC EiA  PCRTATS

(c) Daayirektara Kollejjii Pooli- (b) Deputy  Commissioner
sii Oromiyaa; MY L4 ¢4fion G- General and a person ap-

(d) Adeemsa  Hojii Kom- (h) PACTLE ZAN DAE 8SLNTC: pointed at this level;
ishinichaa itti waamamni (c) Director of Oromia Police

(@) +FmSIF T AbTLHIC Bt

isaa Komishinara Jener-
aalaatiif taan fi akkaataa
barbaachisummaa  isaatti

College;

P P00 &t AALETS Work processes of the

(d)

Komishinara Jeneraalaatiin
dhiyaatanii Koree Mana-
jimantiitiin kan mirkanaa'u;

ATLANLALTE NhTLNIC Ehé-0
aPL0Trt ML Eav 7 hook
PoLALP

Commission accountable
to the Commissioner Gen-
eral and as necessary those

members nominated by
the Commissioner General
and approved by the man-
agement committee;

One Secretary selected by
the Commissioner Gener-
al who takes part without
vote.

(e) Komishinara Jeneraalaatiin
kan filatamu sagalee malee
kan hirmaatu Dbarreessaa
tokko.

2) Koreen Manajimantii sadark-
aa Godinaalee, Magaalootaa fi

Aanaaleetti miseensota armaan

(w) 0hoLfC €l Poavl T
PALI°0 PULATG h7& Achds::

PHET?

IR
-~

nHFCTS  @LAPT L8
(e)

POl 0k PoLhRAT

AT 25 G TPA:-

gadii ni gabaatu: (U) PHFT RIS P@LS  ZAN .
(a) Hoogganaa Poolisii Godi- 2) Management committee at
naa, Magaalaa fi Aanaa; PAL: the Zone, City and District
(b) Abbootii Adeemsaa; () P27 LT AT levels shall have the following
(c) Itti gaafatamaa Tooannaa . . members:
) PTLeLB ®TEATT  RTTC .
Yakkamtoota Gurmaaanii; ) (a) Heads of the Zone, City
(d) Hoogganaan kan filatamu N6 and District Police;

Process Owners;

Head of Organized Of-
fenders Control;

One member to be select-
ed by the Head who take
part without vote.

sagalee malee kan hirmaatu MSALD  PoLavl T PALICH (b)

miseensa tokko. (c)
CULATE AL AOA:

(d)
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8.

1)

Aangoo fi Hojii Koree Mana-
jimantii Sadarkaa Sadarkaad-
Aangoo fi Hojii Koree Mana-
jimantii Komishinichaa:
Koreen manajimantii Kom-
ishinichaa aangoo fi hojii ar-
maan gadii ni qabaata:
(a) Haala gurmaaiinsa Kom-
ishinichaa xiinxalee Moo-
tummaaf ni dhiyeessa;
Wixinee baajataa qophaaee
dhiyaateef ilaalee mootum-
maaf ni dhiyeessa; yeroo
hayyamamus qooddii baa-
jataa fi qabeenyaa ni raaw-
wata;

Karooraa fi gabaasa raaw-

wii hojii ni qorata; Moo-

tummaaf ni dhiyeessa;

d) Seerota Komishinichi it-
tiin gaggeeffamu raawwii
isaaniiilaalichisee qorannaa
ni gaggessa; Dambii Kom-
ishinichi ittiin gaggeeffamu
akka fooyya'u yookiin akka

(b)

(c)

sa; Qajeelfama Dambicha
hojiirra oolchu ni baasa;
Guddina Gonfoo Qondaal-
totaa fi miseensotaa ni mir-
kaneessa; Gonfi gargaaraa
Komishinaraa fi isaa ol akka
mirkanaa’u yaada ni kenna;
(f) Karoora fedhii fi carraa
leenjii  yookiin  barum-
sa adda addaa dhiyaatuuf
ilaalee ni mirkaneessa;
Abbootii Adeemsaa,
Adeemsa Xiqqaa fi Itti gaa-
fatamtoota Divizyinii Kom-
ishinichaa, hooggantootaa
fi Abbootti Adeemsaa Qa-
jeelcha Poolisii Godinaalee
fi Magaalota Sadarkaa Go-
dinaa gabanii ni ramada;

(e)

(g)

raawwii isaa Qajeelfama
bahuun kan murtaa’u ta’a.
Dhimmoota Komishinara
Jeneraalaan adda bahanii
dhiyaatan irratti mariatee
murtii ni kenna;

(h)

NPRLE P Po1LEao}t holt
220M7 WS e
ehey, i 9, B0yt
2PAMNTS A0C:-
Chol it 21 a0 st hl -t eolntat
2PAMTG ANC LG TN
(V)  ehoLlT7  ARLEET
AT Aao T PPCAA
(A)  HH2EE PPLNATT PNET Lbd
AgA  Aav I PPCOA:
(WA A | V& S
NEEA LLATIAN:
hea09° L7CT
a3

ho -k

U's 3

otk

(ch) POPLS rve-

£1a0) Y4\

L£PCOANE

ho i e9.o0l-VF@7 I

hé.909° N-t+avAn-t

LS holli Polond0T

LN ATSAAN 0LI° W18.49C

hAafl CPCAA:

AL P91.0M-N\ avavlf PO

CoonICTG  CANNT 991047

AL} LAL PN

hoN1CS hiLe 1AL £A 77047

AT8ALP hAN LOAMA:

(&) PULPCNNTT PTALR P27AMS
AS CTUCT @FATTHS 08N
0P Wt PAL PN

() Pl BT AT AT
e h G PhT ST
DAL PHSTG
L8 PAT@- hHIPT P77AN
aod°lP  SALPTIG
AL NPT
PHOCG-N: L1OA:
U173 N99.0M avavd @ L7007
LUPGA

(@)  OheLiIc  Eilen
0L+COT 18T AL 4@ LLF
@A SOTMAE

(am)

TG

LT e

()
(PAZS

1 UF7

Crve-

Lao 04\ i
?hd4.9000-
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8.

1)

(b)

(©)

(d)

(e)

()

(g)

(h)

Power and Duties of Manage-
ment Committee of each Hi-
erarchies:

Power and Duties of Man-
agement Committee of the
Commission: Management
Committee of the Commis-
sion shall have the following
power and duties:

(@) Analyze the organizational set

up of the Commission and
submit to the Government;
Examine the prepared
budget draft and submit to
the Government; and per-
form budget and resource
distribution or allocation
up on its approval;

Review the plan and work
performance report; submit
same to the Government;
Conduct researches re-
garding enforcement of
the laws governing the
Commission; Propose
recommendation for the
amendments or change
of the Regulation guiding
the Commission; Issue di-
rective that help to imple-
ment the Regulation;
Approve rank promotions
of the officers and mem-
bers; Propose recommen-
dation for the approval of
ranks of Assistant Com-
missioner and above;
Examine and approve
plan of the demands and
opportunities for various
trainings or education
submitted to it;

Assign; Transfer and Re-
move Process Owners
of Smaller Processes and
heads of Divisions of the
Commission; and Heads
and Process Owners of
the Zone police and Cities
having Zonal levels; its im-
plementation shall be de-
termined by the directive
to be issued;

Deliberate and pass deci-
sion on the matters iden-
tified and presented by the

Commissioner General.
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2)

1)

2)

10.

1)

2)

Aangoo fi hojiin koree mana-
jimantii sadarkaa Godinaalee,
Magaalotaa yookiin Aanaalee
Qajeelfama bahuun kan mur-
taa’u taa.

Hudeeffama Gumii Bulchiin-
saa Miseensota Poolisii Kom-
ishinichaa

Gumiin bulchiinsa miseenso-
ta poolisii Komishinichaa ka-
naan booda “Gumii” jedhamee
kan waamamu Sadarkaa Kom-
ishinii, Godinaalee, Magaalotaa
fi Aanaaleetti Dambii kanaan
hundeeffamee jira.

Itti waamamni  Gumichaa
sadarkaa Naannootti Komish-
inara Jeneraalaatiif, sadark-
aa Godinaa, Magaalaa fi Aa-
naatti Hoogganaa  Poolisii
Godinichaa, Magaalichaa fi
Aanicaatiif ta’a.

Miseensota Gumichaa Sadark-
aa Sadarkaan Jiranii

Gumiin Bulchiinsa Miseensota
Poolisii sadarkaa Komishinii
Itti Aanaa Komishinara Jener-
aalaa fi Damee Hojii Nageen-
ya Naannoo Mirkaneessuutiin
kan hoogganamu, Komishinara
Jeneraalaa osoo hin dabalatiin
miseensota armaan gadii ni qa-
baata:

(a) Miseensota Koree Mana-

jimantii;

(b) Gumichaan kan filatamu
barreessaa nama tokko.
Gumiin Bulchiinsa miseenso-
ta poolisii sadarkaa Godinaa,
Magaalaa fi Aanaatti Abbaa
Adeemsa hojii Nageenya Naan-
noo Mirkaneessuun kan hoog-
ganamu taee, Hoogganaa Poolisii
0s00 hin dabalatiin miseensota

armaan gadii ni qabaata:

(a) Miseensota Koree mana-
jimantii;

(b) Gumichaan kan filatamu
barreessaa nama tokko.

(V)
()

PHTT: Pl I°T 0LI° PMLSPT
LLE VL Cav Yt hIUk ANTS
T0C N7.0M agvavdf CULONT

LGN

eholii A0 AN ANRRC
MMh haowidot
Phayfit- A0 ANAT PANTSLC

A hHY A “P0R7 HAe
Pol.meé- b7 RS Oh9oT
OLI° (OLSPT LLE (HY L7
PN
L/ VN Y 0\ VA K S |77 VA W A

AhOLTIC Ere-A: OR7:  0hHo9
NmlS L8 AR Ab T ©L9°

ADLE®- P7°A0 DAL SIPGA::

0PLLRD- £4- P10h AOAT
Nhoi7  LE  e9°ntA  holniic
- 7700 ANATS ChAA AT
Pl PCIME TUINT P0ovl-
ANHSRC MA DULTIC Eid0T
ALMIC oA AOAT
LLPN:-

COPREOY T DA h0AT
NT0a@: P00l 778 Achds
200 AMAT ANFSRC 1A
OH7: (k995 L84 LB ¢hhan,
ATT 226 TUINT O hLT
A0+ 900l S P7AN
DA&T ALMICC PoULAT ANAT
LG I N

(v)

(A)

POTRECL YT holk ANAE:

N @ P7Lo0l T W&

Achéds::

2)

1)

2)

10.

1)

2)

Power and Duties of Man-
agement Committee at the
Zones, Cities or Districts lev-
els shall be determined by the
directive to be issued.

Establishment of Administra-
tive Council of the Commis-
sion's Police Members
Administrative Council of
Police members of the Com-
mission hereinafter called
"Council” is hereby estab-
lished at the Commission,
Zones, Cities and Districts
levels by this Regulation;

The accountability of the
Council shall be to the Com-
missioner General at the
Commission level, and to
the heads of the Zone, City
and the District police at the
Zone, City and District levels.

Members of the Council at
each Hierarchy
The Commission level Po-
lice members Administrative
Council, which is led by the
Deputy Commissioner Gen-
eral and peace and security
ensuring division shall, ex-
cluding the Commissioner
General have the following
members;

(a) Members of Management

Committee;
(b) One Secretary to be select-
ed by the Council.

The Administrative Council
of the Zone, City and District
levels police members shall
be led by the Process Owner
of Peace and Security ensur-
ing work process shall have
the following members ex-
cluding head of the police:

(a) Members of Management

Committee;

One Secretary to be select-

ed by the Council.

(b)
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11. Aangoo fi Hojii Gumichaa
Gumiin sadarkaa Komishinii
aangoo fi hojii armaan gadii ni
qabaata:

1)

2)

(a)

(b)

Gumiin Komishinichaa ak-
kaataa keewwata kana kee-
wwata xiqqaa 2 (b) dhim-
ma miseensota poolisii
balleessaa naamusaa cimaa
Kollejjii Poolisii Oromiyaa,
sadarkaa Godinaa yooki-
in Magaalaatti raawwat-
aman jedhamanii Koree
Naamusaa Kollejjii Pooli-
sii Oromiyaa yookiin Gu-
mii Bulchiinsaa Godinaa
yookiin Magaalaattii fi ko-
ree naamusaa Komishiniiti-
in ilaalamee dhiyaateef
qoratee ni murteessa;
Keewwata kana keewwata
xiqqaa a jalatti kan tuma-
me akkuma eegametti taee,
murtiin  kennamu Gon-
foo irraa kan gadi buusisu
yoo tae Gumiin Bulchiin-
saa Komishinichaa yaa-
da murtii qaama Gonfoo
kenneef dhiyeessuun akka
murtaa’u ni taasisa.

Gumiin bulchiinsa sadarkaa
Godinaa, Magaalaa yookiin Aa-
naa aangoo fi hojii armaan gadii
ni qabaata:

()

(b)

Gumiin bulchiinsaa sadark-
aa Aanaa adabbii naamusaa
salphaa miseensota poolisii
mindaa hanga % 10 gahutti
adabsiisu ilaalchisee yaada
murtii koree naamusaa Aa-
naatiin calalamee dhiyaateef
ilaalee murtii ni kenna; ad-
abbiiwwan naamusaa cimaa
kan biroo yaada murtii waliin
kara poolisii Godinaa yookiin
Magalaatti ni dabarsa;
Gumiin bulchinsaa sadark-
aa Godinaa yookiin Magaa-
laa adabbii naamusaa cimaa
mindaa % 10 ol hanga jia tok-
koo gahu adabsiisu kan mi-
seensota Poolisii Godinichaa,
Magaalichaa yookiin Aanaa
ilaalchisee yaada murtii koree
naamusaa Godinaa yooki-
in Magaalaatiin dhiyaataniif
ilaalee murtii ni kenna; adab-
biiwwan naamusaa cimaa bi-
roo dhiyaataniif ilaalee yaada
murtii waliin Komishiniif ni
dabarsa;

Ia. PH0%@ 2Z20MS 00

8)  ¢helnir L% MA oLhAt
OIS ANC LTLPA-

(V)  CheLli'r A QWY A74d 700
Arbo € (N) oowldt NACTLS
700 hAET AR @290 kol
LB AN AN Lo
TNAD NACTLE 7°AN hAE:
007 @g9°  Ontol LB 274
°0C bt et eeLNaT
ne: e NG T4 158
a(CI°C LONGA:

(A) OHY A7Pd 00 AP0 (V)
~C CreMa- Al mnd
Fe: L0m@- @At h1047
AL, PULLeOMLE NP Chaoi T
ANESLC MA “10477F AdM@-
AN POAE AN 19794
AL ONT PRCIA::

) PRI Phvkol 0L9° PmLS RLE
AnFSeC Th, eolnta-t
OIS HC LTLPA:-

(V) P8 LLE  ANHSRC A
e77AN  ANATT AN P
9°0C PV hLI®H  Adh
Iop  eoqech  eolLOPM@-Y
Otaopnt (®LE 21 9°9C
n ek NG CPLATT PO
ANl AP @AE  LOMA:
ANT DAL e 9O Pt
no-a% ha 2C ®L 17 @L9°
U7 A0 LOTANGA

(A)  PH7 @RI° ChrtoT £LE ANHELC
T PR @LI° Chrtolm- mL9°
POLED- AN ANATT h0e:
e/ 9°NC PV n10% NAL
AN A7& @OC L9°H 999200
o0 M@7 (ool (Y

Q)

@RI Mykoq 1 9°NC h9t
CPLONTT h2F @A LAMAE
AN POLPCONTT DO P
7°NC PN W&t haras haN
IC b PO TANGA::

11. Power and Duties of the Council

1)  The Council at the Commission
level shall have the following
power and duties:

(@) It shall examine and decide
on cases of grave disciplinary
offences committed by police
members of Oromia Police Col-
lege, at the Zone or City levels
which have been examined and
submitted by discipline com-
mittee of Oromia Police College
or by the Zone or City Admin-
istrative Council and by the Dis-
cipline Committee of the Com-
mission in accordance with sub
article 2 (b) of this article;

(b) Without prejudice to the
provision under sub article
(a) of this article, where the
decision to be rendered re-
sults in demotion from rank,
the Administrative Coun-
cil of the Commission shall
submit its decision opinion
to the body that has granted
the rank and cause it to be
decided.

2)  The Administrative Council at
the Zone, City or District levels
shall have the following power
and duties:

(@)  The District level Administrative
Council shall examine and decide
on the decision recommendation
screened and submitted to it by
the District Discipline Commit-
tee regarding simple disciplinary
penalty of police members which
result or impose Up to 10% re-
duction from salary, concerning
other grave disciplinary penalties,
it shall refer them to the Zone or
City police with its decision rec-
ommendation;

(b) The Zone or City level Ad-
ministrative Council shall
examine and decide on the
decision recommendation
submitted to it from the Zone
or City discipline committee
regarding the rigorous disci-
plinary penalties imposing
10% which goes up to one
month salary reduction of
the zone, City or the District
police members.
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12.

1)

2)

3)

4)

Sirna Walgahii Gumichaa
Miseensota gumichaa keessaa
harki walakkaa ol yoo argaman
walgahichi guutuu ta’a;

Murtiin Gumii sagalee caalmaa
miseensota waligahii irratti
aragamaniin kan darbu takee,
sagaleen walqixa yoo tae yaad-
ni walitti qabaan deeggarame
murti Gumichaa taa.

Mirgi oliyyannoo akkuma ee-
gametti taee murtiin Gumi-
chaan kennamu murtii isa dhu-
maa taa;

Walgahiin idilee ~Gumichaa
torbee lamatti sia tokko kan
gaggeeffamu taee, Gumichi ak-
kaataa barbachusumma isaatti
torbee lamaa gaditti gaggeessuu
ni danda’a.

Kutaa Sadii

Filannoo Yookiin Foo'annaa, Leenjii,

13.

1)

Filannoo Yookiin Fooannoo
Kaadhimamaa Poolisii
Filannoo fileenjiin kaadhimam-
aa Poolisii kan raawwatamu
Kollejjii Poolisii Oromiyaati-
in taee; namni kaadhimamaa
Poolisii taee filatamuuf fedhii
qabu kamiyyuu ulaagaalee ar-
maan gadii guutuu qaba:

(a) Lammummaan isaa
Itoophiyaa kan taee fi
waggaa lamaafi isaa ol ji-
raataa Gandichaa kan take;
Heera mootummaaf ama-
namaa kan taee fi Kka-
bajee kabachiisuudhaaf
gophaaummaa kan qabu;
Afaan Oromoo dubbachuu,
barreessuu fi dubbisuu kan
danada’u;

Ganda keessa jiraatu irraa
xalayaa deeggarsaa dhiyeef-
fachuu kan danda’u;
Walqixxummaa sabaa fi sa-
blammootaa, koornayaa fi
amantaatti kan amanu;
Naamusa gaarii kan qabu;
Rikardii ~ balleessummaa
yakkaa kan hin qabne;

(b)

(c)

(d)

(e)

(f)
(g)

()

%@ PO 2”1 22CHT
nN%® ANAT @0T 7970 NAL
T ANAN@- go-A- BIPSAE

C1H%m @A ANAID- AL
T ANAT 9% A
COLFANE PTE 29°0 Al hPY

nANaNm- ¢+ han ¢r1%o-
@A, LUPGA:

ey oot ATLAMNP  PY
07080 POLOAT @A Povandi
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AP A7 R POLhLE T
Mo AL ANLALTE hu-adh
A 0T TTLe SFAN:
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NAZ°AOh °Cn @RI° F°MovAt
20ms? 9°205 HararC
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AN P90.09°7
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12.

1)

2)

3)

4)

Meeting procedures of the
Council

The meeting shall be a quo-
rum where more than half of
the members of the Council
are present;

Decision of the Council shall
be passed by the majority
vote of the members who
attend the meeting, and the
chairperson shall have a cast-
ing vote in case of tie;
Without prejudice to the right
of appeal the decision passed
by the Council shall be final;
The regular meeting shall be
held once in two weeks, and the
Council may held the meeting
in less than two weeks’ time as
deemed necessary.

Part Three

Selection or Recruitment, Train-

13.

1)

(a)

(b)

ing, Assignment and Transfer
of police Members
The selection or Recruitment
of Police candidate
The recruitment and training
of a police candidate shall be
performed by Oromia Police
College, and any person who
is willing to be recruited as a
Police candidate shall fulfill
the following criteria:
An Ethiopian citizen and
he shall live for two or
more years in the kebele;
They shall be loyal to the
Constitution of the gov-
ernment and readiness to
respect and protect it;

(c)
(d)

(e)

(f)
(g)

He shall speak, write and
read “Afan Oromo™;

He shall be the one who can
produce support letter from
the kebele he is residing,

He shall be faithful in the
equality of rations and
nationalities in gender
equality and religions;
Shall have good disci-
plines, convection;

He shall not have criminal
records;
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2)

14.

1)

(h) Umriin isaa waggaa 18 gadi
kan hin taanee fi waggaa 25
kan hin caalle;

(i) Kan hin fuune yookiin hin
heerumne;

(j) Miseensa dhaaba siyaasaa

kamiyyuu kan hin taane;

Gahumsa gaamaa kan qa-

buu fi fayyaa kan tae;

() Barnoota sadarkaa 2ffaa xu-
muree qormaata biyyooles-
saa kan fudhate yookiin sa-
naa ol kan tae;

(m) Dheerina dhiiraaf Meetira
1.65 fiisa ol, Dubartiif Mee-
tira 1.55 fi isaa ol kan tae;
Ulfaatina dheerinaan wal-
madaalu kan qabu;
Araada adda addaa irraa
bilisa kan tae;
Qormaata kennamu kan
darbu;
Iddoo fi ogummaa Kom-
ishinichi  irratti rama-
du hundatti ramadamee
hojjachuuf fedhii kan qabu;
Guyyaa leenjii xumure
yookiin qaxarame irraa
kaasee waggaa torba tajaa-
jiluuf mallatteessuu yookiin
dirgama seenuu kan dan-
da’uu; fi
Ulaagaawwan filannoo kan
biroo Komishinchi baasu
kan guutu.
Ulaagaaleen filannoo keewwata
kana keewwata xiqqaa 1 jalatti
tarreeffaman akkuma jiranitti
taee, Komishinichi ulaagaalee
filannoo ogummaa poolisii
adda addaa fooyyessuu fi Qa-
jeelfama baasuu ni dandaa.

(k)

(n)
(0)
(p)
(9)

(r)

(s)

Kakuu Raawwachuu
Kaadhimamaan Poolisii kami-
yyuu leenjii isaa xumuree hojii
0500 hin eegalin dura kakuu ar-
maan gadii raawwachuu qgaba:

I~
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14.

1)

(k)

(m)

(n)
(0)
(p)
(9)

(r)

(s)

(h) His age shall not be less

than 18 and above 25 years
old;

(i) He/she shall not be mar-

ried;

(j) He shall not be a member

of any political party;
Shall be physically fit and
healthy;

() Shall be one who has com-

pleted secondary school
and has taken national ex-
amination or above that;
Shall be 1.65 and above
meters males and 1.55 and
above meters tall for females;
Shall have weight propor-
tional with his height;
Shall be free from various
addictions;

Shall be one who and pass
the examination to be given;
Shall be willing to work
on all position and profes-
sions on which the com-
mission assigns him;

Shall be one who can sign
or enter in to obligation to
serve for seven years as of
the date he has complet-
ed training or he has been
employed; and

The one who fulfills other
selection recruitment cri-
teria which the commis-
sion sets.

Without prejudice to the re-
cruitment criteria specified
under sub article 1 of this
article, the commission may
amend the various recruit-
ment criteria of police profes-
sion and may issue directive.

Oath

Any Police recruit who has
completed his training shall
take the following oath prior
to commencing his duty;
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2)

15.
1)

2)

3)

16.
1)

“Ani Miseen-
sa Poolisii Komishinii Poolisii
Oromiyaa taee yammuun qa-
xaramu, Heera mootummaa
fi seerota adda addaa kabajee
kabachiisuun dhimmoota ho-
jimaataa fi seeraan icciitiin ee-
ggamuu qaban qaama birootiif
dabarsee osoo hin kennin sir-
riitti eeguuf, yakka gara kutee-
nyaan ittisuu fi loogiirraa bil-
isa tauun ummaticha dhugaa
fi amanamummaan tajaajiluuf
waadaa nan gala”.

Kakuun yookiin waadaan raaw-
watame mallattoo Kaadhimam-
aa poolisii yookiin qondaalaati-
in mallattaaee galmee dhuunfaa
miseensichaa keessa taa'uu qaba.

Waliigaltee Qaxarrii
Kaadhimamaan poolisii yooki-
in qondaalaa haaraa ummata
keessaa filatamu kamiiyyuu
barri qaxarrii isaa lakkaaamuu
kan eegaluu fi miseensa tauu
kan danada’u leenjii fi barum-
sa poolisummaa yoo xumuree
fi kakuu raawwatee waliigaltee
qaxarrii guyyaa mallatteesse ir-
raa eegalee taa.

Miseensi waliigaltee qaxarrii
mallateesse kamiyyuu waggaa
torba tajaajiluuf dirqama qaba.
Tajaajilli waggaa torbaa lak-
kadamuu kan eegalu guyyaa
waliigaltee qaxarrii mallatteesse
irraa eegalee taa.

Namni poolisummaaf filatamee
leenjii poolisummaa xumure
kamiyyuu waliigaltee qaxarrii
Komishinihi qopheessu mallat-
teessuu qaba.

Ramaddii

Ramaddiin miseensa pooli-

sii kan raawwatamu Kom-

ishinichaan taee:

(a) Karoora humna namaa
Komishinichaa giddu-

galeessa kan godhate,

(b) Sadarkaa barumsaa, dan-
deettii fi beekumsa hojichi
gaafatuu fi

Q)
~

Q)
~

i~

o
~
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2)

15.
1)

2)

3)

16.
1)

(a)

(b)

as being a
member of Oromia police
commission solemnly swear
to respect and protect the
constitution and other vari-
ous laws ; not to disclose and
keep properly matters classi-
fied as confidential by prac-
tice in law to any other body;
to prevent crime diligently
and serve the public with in
partiality, honestly and with
integrity.

Such oath or promise shall be
duly signed by the police re-
cruit or officer and filed in his
personal file.

Contract of Employment
Any police candidate or of-
ficer newly elected from the
people shall his employment
year begin to be counted
and shall become a member
where he has completed po-
lice professing training and
education and from the date
he has taken another Oath
and signed employment
agreement (Contract);

Any police member who has
signed employment contract
shall be obliged to serve for
seven years, the seven years’
service provision shall begin
to be counted from the date
he has signed his employ-
ment contract;

Any person recruited to be
a police and completed the
police training shall sign the
employment contract pre-
pared by the commission

Assignment

The assignment of a police
member shall be performed by
the commission, and it shall:

Be performed by consid-
ering the man power plan
of the commission;

Base education status the
ability and knowledge
which the work requires;
and
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2)

3)

4)

5)

6)

c) Gonfoo miseensichi qabu,
bara tajaajilaa, naamusa
inni qabuu fi buaa raaw-
wii hojii isaa bu'uura kan
godhate ta’a.

Miseensi poolisii  kamiyyuu

haala dirgisiisaan yoo jiraateen

alatti iddoo itti ramadame ir-
ratti waggaa lama hojjachuuf
dirgama qaba.

Miseensi  poolisii  kamiyyuu

rammaddii isaaf kennamu fud-

hatee hojjachuuf dirqgama qgaba.

Miseensa poolisii kamiyyuu

qaamni isa ramade osoo hin

beekiin iddoo itti ramadame
in ramaddii biroo gaggeessuun
hin dandaamu.

Haalli dirqisiisaan yoo jirate

Komishinichi miseensa poolisii

tokkoof osoo mindaa hin dab-

aliiniif iddoo ittigaafatamum-
maa olaanu irratti yeroo jia
jaha hin caalleef eeggataadhaan
ramadee hojjachiisuu ni dana-
daa. Haa tau malee jia jahaa

ol eeggataa- dhaan yoo tajaajile

mirga guutuu bakka ittigaafat-

amummaa sanaaf eeyyamame

ni argata.
Miseensi poolisii  kamiyyuu
sadarkaa hooggansaa irratti

ramadamee jiru sababa dhi-
beetiin yookiin miidhaa qaama
irra gaheen sadarkaa hooggan-
saa irratti hojjachuu kan hin
dandenye tauu isaa ragaa mana
yaalaatiin yoo mirkanaae:
(a) Sadarkaa yookiin gosa hojii
walfakkaatuun iddoo hojja-
chuu itti danda’u yoo jiraate

sadarkaa qabatee jiruun
akka ramadamu ni taasifa-
ma.

(b) Sadarkaa yookiin gosa hojii
walfakkaatuun iddoo irrat-
ti hojjachuu danda'u kan
hin jirre yoo tae iddoo isa
madaalu irratti ramadamee
akka hojjatu ni taasifama.
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2)

3)

4)

5)

6)

(c)

(b)

The rank of the member,
service year his discipline
and his work performance
result.

Any police member shall
serve for two years where
he has been assigned unless
there exists compelling cir-
cumstance;

Any police member shall take
and work (perform) the as-
signment he has been given;

It is prohibited to remove and
transfer from his place of as-
signment or making another
assignment any police mem-
ber without the knowledge
of the body who has assigned
him;

Where there exist compel-
ling circumstance the com-
mission may assign a police
member on a higher position
and make him work for not
exceeding six months as an
acting worker without salary
increment. However where
he serves acting worker for
more than six months, he
shall be granted with the full
right permitted for such posi-
tion;

Where it is proved by the
medical evidence serve that
any police member is unable
to work on the leadership po-
sition he has been assigned
due to sickness disease or due
to bodily on jury he suffered:

(a) He shall be assigned on

a similar level or type of
work on which he can
work, if any with the level
he has;

Where there is no work
position on which he can
work with similar level or
type of work he shall be as-
signed on a position which
fits him;



Dambii Lak. 191/2009 Fuula 14

P
HSH

LN RPC BEABEAD 1%

Regulation No. 191/2017 page 14

7)

8)

9

2)

3)

Miseensi hooggansa irra jiru
tokko iddoo ramaddii hojii isaa
irratti sababa mootummaan
dirgama addaatiif barbadee
yeroo jia sadii hin caalleef kan
hin argamne yoo tae hooggana
isatti aanee jiruuf bakka bu’iin-
sa kennuu ni dandaa.

Akkaataa keewwata kana kee-
wwata xiqqaa 7tti hoogganaan
poolisii bakka bu’iinsa aangoo
isaa kenne gara iddoo ramaddii
hojii isaatti osoo hin deebi'iin
ji'a sadii oli kan turu yoo ta'e
ittigaafatamaa ol'aanaan bakka
bu'iinsi dabalataa ji'a sadiif akka
dheeratu gochuudhaan iddoo
sana dorggoommiif banaa go-
chuun namni bakka bu'iinsan
ture dorgomaa qabxii olaanaa
fideen qabxii walqixa yoo argate
dursi miseensa bakka bu'ee tu-
reef in kennamaaf.

Ramaddii yookiin jijjiirraa mi-
seensa poolisii iddoo tokko ir-
raa gara iddoo biraatti yeroo
taasifamu  baasiin  geejibaa
kan miseensichaa maatii fi
meeshaalee mana keessaa adda
addaa hunda komishinichaan
uwwifama.

.....

Komishinichi  barabaachisaa
taee yoo argame poolisii kami-
yyuu hojii walfakkaatu yookiin
hojii tokko irraa gara hojii bi-
rootti yookiin iddo tokko ir-
hojjachisuu ni danadaa.
Miseensi fedha isaatiin gaafhi
""" dhiyeessee akkaataa
hayyamameef durgoon oolmaa
fi baasiin geejjibaa hin kaffala-
muuf.

Haalli raawwii Dambii kanaa
kewwata 16 fi 17 Qajeelfama
bahuun kan murtaa’u taa.
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7)

8)

9)

17.
1)

2)

3)

Where a member on man-
agement post is unable to be
present on his position for
not more than three months
since the government wants
him for special duty he may
give delegation for leadership
next to his position;

Where the police head who has
given delegation of his pow-
er pursuant to sub article 7 of
this article stays for more than
three months till he reruns to
his position of assignment the
higher management shall make
the delegation to be extended
for three additional months
and make such position vacant
or competition and where the
person delegated score equal
point with the competitor who
score the highest point, he shall
be given with priority;

Where the assignment or
transfer of a police member
from one position for the oth-
er is made the transport cost
of the member, his family and
his various household items
transport cost shall be cov-
ered by the commission.

Transfer

The commission may trans-
fer any police member from
one work position or place
of work to the other where it
found necessary.

Where a police member sub-
mits request of transfer in his
own will and such transfer is
permitted as per his request
he shall not be paid with al-
lowance and transport costs
The implementation partic-
ulars of articles 16 and 17
this regulation shall be deter-
mined by the directive to be
issued.
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18.

1)

2)

19.

Leenjii Hojii Irraa Yookiin Ho-
jiin Ala Kennamu

Miseensi poolisii  kamiyyuu
akkaataa  barbaachisummaa
isaatiin iddoo itti ramadame ir-
ratti dandeettii fi gahumsa isaa
akka cimsatuuf leenjii hojii ir-
raatii fi hojiin ala akka argatu ni
taasifama.

Miseensi Poolisii kamiyyuu ta-
jaajila waggaa torbaa kennuun
akkuma jirutti taee, hojiin ala
hanga yeroo leenjichi fudhate
tajaajiluuf dirqama qaba.

Barumsa Hojiin Ala Kennamu
Miseensi kamiyyuu tajaajila
waggaa torba kennuun akkuma
jirutti taee, hojiin ala taee bar-
umsa yoo barate hanga yeroo ba-
rumsichi fudhate tajaajiluu qaba.
Kana yoo hin taane mindaa fi
baasii itti bahe hunda kaffaluuf
dirqgama qaba. Haalli barumsi
hojiin alaa itti hayyamamuu fi
raawwiin isaa Qajeelfama bahu-
un kan murtaa’u taa.

Kutaa Afur

Guddina Gonfoo fi Ramaddii Iddoo

20.

1)

2)

Ittigaafatamummaa
Kaayyoo
Gonfii fi ramaddiin iddoo it-
tigafatamummaa kaayyoo ar-
maan gadii ni qabaata:
Guddina Gonfoo fi iddoo it-
tigaafatamummaa  sadarkaa
sadarkaadhaan kennamu fedhii
humna namaa barabachisu gu-
tuw; fi
Miseensota poolisii jajjabeessu-

un raawwii hojii Komishinichaa
fooyyeessuuf taa.
Guddina Gonfoo:
Miseensii poolisii kamiyyuu
haalli guddina gonfoo isa
dhorkisisu kan jiru yoo tae

malee akkaataa gabatee Dambii
kana keewwata 98 tiin turmaa-
ta yeroo gonfoo yoo xumuree
fi guddina gonfootiif raawwiin
hojii isaa yoo xigqaate quubsaa
fi isaa ol yoo tae guddina gon-
foo itti aanu ni argata.
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18.

1)

2)

19.

Providing on-job or off-job

Any police member shall be
made to get the one job or off
job training as deemed neces-
sary to an able him strengthen
his ability and efficiency
Without prejudice to serve for
seven years of any police mem-
ber he shall serve up to the
period that the training takes
where he attends off job train-
ing for more than 6 months.

Off-job education

Any member shall, without
prejudice to providing service
for seven years, serve for the
period that such education has
taken where he attends of-job
education. Failure to do so, he
shall pay the salary and all the
costs spent for him. The situa-
tion of permitting oft-job edu-
cation and its implementation
shall be determined by the di-
rective to be issued.

Part Four

Promotion in Rank and Assignment

20.

1)

2)

21.
1)

to a position
Objective
Rank promotion and Assign-
ment to position shall have the
following objective:
Fulfilling the required man
power through rank promo-
tion and assignment to posi-
tion granted in hierarchical
levels; and
Promoting the performances of
the Commission through moti-
vating the police members.

Promotion in rank

Any police member shall ac-
quire the next rank promotion
where he has completed peri-
od of stay for rank promotion
in accordance with the table
under article 98 of this regula-
tion and where his work per-
formance is at least satisfactory
and above for rank promotion
unless there exist conditions
prohibiting rank promotion.
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2)

3)

4)

1)

Keewwata kana keewwata xiqqaa
1 jalatti kan tumame akkuma ee-
gametti taee;

(a) Miseensi poolisii hojii addaa
hojjate yookiin raawwii buaa
hojii adda tae galmeessise
yookiin hojii kalaga addaa
tae uume (hojjate) guddinni
gonfoo ariifachiisaan ken-
namuufii ni danda’a.

(b) Guddinni  gonfoo
Olaanaa irraa gara Gargaaraa
Inispeektaraatti taasifamu qor-
maataa fi leenjii qondaalum-
maa kennamuun taa. Ulaagaa
dorgommii kan guutuu fi
qormaata kennamu kan darbu
gonfoo gadii aanaas yoo gabate
miseensi poolisii tokko Gar-
gaaraa Inispeektaraatiif dor-
gomuu ni danadaa.

(¢) Guddinni gonfoo Inispeek-
tara irraa gara Inispeektara
olaanaattii
irraa gara Gargaaraa Kom-
ishinaraatti taasifamu dor-
gommiidhaan taa. Haallii
raawwii isaa Qajeelfama ba-
huun kan murtaa’u ta’a.

Miseensi poolisii kamiyyuu bar-

noota gondaalummaa gonfoo ar-

gmsiisaniin alatti gosa barumsa
kaminiyyuu barachuu/leenjiuu
isaatiin qofa guddina gulantaa
hin argatu; garuu dorgommii

Saajiin

fi Komaandara

guddina gonfoof qabxii murtaae
kennisiisuu danda’a.

Guddina gonfoo argachuun qofti
faayidaa gulantichi kennisiisuun
alatti guddina ittigaafatamummaa
sadarkaa hin kennisisu.

Aangoo Guddina Gonfoo Kennuu
Akkaataa Dambii kanaatiin gud-
dinni gonfoo miseensoota Pooli-
sii kan kennamu:

Gonfoo Gargaaraa Komishinaraa
fi isaa ol jiru Pirezidaantii Naan-
nichaatiin kan kennamu taa.
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2)

3)

4)

1)

Without prejudice to sub articlel
of this article:

(@) Police member who has ac-

complished an exceptional
performance or has registered
exceptional ~ performance
achievements or has created
or performed outstanding in-
novation may be entitled to an
accelerated promotion;

(b) The rank promotion to be

made from chief sergeant to
assistant inspector shall be
through an examination and
officer ship training. Any po-
lice member holding a lower
rank may compete for the
rank of assistant inspector
where he fulfills the eligibility
criteria and pass the examina-
tion

(c)  Arankpromotion tobemade

from the rank of inspector
to chief inspector and from
commander to assistant com-
missioner shall be through
competition. Its implemen-
tation shall be decided by the
directive to be issued.

The fact that any police member
has attended education or train-
ing in any field other than edu-
cation qualifying for an officer
ship of rank shall not entitle him
acquire step increment; Howev-
er, it may hold certain points for
competition of rank promotion;
Acquiring rank promotion only
shall not qualify for appointment
to a position except for the acqui-
sition of the benefits accorded to
the rank.

Granting Rank Promotion

In accordance with this regula-
tion, rank promotion of the police
members shall be granted:

Rank to assistant commissioner
and above shall be granted by the
president of the regional state;
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2)

3)

23.

1)

2)

3)

4)

5)

6)

Gonfoo Gargaaraa Inispeektara
irraa eegalee hanga Komaandaraa
jiruu fi kan miseensoota Poolisii
Istaafii Komishinii fi Eegumsa
VIP Gargaaraa Saajiin irraa ee-
galee hanga Saajiin Ol'aanaa jiru
Komishinara Jenaraalaatiin kan
kennamu ta’a.

Gonfi Gargaaraa Saajiin irraa ee-
galee hanga Saajiin Olaanaa jiru:
(a) Kan miseensoota Poolisii
Kollejjii Oromiyaa karaa
Daayireektara Kollejjii
Poolisii Oromiyaatiin kan
kennamu taa.

Kan miseensoota Poolisii
Godinaa, Magaalaa fi Aa-
naa irra jiran karaa Hoog-
ganaa Poolisii Godinaa
yookiin Magaalaatiin kan
kennamu taa.

Calallii Guddina

(b)

Adeemsa
Gonfoo
Adeemsi calallii guddina Gon-
foo sadarkaa sadarkaan jiru
karaa Adeemsa Hojii Bulchiin-
sa Qabeenya Humna Namaatiin
taee haala armaan gadiitiin kan
raawwatamu ta’a:

Galmeen dorgomtootaa bu'uu-
ra ulaagaa jiruun sirrii fi haala
guutuu taeen calalamee dhiyaa-
chuu isaa ni mirkaneessa;
Ragaa fi muuxannoon hojii
dorgomtootaa sirrii ta'uu isaa ni
mirkaneessa;

Dorgomtoota dhiyaatan buuu-
ra ulaagaatiin dorgomsiisee
sadarkaan ni kaa’a;

Adeemsi hojii kun waaee dor-
gomtootaa ilaalchisee waan
qulqullaauu gabu jira jedhee
kan itti amanu yoo tae kutaa
hojii poolisii kamiyyuu irraa
qulqulleffachuu ni danda’a;
Dorgomtoota qabxii caalmaa ar-
gatan filuun yaada murtii waliin
Hoogganaa sadarkaa sadarkaad-
haan jiruuf ni dhiyeessa;
Keewwata kana keewwata
xiqqaa 1-5 jalatti kan tumame
akkuma jirutti taee, barbaa-
chisaa tae yoo argame Adeem-
si Hojii Bulchiinsa Qabeenya
Humna namaa adeemsa kennaa
Gonfoo kan calalu koree hun-
deessuu ni danda’a. Haalli raaw-
wii kenna Gonfoo fi adeemsa
calallii Qajeelfama bahuun kan

murtaa’u taa.
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2)

3)

23.

1)

2)

3)

4)

5)

6)

()

(b)

Rank from assistant Inspector
up to commander and police
members staffs of the commis-
sion and VIP securities from
assistant sergeant up to chief
sergeant shall be granted by the
commissioner General;
Regarding the rank starting
from assistant sergeant up to
chief sergeant:

For the police members that
are staffs of Oromia Police
College, the rank shall be
granted by the director of
Oromia Police College;

For the police members at
the Zones, Cities and Dis-
tricts the rank shall be grant-
ed by the head of the Zone or
the City police.

Screening process for rank pro-
motion

The screening process of rank
promotion of hierarchical lev-
els shall be made through the
human resource administration
work process; and shall be imple-
mented as follows:

Ensure that the files of competitors
to be correctly and fully screened
and submitted depending on the
criteria set forth;

Ensure that the evidences and
work experiences of the compet-
itors to be correct and genuine;
Conduct competition of the con-
testers appeared as per the crite-
ria set forth and put in ranks;
Where this work process be-
lieves that there exist an issue
to be investigated regarding the
competitors, it may do so from
any work process of the police;
It Shall select the competitors
who score better results and sub-
mit to the heads of each hierar-
chies with its decision opinion;
Without prejudice to the provi-
sions stipulated under sub arti-
cle 1-5 of this article, the human
resource administration work
process may establish a com-
mittee which screens out the
process of granting rank promo-
tion where it is found necessary;
the implementation of granting
rank and its screening process
shall be decided by the directive

to be issued.



Dambii Lak. 191/2009 Fuula 18

Ty
=

N RPC BEABEAD 1%

Regulation No. 191/2017 page 18

2)

25.

1)

2)

26.

1)

2)

Miseensi poolisii kamiyyuu ha-
laawwan ramaddii iddoo ittigaa-
fatamummaa dhorkisisan yoo
jiraataniin alatti bakka duwwaa
ittigaafatamummaa jiru irratti
ulaagaa kan guutu yoo tae dor-
gomuu ni danda’a. Ulaagaan dor-
gommii Qajeelfama bahuun kan
murtaa’u taa.

Guddina ittigaafatamummaa ar-
gachuun mindaa fi faayidaa id-
doon sun argamsiisuu dandau
argachuun alatti guddina gonfoo
hin kennisiisu; haa tau malee
dorgommii gonfootiif tilmaama
keessa ni gala.

Guddina Gonfoo fi Iddoo Ra-
maddii  Ittigaafatamummaatiif
Haalawwan Dursa Kennisiisan
Dorgomtoonni guddina gonfoo
fi iddoo ittigaafatamummaatiif
dhiyaatan qabxii dorgommii
walgixaa yoo galmeessisan mi-
seensa gonfoo dursa argateef
dursi ni kennamaaf. Gonfoo fi
qabxiin isaanii walgixa yoo tae
hooggansa ramaddii gaggeessu-
un kan murtaa’u taa.
Dorgomtoonni guddina gonfoo fi
iddoo ramaddii ittigaafatamum-
maatiif dorgommiif dhiyaatan
qabxiin isaanii fi gonfoon isaanii
walgixaa yoo tae dubartootaf
dursi ni kennama.

Haalawwan Guddinaa fi Ramad-
dii Ittigaafatamummaaf Dor-
gomuu Dhorkisiisan Miseensi
Poolisii Kamiyyuu:

Akkaataa Dambii kanaatiin ad-
abbiin naamusaa kan itti mur-
taaee fl yeroo adabbii isaa kan hin
xumurre yoo tae yookiin himata-
mee adeemsa irra kan jiruu fi kan
itti hin murtoofne yoo tae;
Yakkaan  himatamee  Mana
Murtiitiin kan adabamee fi ad-
abbichi erga xumuramee eegalee
daangaa yeroo rikardii Dambii
kana keewwata 77 (1)(b) jalaatti
ibsame kan hin guunne yoo tae
guddina gonfoo fi ramaddii bakka
ittigaafatamummaaf  dorgomuu
hin danda’u.
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24.
1)

2)

25.

1)

2)

26.

1)

2)

Assignment to a position

Any police member unless there
exist prohibitions of assignment
to a position may compete on the
vacant position where he meets
the criteria for such position. The
competition criteria shall be de-
cided by the directive to be issued;
Promotion for a position shall
not grant promotion in rank
except for the salary and bene-
fits accorded to such position.
However, it shall be taken in to
account for rank promotion.

Conditions entitling preference

for rank promotion and Assign-
ment to a position.

Where the police members
compete as candidates for pro-
motion in rank and assignment
to a position score equal com-
petition results, preference shall
be given for the senior member
in acquiring rank promotion.
Where their rank and result be-
comes equal, it shall be decided
by the leadership conducting the
assignment;

Where the competitors compete
as candidates for rank promo-
tion and assignment to appo-
sition have equal results and
ranks, preference shall be given
for females.

Conditions prohibiting compe-
tition for rank promotion and
Assignment to a position
Any Police member:

He was sentenced with disci-
plinary penalty in accordance
with the provisions of this regu-
lation and has not yet completed
his penalty period or he has been
accused and his case is pending
and he has not been sentenced;

He has been accused of com-
mitting crime and sentenced by
court and has not fulfill the time
limit of the record specified un-
der article 77 sub article 1(b) of
this regulation after completing

the penalty.
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27.

28.

1)

3)

29.

Guddina Gonfoo Yookiin Itti-
gaafatamummaa Irraa Haquu

Guddinni gonfoo yookiin ra-
maddiin  ittigaafatamummaa
ragaa sobaa dhiyeessuun yooki-
in gocha seeraan ala raawwatee
yoo argame ittigaafatamummaa
adabbii naamusaa fi yakkaa
hordofsiisuun akkuma jirutti
taee yeroo kamiyyuu ni hagama.

Aangoo Guddina Gonfoo
Haquu
Gonfoo Gargaaraa Komishina-

ra irraa hanga Komishinaraatti
jiru Koree Naamusaa fi Gumii
Bulchiinsaa sadarkaa sadark-
aadhan jiruun erga ilaalameen
booda yaada murtii waliin
karaa Komishinara Jeneralaati-
in Pirezidaantiif dhiyaatee yoo
mirkanaae hagama.

Gargaaraa Inispeektaraa irraa
hanga Komaandaraatti gonfoon
haqamu Koree Naamusaa fi Gu-
mii Bulchiinsaa sdarkaa sadark-
aadhaan jiruun ilaalamee Kom-
ishinara Jeneraalaatiif dhiyaatee
mirkanaaa.

Gargaaraa Saajiin irraa han-
ga Saajiin Ol'aanaatti gonfoon
hagamu Koreen Naamusaa
sadarkaa sadarkaadhaan jiru
ilaalee Hoogganaa Poolisii Go-
dinaa yookiin Magaalaatiin
calalamee dhiyaatee Komishi-
nara jeneraalaatiin Mirkanaaa.
Haalli raawwii isaa Qajeelfama
bahuun kan murtaa’u taa.

Mallattoo Gonfoo

Miseensi  Poolisii  kamiyyuu
poolisummaa fi gonfoo isaa ib-
suu kan dandeessisu mallattoo
gonfoo uffata seeraa waliin ni
uffata. Haalli haalluu mallattoo
gulantaa Istaandardii akka bi-
yyaatti bahuun ta’a.
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27.

2)

3)

29.

Revocation of Rank promotion
and Assignment to position

A Rank promotion and As-
signment to position ob-
tained by submitting fraud-
ulent evidences or through
contravening the law shall be
revoked at any time in addi-
tion to its disciplinary and
criminal liabilities.

Power to revoke rank promotion
A promotion in rank from as-
sistant commissioner up to
the commissioner shall firstly
be examined by the discipline
committee and administrative
council of each levels and sub-
mitted to the president through
the Commissioner General
with decision opinion and be
revoked where approved;

A rank promotion from As-
sistant Inspector up to com-
mander shall be revoked by
firstly examined by discipline
committee and the Adminis-
trative council of each levels
and submitted to the Commis-
sioner General and here shall
be revoked where approved;

A promotion in rank from
Assistant sergeant up to chief
sergeant be revoked by firstly
examined by discipline com-
mittee of each levels and shall
be screened by the head of
zone or city police and sub-
mitted to the Commissioner
General for approval. Its im-
plementation shall be decided
by the directive to be issued.

Rank Insignia

Any police member shall
wear a rank insignia with his
uniform describing his being
a police and his rank. The col-
or of the rank insignia shall
be as per the standard issued
nationally.
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Kutaa Shan

Mindaa, Uffannaa Seeraa, Hidhannoo,

30.

31.
1)

2)

3)

4)

32.
1)

2)

3)

4)

Asxaa fi Waragaa Eenyummaa.

Iskeelii Mindaa

Komishinichi Istaandard-
ii akka biyyaatti bahu irratti
hudaa'uudhaan Iskeelii mindaa
miseensota poolisiitiif tajaaji-
lu Mootummaa Naannichaatiif
dhiyeessee yammuu hayyama-
me hojiirra ni oolcha.

Raawwii Kaffaltii Mindaa
Mindaan miseensaa kan kaffal-
amu jiini seenee guyyaa 26ftaa
irraa eegalee hanga guyyaa dhu-
ma ji’ichaatti taa.

Haalli adda tae yoo qunnameen
alatti mindaan miseensaa kami-
yyuu guyyaa hojii fi iddo hojiitti
kan kaffalamu taZa.

Keewwata kana keewwata
xiqqaa 2 jalatti kan tumame ak-
kuma jirutti taee,Komishinichi
kaffaltii mindaa karaa baankii
filateen rawwachuu ni dandaa.
Miseensi kamiyyuu mindaa
isaa akka kaffalamuuf akkaataa
seeraatiin nama birootiif bakka
bu’iinsa kennuu ni danda’a.

Dabalata Irkanii

Buaan madaallii raawwii ho-
jii miseensa poolisii kamiyyuu
quubsaa yookiin isaa ol yoo tae
irkanii gulantaa miseensichi
qabatee jiru irratti hundaaee
waggaa lama lamaan dabalata
irkanii ni argata.

Dabalanni irkanii miseensa
poolisii kamiifiyyuu taasifamu
akkaataa keewwata kana kew-
wata xiqqaa 1 irratti tumameen
bu’aa raawwii hojii miseensicha
irratti hundaa'uudhaan ta%a.
Miseensi poolisii tokko buaa
raawwii hojii quubsaa kan hin
arganne yoo tae dabalata irkanii
hin argatu.

Miseensi poolisii guddina gon-
foo argate kaumsa mindaa gon-
foo argate sanaaf murtaae argata.
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Part Five

Salary, uniform, Equipment, Em-

30.

31.

1)

2)

3)

4)

32.
1)

2)

3)

4)

blem and Identity Card

Salary scale

The commission shall sub-
mit the salary scale applica-
ble for the police members to
the regional government and
implement upon approval de-
pending on the standard set
nationally.

Performance of payment of
salary

The salary of any member
shall be paid beginning from
26th day up to the end of the
month;

Unless a different situation en-
counters, salary of any mem-
ber shall be paid on a working
day and at the workplace;
Without prejudice to the provi-
sion under sub article 2 of this
article, the commission may
perform the payment of salary
through the bank it selects;
Any member may delegate
another person to receive his
salary in accordance with the
law.

Step Increment

Where the performance eval-
uation result of any police
member is satisfactory or
above, he shall be entitled to
salary increment within two
years intervals based on his
present level;

The salary scale increment to
be made for any police mem-
ber shall be on the basis of
work performance result of
the member as stipulated un-
der sub article 1 of this article;
The police member who fail
to score satisfactory work
performance result shall not
be entitled to a salary scale
increment;

A police member who has ac-
quired rank promotion shall
be entitled to get the base sal-
ary decided for the rank he
has acquired;
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33.
1)

Keewwata kana keewwata
xiqqaa 4 jalatti kan tumame
akkuma eegametti taee, mi-
seensi guddina gonfoo argate
tokko guddinaa gonfoo osoo
hin argatiin dura mindaan kaf-
falamaafii ture gonfoo kaadhi-
mamaa argatu yoo caale yooki-
in gixa yoo tae dabalata irkanii
tokko ni argata.

Miseensi poolisii tokko iddoo
olaanaa ittigaafatamummaatti
yoo ramadame ka'umsa mindaa
bakka kaadhimamaa itti rama-
dame sanaa argata. Haa tau
malee ramaddii osoo hin arga-
tin dura mindaan inni argatu
mindaa iddoo kaadhimamaa
irratti ramadame sana yoo caale
yookiin qgixa yoo tae dabalata
mindaa irkanii tokko ni argata.

Mindaa Qabuu Yookiin Kutuu

Mindaan miseensa poolisii ka-

miyyuu haalawwan armaan

gadiitiin ala qabamuu yookiin

kutamuu hin danada’u:

(a) Fedhii yookiin waliigaltee
miseensichaatiin; yookiin

(b) Ajaja Mana Murtiitiin;
yookiin
(c) Akkaataa  Dambii  ka-

naa yookiin seerota biroo

dhimmichi ilaaluun.
Miseensa poolisii irraa saba-
ba kaminiyyuu mindaan citu
1/3ffaa caaluu hin qabu.

Kaffaltii Durgoo Oolmaa,
Ogummaa, Iddoo Ittigaafat-
amummaa fi Faayidaalee Adda
Addaa

Miseensi  Poolisii  kamiyyuu
hojii mootummaatiif iddoo
hojii idilee isaa irraa fagaatee
yeroo deemu kaffaltii durgoo
oolmaa fi geejjibaa akka seera
faayinaansiitiin ni kaffalamaaf.
Haa ta'u malee miseensota ga-
reedhaan salgii fi isaa ol dirqa-
ma addaatiif deemaniif durgoo
nyaataa yookiin reeshinaatu
kennamaaf.
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5)

6)

33.

1)

2)

1)

(a)

(b)
(c)

Without prejudice to the pro-
vision of sub article 4 of this
article, where a police mem-
ber promoted in rank has
been receiving a salary which
exceeds or equal to the sala-
ry of a candidate of such rank
before acquiring rank promo-
tion, he shall be entitled to get
one step salary increment;

A police member assigned
to a higher position shall be
entitled to the base salary of
the position he has been as-
signed as a candidate; how-
ever, where his existing salary
before his assignment to a po-
sition exceeds or equal to the
salary of the position he has
been assigned as candidate,
he shall be entitled to get one
step salary increment.

Attachment Or Deduction of
salary

The salary of any police mem-
ber shall not be attached or
deducted except in the condi-
tions mentioned below:

The consent or agreement
of the member; or

By the court order; or

In accordance with this
regulation or other laws
which the matter concerns.
The amount to be deduct-
ed from the salary of a police
member shall not exceed 1/3 of
the salary for whatever reason.

Payments of daily, profession-
al and position allowances
and Various Benefits.

Any police member shall be
paid daily allowances and
travel expenses as per the fi-
nance laws where he goes far
distances away from his reg-
ular work place for govern-
ment duties; however, for the
members who have gone in
groups consisting of nine or
more members for a special
duty or operation, shall be
provided with only food al-
lowances or ration;
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2)

3)

4)

5)

6)

7)

8)

Keewwata kana keewwata
xigqaa 1 jalatti kan tumame
akkuma jirutti taee, dabalataan
humna gareedhan bobba’u ka-
naaf reeshina jiidhaan dhiyaa-
chuufi ni danda’a.

Miseensonni Poolisii gonfoo fi
sadarkaa ittigaafatamummaa
walfakkaatu irra jiran kaffaltii
durgoo fi faayidaa walqixa argatu.
Miseensi Poolisii ogummaa add-
aa qabuun tajaajila yammuu ken-
nu durgoo ogummaa ni argata.
Komishinichi haala gabatamaa
yeroo irratti hundaa'uudhaan
durgoo nyaataa, ogummaa fi
faayidaalee adda addaa ak-
kaataa akaakuu isaanitiin xiinx-
alee mootummaaf ni dhiyeessa;
yammuu hayyamamu hojiirra
ni oolcha.

Miseensi poolisii kamiyyuu id-
doowwan gammoojjummaan
isaanii mootummaadhaan adda
kanfalamaa jirutti yoo rama-
dame akkaataa seera faayinaan-
siitiin durgoon gammoojjii ni
kaffalamaaf.

Miseensi poolisii tokko iddoo
ittigaafatamummaa yookiin
ogummaa kaffaltii argamsiisu
irratti ramadamee hojjachaa jiru
sababa kaminiyyuu iddoo itti-
gaafatamummaa yookiin ogum-
maa qabu irraa yoo kae mindaa
iddoof yookiin ogummaaf kaf-
falamaafii jiru irraa ni kaa.
Keewwata kana keewwata
xiqqaa 7 jalatti kan tumame
akkuma jirutti taee, miseensi
poolisii iddoo ittigaafatamum-
maa yookiin ogummaa kaffaltii
argamsiisu irratti ramadamee
hojjachaa jiru Komishinichi itti
amanee barumsa/leenjii ogum-
maa Poolisii hojiin ala taee akka
baratu (leenji'u) yoo murtaae
mindaa iddoof yookiin ogum-
maaf kaffalamaafi jiru qabatee
ni ka’a.
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2)

3)

4)

5)

6)

7)

8)

Without prejudice to the pro-
vision of sub article 1 of this
article, the force deployed in
group may additionally be
provided with soft ration;
Police members on similar
rank and position shall ac-
quire equal allowances and
benefits;

Where a police member pro-
vides service with a different
profession he possesses, he
shall acquire profession al-
lowances;

The Commission shall iden-
tify the food and profession
allowances as well as various
benefits in their varieties and
submit to the government
based on real existing situa-
tion of the time ;implement
same up on approval;

Any police member shall be
paid with desert allowance
in accordance with finance
law where he is working in
areas identified as deserts by
the government and are being
paid desert allowances;
Where any police member
has been removed from posi-
tion or profession generating
payment for whatever reason,
he shall also be made leave
the salary or allowance he has
been paid for such position or
profession;

Without prejudice to the pro-
vision under sub article 7 of
this article, where the com-
mission decides that the po-
lice member who is assigned
and working on a position or
profession generating income
to learn or train off-job po-
lice profession education or
training, he shall he shall be
removed leaving the salary
paid for such position or pro-
fession;
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9)

35.

1)

2)

3)

4)

36.
1)

2)

3)

Keewwata kana keewwata
xiqqaa 7 jalatti kan tumame
akkuma jirutti taee, miseen-
si sababa kaminiyyuu iddoo
ittigaafatamummaa  yookiin
ogummaa irraa kae mindaa
iddoof yookiin ogummaaf kaf-
falamaafii ture gadi lakkise,
yeroo gara ittigaafatamummaa
yookiin ogummaa kaffaltii ar-
gamsiisutti dhufu miseensota
gonfoo fi mindaadhaan walgixa
turan qaqqaban irratti ni sir-
raaaaf. Haalli raawwii keew-
wata kanaa Qajeelfama bahuun
kan murtaa’u taa.

Haala Raabsaa Uffata Seeraa fi
Hidhannoo

Miseensi kamiyyuu uffata seer-
aa kan guyyaa, kan halkanii,
kan hojii fi uffata kabajaa arga-
chuuf mirga ni qaba.

Miseensi kamiyyuu hojii isaa
kan gadi lakkise yoo tae uffata
seeraa yammuu hojiirra ture
osoo hin fudhatin hafe gaafa-
chuuf mirga hin qabu.

Gosa uffata seeraa, yeroo itti
raabsamuu fi haala uffannoo
isaa ilaalchisee Qajeelfama ba-
huun kan murtaa'u taa.
Miseensi kamiyyuu hojii Koms-
hinichaa raawwachuuf kan isa
dandeessisu hidhannoo arga-
chuuf mirga qaba.

Asxaa fi Baajii

Komishinichi kabaja ol'aantu-
maa seeraa, mirkanaa'uu ol'aan-
tummaa seeraa fi tajaajilaa um-
mataa ta'uu isaa kan ibsu Asxaa
mataa isaa ni qabaata.

Asxaan Komishinichaa waraqaa
eenyummaa poolisii, gonfoo,
uffannaa seeraa fi konkolaataa
poolisii irratti, akkasumas haala
Komishinichi murteessuun id-
doo barabaachisaa taetti tajaaji-
la kennuu ni danda’a.

Miseensi poolisii  kamiyyuu
gahee hojii isaa kan ibsu baajii
keewwachuu gaba.
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9)

35.

1)

2)

3)

4)

36.

1)

2)

3)

Without prejudice to the provi-
sion under sub article 7 of this
article, where any police mem-
ber who has been removed
from position or profession
leaving the salary he has been
paid for the position or pro-
fession returns to a position or
profession generating income,
his salary shall be corrected
on the rank and salary of those
members who have been equal
with him reached; The imple-
mentation of this article shall
be determined by the directive
to be issued.

Distribution of uniform and
Weapons

Any police member shall
have the right to get the day,
night, work and title uniform;
Any police member who vol-
untarily resign his duty shall
not have the right to request
the uniform which he failed
to take while was on duty;
The type of uniform, the time of
distribution and the condition
of the uniform shall be decided
by the directive to be issued;
Any member shall have the
right to get equipment which
help him perform duties of
the commission.

Emblem and Badge

The Commission shall have
its own logo or emblem which
describes that the commis-
sion works to ensure rule of
law and as it is the servant of
the public;

The Logo or Emblem of the
Commission may serve on
Identity card of the police
as well as at other necessary
places where the Commis-
sion decides;

Any police member shall
wear a badge describing his
duties;
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4)

Akaakuu fi itti fayyadamni
haalluu asxaa fi baajii Qajeelfa-
ma bahuun kan murtaa'u taa.

37. Waragaa Eenyummaa Qabaachuu

1)

2)

3)

4)

Miseensi kamiyyuu lakkoof-
sa ittiin beekamtii fi waraqaa
eenyummaa Komishinichaan
kennamuuf ni qabaata.
Lakkoofsi ittiin beekamtii mi-
seensi kamiyyuu uffannaa
seeraa uffatu irratti laphee isaa
karaa bitaa haala mulachuu
danda'uun godhachuu qaba.
Waraqaan eenyummaa pooli-
sii asxaa Komishinichaa, suura
miseensichaa, maqaa guutuu,
kutaa hojii, sadarkaa hojii, gu-
lantaa, gosa dhiigaa, dheerina,
bifa, lakkoofsa ittiin beekamtii,
lakkoofsa bilbila miseensichaa
fi Komishinichaa gabaachuu
qaba.

Miseensi poolisii  kamiyyuu
yammuu seera  kabachiisu
waraqaa eenyummaa isaa agar-
siisuu gaba.

Kutaa Jaha

Sadaatii Hojii Fi Hayyama Adda Addaa
38. Saaatii Hojii Idilee

1)

2)

3)

4)

Tajaajilli Komishinichaa
guyyaatti saaatii 24:00 torbanit-
ti guyyaa 7 ji’atti guyyaa 30 wag-
gaatti guyyaa 365(6) osoo walii
irraa hin cinne ni kennama.
Miseensi  poolisii  kamiyyuu
saaatiin hojii idilee isaa guyyaat-
ti sa’aatii 8:00 ta'a. Haa ta'u malee
haalli dirgisiisaan yoo jiraate
saaatii dabalataa akka hojjatu
ajajamuu ni dandaa.
Miseensichi saaatii dabalataa
hojii hojjateef bogqonnaan
bakka bu’u ni kennamaatf.
Keewwata kana keewwata
xiqqaa 3 jalatti kan tumame ak-
kuma jirutti taee, Komishinichi
gosa hojii murtaae irratti mi-
seensa saaatii dabalataa hojja-
teef haalli kaffaltiin ittiin raaw-
watamu Qajeelfama bahuun
kan murtaa’u taa.
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4)

37.
1)

2)

3)

4)

Type of uniform, period of
distribution and condition of
the uniform shall be decided
by the directive to be issued.

Having Identity Card

Any police member shall
have identification number
and Identity card given to
him by the Commission;

Any police member shall
wear the identification num-
ber on his left chest in a way
that can be easily visible;

The identity card of the po-
lice shall bear emblem of the
commission, photograph
of the member, full name,
working section, work level,
Grade, blood type, height,
color, identification number
and phone number of the
member and Commission;
Any police officer shall show
his identity card where he is
on duty of protecting the law.

Part Six

Working Hours and Various Leaves

38.
1)

2)

3)

4)

Regular Working Hours

The service of the Commis-
sion shall be delivered 24
hours a day 7 days a week
30 days a month and 365 (6)
days a year without being in-
terrupted;

The regular working hours
of any police shall be 8 hours
a day. However, he may be
ordered to work addition-
al hours where there occurs
compelling circumstances;
The member shall be provid-
ed with a leave as a substitute
for his additional hours he
has worked;

Without prejudice to the pro-
vision under sub article 3 of
this article, the commission
may decide by the directive to
be issued about the payments
to be paid for the member
who work additional hours
on some particular types of

work.
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39.
1)

2)

3)

40.

1)

2)

3)

4)

Hayyama Waggaa

Miseensi poolisii waggaa tok-
ko tajaajile hayyama waggaa
guyyaa hojii digdama argachuuf
mirga ni qaba.

Miseensi poolisii waggaa tok-
ko ol tajaajile waggaa waggaan
guyyaan tokko tokko dabalamee
ni kennamaaf. Haa ta'u malee
hayyamni waggaa guyyaa hojii
soddoma caaluu hin danda’u.
Miseensi poolisii tajaajila hojii
waajjira birootti kenne raawwii
keewwata kana keewwata xiqqaa
2 kanaaf kan herregamu taa.

Akkaataa Kenna Hayyama Bo-
qonnaa Waggaa
Hayyamni boqonnaa wag-

gaa bobba’iinsa humna namaa
Komishinichaa buuura godha-
chuu fi hanga dandaametti fed-
hii poolisichaa madaaluun kan
qophaauu fi poolisichi akka
beeku karoora Komishinichaa
bu’uura godhatee bara baajataa
keessatti kennamaaf.

Miseensi poolisii tokko bo-
qonnaa waggaa yeroo fudhatu
mindaa isaa ji'a tokko dursee
fudhachuu ni dandaa.

Miseensi poolisii tokko boqon-
naa waggaa yoo gaafate hoog-
ganaan dhiyoo yoo itti amane
akkasumas haalli hojii kan
dirgisisu yoo tae hayyamichi
qoqqoodamee kennamuufii ni
dandaa.

Akkaataa keewwata kana keew-
wata xiqqaa 1 jalatti tumameen
miseensi poolisii  boqonnaa
waggaa bara baajataa keessatti
fudhatee fi barri baajataa osoo
hin xumuramin dura hojii fed-
hii isaatiin gadilakkisee tajaajila
yeroo inni itti hin kennin herre-
gamee boqonnaa irra yammuu
jiru mindaan kaffalameef akka
deebi’u ni taasifama.

10 g
=

o)
~

)

A%t Lo

nre Govi SN P°A0 O A
Pl PG PGavt LG 4P
ATV ool Ad-:

ha7& ool DAL £I010 £77AN
AN (090t A& O/ 7
ACHNANT Yoot OLEE L
LOMPA: LUF ATE CoLAMO
Poavt OLGT 4PL hdl P
¢G5 aoIAT PANT9°:

P00 AMA A ool
PAM® A1 ALY ATk 700
Wrbo € hd909° POL30N LIPGAT

P90t MLSVT LPL MOOT UL
o0l 0LV 4PL ChOLNTY
SEAN NI
N97L:4775 W HFA aom? 7 A7
ST N79ooHHG PULHIES AN
Ar8LP Chel T ooCY MC
oWl 091847 NET Yook
aNT BOAMPA:

a1 P7°AN WOA Phool BLaTT
4P NONE PhIL OC Lao®H7
+L&I° @O STAA:

a1 P00 WA 9900 bLaT
me.$
AR UG C/e USRS PULENIL L

fam- aow /.t

PPCN PAL®-  hooiltT

nwrr 9%  Thden AAmo-
LTAANE
MY A7Pd 700 AP0 & 7C

VLY@ aow i P2CAN  AGA
e+ Gavt @01 P90t L4
oL PNEF Yook nolAdk 04+
NFATE  2e@7 AF AIADNT
EAMNMOT  holet: AL AN
N0Le T AL AfA Phhinm LI°H

hr8.avAn B4 I

39.

1)

2)

3)

Annual Leave

Police member who serve one
year has the right to get an-
nual leave of twenty working
days;

Police member who has
served more than one year
shall be provided by adding
one day yearly. However, the
annual leave shall not exceed
thirty working days;

The service provided by the
police in other offices shall be
calculated for him for the im-
plementation of sub article 2
of this article.

40. Ways of granting annual leave

1)

2)

3)

4)

The annul leave shall be pre-
pared based on the human
force deployment of the
Commission and consider-
ing the interest of the police
as much as possible and shall
be provided to him within the
budget year depending on the
plan of the Commission and
awareness of the police;

The police member may re-
ceive his one month salary in
advance when he take annual
leave;

Where a police member re-
quests annual leave, he may
be provided by dividing such
leave where immediate boss
believes and work circum-
stances compels;

A police member who has tak-
en annual leave in the budget
year in accordance with the
provision under sub article 1
of this article and resigned his
duty before the completion
of the budget year where he
is on leave without providing
service the salary paid to him
shall be calculated and made
to be returned back.
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41.

1)

2)

3)

4)

2)

Hayyama Boqonnaa Waggaa
Dabarsuu.

Komishinichi hayyama bo-
qonnaa waggaa bara baajataa
sana keessatti miseensichaaf
kennuufii kan hin dandeenye
yoo tae ittigaafatamaan dhiyoo
miseensichaa bara baajataa itti
aanutti dabarsuufii ni dandaa.
Haa ta'u malee hayyama waggaa
kuufame bara baajataa sadaffaa
keessa kennamufii qaba.
Keewwata kana keewwata xiqqaa
1 jalatti kan tumame jiraatuus
haalli adda tae Komishinicha yoo
muudate Komishinarri Jeneraa-
laa hayyamaa waggaa kan hoog-
gansaas taee kan miseensaa haa-
lichi hanga sirraautti hayyamni
waggaa akka hin kennamne
dhorkuu ni dandaa.

Miseensi poolisii hayyama wag-
gaa bahe tokko haalli dirqisi-
saan yoo jiraate hayyama isaa
gidduutti kutee akka hojiitti
deebi’u taasifame hayyama itti
hin fayyadamin sana yeroo bi-
raatti dabarsuufin ni dandaama.
Bu'uura keewwata kana keew-
wata xigqaa 3 jalatti tumameen
miseensi poolisii tokko hayya-
ma waggaa isaa adda kutee gara
hojiitti yammuu deebi’u baasiin
geejjibaa fi durgoon oolmaa ni
kaffalamaaf.

Akkaataa Dambii kana kee-
wwata 41 (1) tiin hayyamni
waggaa hin kennamne yoo tae
guyyaan hojii qofti herregamee
da’a. Raawwiin isaa Qajeelfama
bahuun kan murtaa’u taa.

Bu'uura keewwata kana keew-
wata xiqqaa 1 jalatti tumameen
miseensa poolisii waajjira moo-
tummaa birootti jijjii

raawwatinsa hin qabaatu. Haa
tau malee hayyamni waggaa
hin fudhatamin gara waajjiraa
mootummaa miseensichi itti
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41.
1)

2)

3)

4)

2)

Transferring Annual Leave
Where the commission is un-
able to provide annual leave
for the member in the budget
year due to work situation, the
immediate head of the mem-
ber may transfer such leave
for him to the next budget
year; However, the collected
annual leave shall be given to
him in the third budget year;
Notwithstanding to the pro-
vision under sub article 1 of
this article, where a special
situation faces the Commis-
sion, the Commissioner Gen-
eral may prohibit the annual
leave of the management and
the member until such situa-
tion be corrected;

The police member who is on
annual leave may be made to
interrupt such leave and re-
turn to duty and to transfer
the unused leave for other
time where there is compel-
ling circumstance;

Where a police member in-
terrupts his leave and return
to duty as provided under
sub article 3 of this article, he
shall be paid with transport
cost and allowances.

The Unused Annual Leave
Where annual leave is not
granted as per article 41 (1) of
this regulation, it may be con-
verted in to money by calcu-
lating only the working days.
Its implementation shall be
determined by the directive
to be issued;

The provision stipulated in
accordance with sub article 1
of this article shall not be ap-
plicable to the police member
who is transferred to other
Government Office. Howev-
er, the unused annual leave
shall be transferred to the
Government Office to which
the member is transferred.
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43.
1)

2)

3)

4)

5)

Hayyama Dahumsaa

Miseensi poolisii dubartii ulfa
taate tokko:

(a) Bu'uura ogeessi fayyaa aja-
juun qorannaa taasisuu;
yookiin

Osoo hin dahin dura akka
boqannaa argattuuf ogeessi
yaalaa yoo ajaje boqonnaa
mindaan itti kaffalamu ni
argatti.

Miseensi poolisii ulfa taate
guyyaan dahumsa ishii yoo
gahe, guyyaa nan daha jettee
tilmaamteen dura walitti aansee
guyyaa 30f hayyama dahum-
saa dursa kan kennamuuf taee,
akkasumas guyyaa deesse irraa
eegalee walitti aansee guyyaa
60f hayyamni dahumsaa ni ken-
namaaf.

Bu'uura keewwata kana kee-
wwata xiqgaa 2 jalatti tuma-
meen miseensi poolisii ulfa ta-
ate hayyamni dahumsaa dursa
kennameef osoo hin xumuri-
in yoo deesse guyyaa hayya-
ma ishiin itti hin fayyadamne
erga deesseen booda akka itti
fayyadamtuu ni taasifama.
Miseesnsi poolisii ulfa taate
tokko hayyamni dahumsaa
dursa kennameefi osoo hin
dahin yoo turte bara baajataa
hayyama waggaatti herregamu
irraa hayyamni ni kennamaaf
yookiin bara baajataa keessa
hayyama waggaa hin qabdu yoo
tae bara baajataa itti aanu irraa
ni kennamaatf.

Miseensi poolisii ulfa taate
tokko bu'uura keewwata kana
keewwata xiqqaa 2 jalatti tuma-
meen hayyama dahumsaa ken-
nameefl erga xumurtee booda
yoo dhukkubsattee fi dabalata
hayyama kan ishii barbaachisu
ta'uu ogeessa yaalaan yoo mir-
kanaae buuura Dambii kana
keewwata 44 jalatti tumameen
hayyamni dhibee (yaalaa) ni
kennamaatf.

(b)
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43. Maternity Leave

1)

2)

3)

4)

5)

()

(b)

A pregnant female police
member shall be entitled to
get a paid leave:

For medical examination
with regard to her pregnan-
cy as per the recommenda-
tion of a physician; or

For prenatal leave where
recommended by a physi-
cian.

A pregnant police member
shall be entitled to a period of
30 consecutive days of prena-
tal leave with pay preceding
her presumed date of con-
finement; and a period of 60
consecutive days of maternity
leave as from the date she has
given birth;

where the pregnant police
member give birth before the
completion of prenatal leave
granted as per sub article 2 of
this article, the unused prena-
tal leave shall be made to be
used by her after giving birth;
where a pregnant police
member who has been grant-
ed with prenatal leave does
not deliver within such pe-
riod, she shall be provided
with additional leave to be
calculated from her annual
leave within the budget year
or from the following budget
year where no annual leave is
left within the budget year;
Where a pregnant police
member become sick after
she has completed her mater-
nity leave granted as per sub
article 2 of this article and
the physician recommends
as leave is necessary for her,
she shall be granted with sick
leave as provided under arti-
cle 44 of this regulation;
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6)

2)

3)

4)

5)

6)

Miseensi poolisii haatii warraa
deesse maatii fi haadha war-
raa isaa kunuunsuuf hayyamni
guyyaa hojii 5 mindaan kan itti
kaffalamu ni kennamaaf.

Hayyama Dhibee Yookiin Yaalaa
Miseensi poolisii kamiyyuu sa-
baba dhibeetiin hojii hojjachuu
kan hin dandeenye yoo tae ragaa
dhaabbata yaalaa yookiin ogees-
sa vyaalaatiin yoo deegarame
hayyamni dhibee ni kennamaaf.
Bu'uura keewwata kana keew-
wata xiqgaa 1 jalatti tumame
miseensa poolisiitiif hayyamni
dhibee kennamu walitti aansuun
yookiin yeroo adda addaa yoo
fudhates guyyaa dhukkubsate
irraa eegalee jioota 12 keessaa
jioota 8 yookiin waggaa 4 kees-
satti jioota 12 caaluu hin qabu.
Bu'uura keewwata kana keew-
wata xiqqaa 2 jalatti tumameen
hayyamni dhibee kennamu
calqaba jioota jahaatiif mindaa
guutuu waliinii fi jioottan la-
maan itti aanaaniif ammoo
mindaa walakkaan kan kaffala-
muuf taa.

Bu'uura keewwata kana keew-
wata xiqqaa 2 jalatti kan caqa-
fame daangaan yeroo hayyama
dhibee miseensota poolisii HIV/
AIDS dhiigaa isaanii keessatti
argame irratti raawwatiinsa hin
qabu.

Miseensi poolisii kamiyyuu yoo
dhukubsate sababni humna ol
tae yoo qunnameen alatti han-
ga dandaametti hatattamaan
hoogganaa dhiyoo isaatiif beek-

sisuu qaba.
Miseensi poolisii  kamiyyuu
walitti aansuun sababa dhi-

beetiin Guyyaa sadii fi isaa ol
yoo hafe ragaa mana yaalaa dhi-
yeessuu qaba.
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6)

1)

2)

3)

4)

5)

6)

A police member whose wife
has given birth shall be en-
titled to have 5 days of paid
leave to nurture his family
and spouse.

Sick leave

Any police member shall be
provided sick leave where he
is unable to work due to sick-
ness and is supported by ev-
idence of health institution or
a physician;

The sick leave to be provided
to a police member in accor-
dance with sub article 1 of this
article shall not exceed eight
months within twelve months
or twelve months within four
years whether he has taken it
consecutively or intermittent-
ly beginning from the first
day of his sickness;

The sick leave to be provid-

ed as per sub article 2 of this
article shall be with full salary
pay for the first six months
and with half salary pay for
the next two months;
The time limit of sick leave
specified under sub article
2 of this article shall not be
applicable on the HIV/AIDS
positive police members;
Where any police member
has got sick, he shall notify to
his immediate head as soon
as possible unless prevented
by force majeure;
Any police member shall
produce medical evidences
where he is absent from duty
for three or more consecutive
days due to sickness.
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45.

1)

2)

3)

Sababa Hojiirratti Miidhaa Qa-
qqabuun Hayyama Yaalaa Ken-
namu.

Miseensi poolisii sababa hoji-
irratti miidhaan yoo irra gahe
hanga miidhama isaa irraa
fayyee hojiitti deebi'utti yooki-
in sababa miidhaan irra gaheef
hanga dhumaatti hojii hojja-
chuu kan hin dandeenye tauu
isaa hanga ragaa mana yaalaati-
in mirkaanaautti hayyamni mi-
idhaa isaa irra gaheef mindaa
guutuu waliin ni kennamaaf.
Miseensii poolisii sababa mi-
idhaatiin hayyama irra jiru:

(a) Qorannaa mana yaalaatiif
dhiyaachuuf hayyama-
maa ta'uu yoo baate yooki-
in maal na dhibeedhaan
yookiin haala kaminiyyuu
tae jedhee qorannichaaf
gufuu kan tae yookiin saba-
ba gahaa hin taaneen akka
harkifatu yoo godhe,
Miidhaa isa irra gahe irraa
yeroo itti fayyu tursiisuuf
yaadee vyaala taasifamuuf
haala barbaachisuun yoo
hordofuu dhiise,
Qajeelfama yaalaa Kom-
ishinichi baase kan darbe
yoo tae hayyama yaalaa irra
yammuu jiru kaffaltiin ar-
gatu ni dhaabbata.

Bu'uura keewwata kanaa keew-
wata xiqqaa 2 tiin haalonni sa-
baba kaffaltii dhorkisiisan yoo
kaan kaffaltiin taasifamu itti
fufa. Haa tau malee kaffaltiin
yeroo dhorkamee ture akka kaf-
falamuuf gaafachuuf mirga hin
qabu.

(b)

(c)

Hayyama Gaa’ila

Miseensi poolisii kami-
yyuu yeroo gaaila raawwatu
hayyamni gaa’ilaa osoo karaa
hin dabalatin guyyaa hojii tor-
ba mindaa isaa waliin ni ken-
namaaf.
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45.

1)

2)

3)

(a)

(b)

(c)

Sick leave due to Employment
Injury
A police member who sus-
tained an employment injury
shall be entitled to an injury
leave with full salary pay until
he recovers to resume work
or until his permanent dis-
ability is medically certified;
A police member who is on
injury leave shall be suspend-
ed from receiving the pay-
ments where he:
Is unwilling to submit
himself for medical exam-
ination or where he negli-
gently or in any way inten-
tionally obstructs medical
examination or he delays
such examination without
sufficient reasons;

Fails to follow- up his
medical treatment prop-
erly to intentionally retard
his recovery from the inju-
ry he sustained;

Violates the medical direc-

tive issued by the commis-

sion.
The payment shall proceed
where the circumstances or
reasons of the suspension as
per sub article 2 of this article
are lifted. However, he shall
not request for back payment
for the period of suspension.

Marital Leave

Any officer shall be entitled
to, excluding the time for
travelling, seven (7) working
day leave with pay when he
celebrates his marriage.



Dambii Lak. 191/2009 Fuula 30

LN RPC BEABEND 1% @

Regulation No. 191/2017 page 30

47.

48.

49.

1)

2)

3)

Hayyama Gaddaa

Miseensi poolisii  kamiyyuu
haadha warraa yookiin abbaa
warraa, ijoollee, abbaa, haadha,
obboleessa, obboleettii yookiin
kan miseensichi bulchu yookiin
kan miseensicha waliin jiraatu/
jiraattuu fi hanga sadarkaa
lammaffaatti kan lakkaaaman
firoottan dhiigaa yookiin fi-
roottan fuudhaa fi heerumaa
kan jalaa duan yoo tae walitti
aansee hayyama guyyaa kudhan
kan mindaan itti kaffalamuuf
guyyaa gaddaa fi iddoon fa-
geenyaa gaddaa tilmaama kees-
sa galee akka fageenyaa isaatti
adeemsa karaa osoo hin dabala-
tin hayyamni ni kennamaaf.

Hayyama Dhimma Dhuunfaaf
Kennamu

Miseensi poolisii kamiyyuu ho-
jii idilee isaa hojjachaa yeroo
boqonnaa isaatti barumsa bara-
chaa jiru guyyaa qormaataa
ragaa mana barumsichaa ir-
raa yoo dhiyeeffate hayyamni
guyyaa qormaatichaa fudhatu
mindaa waliin ni kennamaaf.

Hayyama Addaa Mindaa Wali-
in Kennamu Miseensi poolisii
kamiyyuu:

Mana murtii yookiin kan aan-
goon kennameef biroo irraa
waamichi yoo isa qaqqabe
dhimma itti waamame hanga
xumurutti; yookiin

Bu'uura karoora Kom-
ishinichaatiin carraa barumsaa
biyya keessaa yookiin alaa akka
argatu yoo murtaae mindaa
guutuu waliin hayyamni ni ken-
namaaf.

Miseensi poolisii kamiyyuu sa-
baba quubsaa yoo dhiyeessee fi
faayidaa Komishinichaa kan hin
miine yoo tae hoogganaan isaa
kaffaltii mindaa malee hayyama
addaa jia tokko kan hin caalle
kennuufii ni dandaa.
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47.

48.

49.

1)

2)

3)

Mourning Leave

Any police member shall be
entitled to mourning leave
with pay for ten (10) consec-
utive days, excluding the time
spent for travelling, in the
event of death of his spouse,
descendent, ascendant, sister,
brother or any other relative
up to the second degree by
consanguinity or affinity or a
person under his supervision
or living with him.

Leave for Personal Matter
Any police member who seats
for examination in relation to
his part time education shall
be granted exam leave with
pay, upon production of evi-
dence from the school where
he attends.

Special Leave with Payment
Any police member shall be
entitled to special leave with
pay where:

He is summoned by a court of
law or any other authorized
body, for the time utilized for
that purpose; or

Where, it is decided for him
to attend education offered at
home or abroad according to
the Commission's plan;

Any officer may be granted
special leave without pay-
ment for a month upon his
sufficient reason and where
his chief believes that leave
does not affect the interests of
the Commission.
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Kutaa Torba

Tajaajila Yaalaa fi Faayidaalee Adda

50.
1)

2)

3)

4)

5)

51.
1)

Addaa
Tajaajila Yaalaa
Miseensi poolisii  kamiyyuu
dhaabbata yaalaa poolisii ka-
mittuu ofii isaa fi maatii isaatiif
tajaajila yaalaa bilisaa argachuuf
mirga ni qaba.
Keewwata kana keewwata xiqqa
1 jalatti tumame kan raawwat-
amu baajata mootummaa irraa
ramadamuun taee; haalli raaw-
wii isaa Qajeelfama bahuun kan
murtaa’u taa.
Miseensa  poolisiif ~ yookiin
maatii isaatiif tajaajilli yaalaa
kennamu humna dhaabbata
yaalaa poolisii ol yoo tae mana
yaalaa mootummaa fi dhaab-
bilee yaalaa dhuunfaatti bifa
riiferaalaatiin ni ergama.
Humni dhaabbata mana yaa-
laa hanga hayyametti Dambii
kana keewwata 2 (12) jalat-
ti hiika kennameen kan hin
uwwifamne ijoollee miseensa
poolisii, abbaa fi haadha mi-
seensichaa, haadhaa fi abbaa
haadha warraa yookiin abbaa
warraa, obboleessaa fi obboleet-
tii haadha warraa yookiin abbaa
warraa kaffaltiidhaan tajaaji-
la yaalaa argachuu ni danda’u.
Haalli raawwii isaa Qajeelfama
bahuun kan murtaa’u taa.
Abbaa warraa yookiin haad-
ha warraa ta’anii kan waliin ji-
raatan keessaa tokko duan adda
yoo bahan mirgoota keewwata
kana keewwata xiqqaa 1, 3 fi 4
tiin fayyadamaa tau kan dan-
daan hanga hin heerumneetti
yookiin hin fuuneetti qofaadha.

Tajaajila Mana Jireenyaa

Sababa amala hojii isaanitiin
miseensota poolisii mooraa/
kaampii keessa jiraataniif tajaa-
jilli mana jireenyaa, bishaanii fi
ibsaa bilisaan akka argatan ni
taasifama.
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50.
1)

2)

3)

4)

5)

51.
1)

Part Seven
Medical Service and Various
Benefits
Medical Service

Any police member shall have
the right to get free medical
service for himself and his
family members in any police
medical institution;

The stipulation under sub-ar-
ticle 1 of this article shall be
implemented with the budget
allocated by the government;
and its implementation shall
be decided by the directive to
be issued;

Where the medical service
to be provided to the police
member or his family is be-
yond the capacity of the police
medical institutions, he shall
be referred to another public
or private medical institutions;
As much as the capacities of
the medical institution per-
mits, paid medical service may
be given to the children and
father and mother of the police
member, mother and father of
her or his spouse, brother and
sister of her or his spouse not
covered by the definition pro-
vided under article 2(12) of
this Regulation; Its implemen-
tation shall be decided by the
directive to be issued;

Where one of two persons
living as husband and wife is
died, the remaining spouse
can use the rights provided
under sub-article 1, 3 and 4
of this article only if he or she
does not married.

Housing Service

Police members who are liv-
ing in camp due to the nature
of their work shall be provid-
ed with housing, water and
electric power services free of
charge;
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2)

52.

53.

Tajaajila mana jireenyaa yooki-
in mooraa/kaampii, bishaanii
fi ibsaa miseensa poolisiitiif
kennamu yammuu tajaajilli mi-
seensichaa adda cituu fi hojii
kaampii keessa nama jiraachisu
tajaajilli kennamaa ture addaan
ni cita.

Tajaajila Sirna Awwaalchaa
Miseensi poolisii  kamiyyuu
tajaajilli isaa osoo addaan hin
citin yoo due Komishinichi
baasii sirna awwaalchaaf oolu
ni uwwisa. Akkasumas sirni
awwaalcha miseensichaa ak-
kaataa sadarkaa gulantaa isaati-
in kabaja sirna poolisummaati-
in ni raawwatama.

Faayidaa Addaa Gaggeessaa
Tarsiimoaatiif Kennamu
Qondaalli poolisii gaggeessaa
tarsiimoaa tae kamiyyuu yeroo
hojii irra jiruu fi sababa soora-
maatiin tajaajila poolisii yeroo
addaan kutu kabaja Gonfichi
qabuuf jecha faayidaan adda
addaa ni eegamaaf. Haalli raaw-
wii isa Qajeelfama bahuun kan
murtaa’u taa.

Kutaa Saddeet

Naamusa, Humnatti Fayyadamuu fi

54.

1)

Dirgama Miseensa Poolisii
Qajeeltoowwan Naamusaa
Miseensi poolisii kamiyyuu qa-
jeeltoowwan naamusaa armaan
gaditti ibsaman hordofuu qaba:
Bu'uura aangoo fi ittigaafat-
amummaa kennameefin;

(a) Sabaaf sablamootaa fi um-
matootaa gidduutti, gosaan,

koornayaan, amantaan
qooqaan, bifaan, ilaalcha
siyaasaatiin, qabeenyaan,

dhalootaan yookiin sababa
biroo kaminiyyuu loogii
tokko malee mirga seeraan
kennameef kabajuu fi kaba-
chiisuu,
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2)

52.

53.

The provision of housing or
camp and supply of water and
electricity service to the po-
lice member shall cease upon
termination of his service and
where he is transferred from
the work which requires liv-
ing in camps to other work.

Funeral Ceremony Service
Where any officer died be-
fore the termination of his
service, the commission shall
cover the funeral ceremo-
ny expense. And his funeral
ceremony shall be conducted
with police celebration honor
depending on his rank.

Special benefits for strategic
manager

Special benefit shall be re-
spected for any officer who
is strategic manager during
his service and who has ter-
minated police service due to
pension. Its implementation
shall be decided by the direc-
tive to be issued.

Part Eight

Ethics, Use of Force and Duties of

54.

1)

Police Members

Ethical Principles

Every police member shall ad-
here to the following ethical
principles:
With regard to the powers
and responsibilities given to
him:

(a) Respect and protect the

rights of nations, nation-
alities and peoples given
by law without discrimi-
nation on the basis of race,
gender, religion, language,
color, political outlook,
wealth, birth or any other
ground;
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2)

(b)

(c)

Heera Mootummaa biyyaa
fi naannichaa, waliigaltee-
wwan mirgoota namoomaa
Addunyaa  Itiyoophiyaan
fudhattee mallatesitee fi
seerota biroo kabajuu fi ka-
bachisuu,

Gosa yakkaa kamiyyuu ku-
tannoon ittisuu fi ofi isaa
yakka irraa bilisa ta'uu.

Hojii isaa hubannoon, naamusa
gaariidhaan, obsaa fi of-eeggan-
noo guddaadhaan raawwachuu;

(a)

(b)

()

(d)

(e)

Iddoowwan argamuu hin
qabnetti argamuu dhabuu,
kabaja mataa isaa fi dhaab-
batichaa eeguu,

Saaatii hojii kabajuudhaan
namoota biroof fakkeenya
gaarii ta'uu,

Seera birootiin kan tuma-
me akkuma jirutti taee ic-
citii odeeffannoo nageenya
biyyaa, naannoo, ummataa
fi nama dhuunfaa ilaallatan
eeguu,

Qaama aangoo qabuun
yoo ajajame malee yookiin
haala amala hojichaatiin
dhimmicha akka beekuu
yoo taasifameen alatti mi-
seensi poolisii kamiyyuu
haala hojii sochii poolisii,
bobba’iinsa, hidhannoo fi
odeeffannoowwan walfak-
kaatan qaama dhimmi hin
ilaallanneef dabarsanii ken-
nuu dhiisuu,

Miseensi poolisii faayidaa
mataa isaa, fira dhiigaa
yookiin firoottan fuudhaa fi
heerumaan waliin, buaad-
haan walgabatee fi sababa
ittigaafatamummaa  ho-
jii isaatiin dhimma walitti
bu’iinsa uumu yoo isa qun-
name ittigaafatamaa isaatiif
barreeffamaan  beeksisuu
fi walitti bu'iinsa faayidaa
dhabamsiisuuf buuura
qajeelfama ittigaafatamaa
isaatiin kennamuun raaw-
wachuu,
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2)

(b)

(c)

Respect and protect the
federal and regions Con-
stitution,  international
human right agreements
accepted and signed by
Ethiopia and other laws;
Resolutely prevent any
kind of criminal act and
refrains  himself from
crime.

Discharge his duties with
consideration, good ethics,
patience and great care:

(a)

(b)

(c)

(d)

(e)

Avoid frequenting inde-
cent places and preserve
his personal and institu-
tional reputations;

Be a role model for oth-
ers by respecting working
hours;

Without prejudice to the
provisions by other laws,
keep the secrecy of classi-
fied information relating
to the security of the coun-
try, region, the people and
private individuals;
Refrain from disclosing
information  concerning
the operations, deploy-
ment, weapons and related
information of the police
to a body not concerned
except where ordered so
by the authorized body
or the person should have
access to such information
because of the nature of
his duty;

Inform in writing to his
superior any conflict of
interest with his benefit or
that of a person related to
him by consanguinity or
affinity related with ben-
efit and his work respon-
sibility; and discharge his
responsibilities in a man-
ner that could avoid the
conflict of interest when
so directed by his head;
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55.
1)

(f) Ramaddii hojii idilee isaa
irratti guutumaan guutuut-
ti beekumsaa fi dandeettii
isaatti fayyadamuun raaw-
wachuu,

Ajaja seera qabeessa tae
qaama olaanaa fi ittigaafa-
tamaa isaa irraa kennamu
kamiyyuu raawwachuu,
Hoogganaa sadarkaa
sadarkaan jiru kabajuu,
Hojii isaa ammaalaajum-
maan hojjachuu dhiisuu fi
of isaatiifis ammaalajum-
maa keessa galee hojjachuu
dhiisuu,

Faayidaa hin malle arga-
chuuf yookiin nama biroof
argamsiisuuf aangoo isaa
haguuggii godhachuun
fayyadamuu dhiisuu,
Sababa hojii isaatiin walqa-
bateen tajaajila kenneef
yookiin kennuuf kennaa
yookiin faayidaa addaa
karaa kallattiin yookiin al-
kallattiin nama irraa fudha-
chuu dhiisuu,

Dhimma hojii  poolisii
fi  dhaabbatichaa waliin
walqgabatu hoogganaa ol’aa-
naa dhimmi isaa ilaallatu
0s00 hin hayyamsisiin gosa
buusii kamiyyuu walitti qa-
buu dhiisuu fi dhimmoota
kana fakkaatan kamiyyuu
raawwachuu dhisuu,

(m) Giddugaleessummaa  ee-
guu fi bakka Komishiniin
yookiin qaamni hooggan-
saa  sadarkaa sadarkaan
jirutti ramadetti deemee
hojjachuu,

Hidhannoo fi uffata seeraa
hojiif kennameef beekam-
tii Komishinichaatiin ala
qaama sadaffaaf dabarsanii
kennuu dhiisuu.

(g)

(h)
(i)

()

(k)

D

(n)

Humnatti Fayyadamuu

Miseensi poolisii  kamiyyuu
ittigaafatamummaa isaa yam-
muu bahu mormiin ifa tae yoo
isa qunnamee fi filannoo biraa
yoo dhabe humna walgituutti
fayyadamuu ni danda’a.
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(f)

(g)

(h)
(i)

()

(k)

M)

(m)

(n)

Discharge his duties to the
best of his knowledge and
ability;

Execute any lawful order
given to him by superior
body or his superior;
Respect management of
each hierarchies;

Avoid working under be-
ing lobbied by others, and
refrain from lobbying oth-
ers;

Refrain from using his
authority to obtain undue
benefits for himself or for
others;

Refrain from taking a gift
or any special benefit di-
rectly or indirectly from
any person for the service
he has delivered or expect-
ed to deliver in relation to
his duties;

(I)Refrain from collecting
any type of contribution
in relation with police ac-
tivities or the institution
without authorization by
the concerned higher of-
ficial and refrain from any
related issues;

Respect the order of each
hierarchies and work go-
ing to the place where the
management body at each
hierarchies assigns him;
Refrain from giving the
weapons and uniform giv-
en to him to third party
without the knowledge of
the commission.

55. Use of Force

1)

Any police member may use
proportionate force where he
faces a clear resistance while
discharging his duties and
where other options are not
available;
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2)

3)

56.

1)

Bu'uura keewwata kana keewwa-
ta xiqqaa 1 tiin miseensi poolisii
kamiyyuu meeshaa waraanaatti
fayyadamuu kan danda’u:

(a) Miseensicha irratti yookiin
nama biroo irratti ajjeechaa
fi miidhaa qaamaa cimaa irra
gahu yookiin qabeenya dan-
taa mootummaa fi ummataa
irra gahuu danda'u ittisuuf,

(b) Humna balleessaa meeshaa
waraanaan deeggaramuun
heera mootummaa diiguuf
socho'u ittisuuf,

(c) Shakkamaa vyakka cimaa
raawwatee baduuf yaalu
tooannaa seeraa jala ool-
chuuf yookiin shakkamaa
iddoo tooanaatii baduuf yaa-
laa jiru yookiin yakkamaa
murtii argatee baduuf yaalu
qabuuf,

(d) Akkaataa keewwata kana
keewwata xiqgqaa 2 (a-c)
jalatti ibsamaniin meeshaa
waraanaatiin fayyadamuun
kan dandaamu tarkaanfileen
kanneen birootti fayyada-
muun quubsaa tae kan hin
argamne yoo tae qofaadha.

(e) Tarkaanfiin madaalawaa
fudhatamu kamiyyuu mi-
idhaa cimaa gahuu malu
karaa hirisuu danda'uun
ta'uu gaba.

Bu'uura keewwata kana keew-

wata xiqqaa 2 (d) tiin miseen-

sii poolisii meeshaa waraanaa
fayyadamee:

(a) Nama miidhaan irratti qa-
qqabe hatattamaan akka yaa-
la argatu gochuu, fi

(b) Haala uumame qaama olaa-
naa dhimmi ilaaluuf ha-
tattamaan gabaasa gochuu
qaba.

Akkaataa Qabiinsaa fi
Fayyadama Qabeenyaa
Miseensi poolisii kamiyyuu qa-
beenya mootummaa hojiif ken-
nameef haala seera qabeessa
taeen eeguu fi kaayyoo karoor-
fame qofaaf oolchuuf ittigaafat-
amummaa gaba.
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2)

3)

(b)

(d)

(b)

Any police member may use
firearms pursuant sub article
1 of this article:

(@) To prevent death and

grave bodily injury to be
caused on him or other
person or damage to be
caused on government or
public properties;

To prevent the move of
destructive force support-
ed firearms to destroy the
Constitution;

(c) To apprehend dangerous

suspect attempting to es-
cape from the crime he has
committed or a suspect
who is trying to escape
from detention or convict-
ed prisoner from escaping;
Use of firearms pursuant
to sub-article 2 (a-c) of
this article is possible only
where the use of other
measures is found insuffi-
cient;

(e) Any proportional measure

to be taken shall be in a

way that reduces grave in-

jury that may be caused;
A police member who has
used firearms pursuant to
sub-article 2(d) of this Article
shall:

(a) Make the injured person

get medical treatment ur-
gently; and

Submit a report of the in-
cident forthwith to the
concerned higher body.

56. Handling and Use of Re-

1)

sources

Any police member shall
have the duty to protect law-
fully and to use government
resources assigned to him to
discharge his duties only for
their intended purposes;
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2)

3)

4)

57.
1)

2)

58.
1)

2)

Keewwata kana keewwata
xigqaa 1 jalatti kan tumame
akkuma eegametti taee hoog-
ganaan sadarkaa sadarkaad-
haan jiru haala qabiinsaa fi itti
fayyadama qabeenyaa hordofuu
fi tooachuuf ittigafatamummaa
ni qaba.

Beekamtii Komishinichaatiin
alatti qabeenya hojiif itti ken-
name kamiyyuu qaama sadaf-
faaf dabarsee kennuu hin qabu.
Miseensi poolisii  kamiyyuu
qabeenya hojii isaa akka ittiin
raawwatuuf kennameef irra mi-
idhaa gahuuf yookiin yoo bade
kan ittigaafatamuu danda’u mi-
idhaan yookiin balleessaan qa-
qqabe miseensichi tae jedhee
yookiin maal na dhibeedhaan
kan geessise yoo tae qofaadha.

Hojii Kan Biraa Hojjachuu
Miseensi poolisii kamiyyuu ta-
jaajila Komishinichaaf kennu
kan hirisu yookiin dirqama
ogummaa isaa waliin kan walitti
bu’u yookiin kan wal hin simne
hojii biroo kamiyyuu hojjachuu
hin qabu.

Keewwata kana keewwata
xigqaa 1 jalatti kan tumame
akkuma jirutti taee miseensi
poolisii kamiyyuu yeroo bo-
qannaa isaa Komishinichatti
beeksisee hojii kan biraa hojja-
chuu ni dandaa.

Qoranna Yaalaatiif Dhiyaachuu
Miseensi poolisii  kamiyyuu

qorannaa HIV/AIDS tiin alatti
sababa gahaa hojii isaa waliin
walgabatuun qorannaa yaalaa
akka taasisu Komishinichaan
yoo gaafatame qoratamuuf
dirqama qaba.

Bu'uura keewwata kanaa kew-
wata xiqqaa 1 tiin qorannaan
yaalaa taasifamu baasiin isaa
Komishinichaan kan uwwifamu

>

taa.

0)

9%,

9%,

MY A%Pd 700 ATPd & AC
LI 1m- a1 mne re
NPLLE@®  PA Aol LT
nLeNG amPP9® U's 37
PaonJTAG  PooPMMC  PALYE
AT :

hho i APs  @en,  Arre
¢HOma-7 579 E\TA
AZOTE A hAAGE  ooam T
ANT9°:

MIEDI AN WA LD
PN 23 4 o 2 T T SO V4 Vo SO & | VAT
AL A%LLCH 1% ®LI° oo T4
a% tmee LI 14 @L9°
PLLOM oo T4t hOA PF AAe
oL NTFATTIT P£LLO WILUY

NF hm-::

0A 224 oo it

P00 AOA AhOLTT
POLAMD7  AIATDAT  POLEALA
OLI° hao-C@- 13 IC L91.0%
®LI° PoILMMYI® TIGTD79° AA
e ao il PANTYC

Y A74d 200 Ao (B) 27C
eI AT8A PG
eZa0 AN bl Ada-d
0049 LH@ A e Awe-
LAN::

N @-9°

N ®9°

AURI®S 9°Covd. NhaodliA

YFEDI° 7 AN AN hivT.hL.01/
AL 9°Covd- ONHPC De-ar
IC OHEEH N 9°n2 e Punses
ATSLLCT  NDheLTiT
L.mPP PovaoCar(C 7L hAT:
OHY A7Pd 700 Wi B oowlt

7°Cave-

N?7.L2.410 18011V I°Cavd-
£97. L0410~ M6h), nhe1n'r
L0477 LPGA::

2)

3)

4)

57.
1)

2)

58.

1)

2)

Without prejudice to the pro-
vision of sub article (1) of this
article, the management at
each hierarchies shall have
the responsibility to follow up
and supervise the handling
and use of the resources;

Any police member shall not
give the resource assigned
to him to discharge his duty
to a third party without the
knowledge of the commis-
sion;

Any police member shall be
liable for the damage or loss
of resources assigned to him
to discharge his duties if the
damage or the loss has re-
sulted from his intentional or
negligent act.

Engagement in another Work
Any police member shall not
engage in any other business
which may impair the service
he provides to the commis-
sion or is in conflict or incon-
sistent with his professional
duties;

Without prejudice to the pro-
vision of sub article (1) of
this article, any police mem-
ber may, up on notifying the
Commission may engage in
another work during his lei-
sure time.

Submission for Medical Ex-
amination

Any police member shall,
except for HIV/AIDS test,
submit himself for medical
examination when required
by the Commission for good
cause related to his duties;
The cost of medical examina-
tion to be carried out in ac-
cordance with sub-article 1 of
this article shall be covered by
the Commission.
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59.
1)

2)

3)

60.

1)

2)

61.

1)

2)

3)

4)

Uffannaa Seeraa

Miseensi poolisii kamiyyuu:

(a) Yeroo hojii isaa irra jiru uf-
fata seeraa qulqullinni isaa
eegame guutee uffachuu fi
uffannaa seeraa isaa irratti
mallattoo gonfoo kenna-
meef godhachuu, yookiin
Sababa ramaddii amala ho-
jii isaatiin uffannaa seeraa
kan hin uffanne yoo tae uf-
fata bakka uffannaa seeraa
isaaf kenname uffachuuf
dirqama ni qaba.

Miseensi poolisii kamiyyuu uf-
fannaa seeraa isaaf kenname
nama biraaf ergisuu, kennuu
fi gurguruu hin danda’u.
Miseensi poolisii  kamiyyuu
yammuu uffata seeraa isaa uf-
fatu qubeelaa gaa’ilaatiin alatti
meeshaalee bareedinaa kan bi-
roo godhachuu hin qabu. Haalli
raawwii isaa Qajeelfama bahu-
un kan murtaa'u taa.

(b)

Hariiroo Ummata Waliin Jiraa-
chuu Qabu Miseensi poolisii
kamiyyuu:

Hariiroon ummata waliin qabu;
tokkummaa, walgixxummaa,
eenyummaa, safuu, aadaa,
amantaa fi duudhaa ummataa
kabajuu qaba;

Ayyaana ummataa kabajamu
irratti uffata seeraa uffachuun
seera kabachiisuuf ittigaafat-
amummaa ni qaba.

Gochaawwan Dhorkaman
Miseensa poolisii kamiifiyyuu
gochaawwan armaan gadii
raawwachuun dhorkaadha:
Finciila hojii dhaabuu yookiin
kora/walgahii seeraan alaa ir-
ratti hirmaachuu,

Hiriira nagaa gochuu yookiin
keessatti hirmaachuu,

Miseensa yookiin deeggaraa
dhaaba siyaasaa kamiyyuu
ta'uu,

Haala kaminiyyuu dhoksaanis
tae ifatti sochii dadammagqsuu
siyaasaa tasisuu,
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59.
1)

2)

3)

60.

1)

2)

61.

1)

2)
3)

4)

Uniform

Any police member shall:
(a) Wear his clean and com-
plete uniform while on
duty and put his rank in-
signia on the uniform; or
Wear clothes provided as
a replacement if not re-
quired to wear uniform
due to his position of as-
signment;
Any police member shall not
lend, give and sale his uni-
form to other persons;
Any police member shall not
wear jewelry, except marriage
ring, with his uniform. Its
implementation particulars
shall be determined by the di-
rective to be issued.

(b)

Relationship with the public
Any police member shall:

In his relation with the pub-
lic respect the unity, equali-
ty, identity, morality, culture,
religion and customs of the
people;

Wear uniform and maintain
law and order during the cel-
ebrations of public holidays.

Prohibited Acts

It is prohibited for any police
member to perform the fol-
lowing acts:

Participate in a strike or in
unlawful meetings or gather-
ings;

Conduct or participate in a
demonstration;

Be a member or supporter of
any political organization;
Conduct political agitation
overtly or covertly;
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5)

62.
1)

2)

63.
1)

2)

Dorgommii filannoo taasifam-
uuf dhaaba siyaasaa kamiyyuu
yookiin nama deeggaruus taee
mormuun, kakaasuun yookiin
Asxaa dhaaba siyaasaa kami-
yyuu yookiin mallattoo filan-
noof itti fayyadamu bakka ka-
mittiyyuu qabachuun yookiin
fayyadamuun dhorkaadha.

Filannoo Irratti Hirmaachuu
Miseensi poolisii  kamiyyuu
filannoowwan mootummaan
gaggeeffaman irratti mirga fi-
lachuu ni qaba. Haa ta'u malee
dorgomuu yoo barbaade tu-
maaleewwan Dambii kanaa
akkuma eeggametti taee dursa
hojii gadi lakkisuu qaba.
Dorgommii filannootiif mi-
seensi poolisii hojii gadi lakkise
filannoon moous mooatamus
miseensa poolisummaatiin dee-
bi'uu fi qaxaramuu hin danda’u.

Qabeenya Deebisuu

Miseensi poolisii sababa ka-
miniyyuu hojii irraa gag-
geeffame meeshaa waraanaa
hidhannoo, Asxaa, fiishkaa,
waragaa eenyummaa, aanadaa
fi qabeenya adda addaa Kom-
ishinichaa harka isaa jiru deebi-
su qaba.

Komishinichi qabeenya moou-
tummaa miseensicha harka ji-
ruu fi maallaqa leenjiif baasii
tae yoo jiraate akka deebisu ak-
kaataa Dambii kanaa fi seerota
birootiin gaafachuuf mirga ni
qaba.

Qaamolee Hawaasaa Deeggarsa
Addaa Barbaadan

Miseensi poolisii  kamiyyuu
dadimman, dubartoota, man-
guddootaa fi namoota qaama
midhaamtoota taan yakka raw-
watanii yoo argamanii fi yakki
isaan irratti rawwatamee yoo
argame kara haamilee isaanii
hin tugneen kunuunsee qabuu
fi tajaajila si’ataa kennuuf dirqa-
ma qaba.
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62.
1)

2)

63.
1)

2)

Agitate for or against any po-
litical organization or person
in campaigning for election
or carry or use in any place
the emblem of any political
organization or any sign it
uses for election campaign.

Participation in Election

Any police member shall
have the right to vote in any
election conducted by gov-
ernment; provided; however,
that if he wants to compete
for election, he has to resign
from his duty subject to the
provisions of this Regulation;
A police member who has re-
signed from his duty to com-
pete for election shall not be
returned or reemployed as a
police member irrespective of
his election result.

Returning Properties

Any police member who is
dismissed from his job for any
reason shall return weapon,
gun, emblem, frisk, identity
card, document and different
properties of the commission
in his hand;

The commission shall have
the right to claim the govern-
ment property and the money
spent for training if any from
the member in accordance
with this regulation or other
laws to return.

Part of the society in need of
special support

Any member shall have the
duty to treat with special care
and give effective service in
a way that do not affect their
morality to children, women,
elders and persons with dis-
abilities when they are found
committed crime or a crime
is committed on them.
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65.

Ittigaafatamummaa

Miseensi poolisii  kamiyyuu
seera cabsuun murtii inni mur-
teessisu yookiin sababa gocha
raawwateen miidhaa qaqqa-
buuf ittigaafatamaa ta’a.

Kutaa Sagal
Tarkaanfii Naamusaa Fi Haala
Komiin Itti Dhiyaatu

66.

67.

2)

Kaayyoo Adabbii Naamusaa
Kaayyoon adabbii naamusaa
miseensa  poolisii  hangina
naamusaa raawwateef gara
fuulduraaf gaabbee akka sir-
raauu fi hojii isaa haala gaari-
in akka raawwatu akkasumas
miseensotni biroo akka irraa
baratan taasisuudha.

Balleessaawwan Naamusaa Sal-
phaa

Miseensi poolisii gochaawwan
balleessaa naamusaa armaan
gadii raawwatee yoo argame
balleessaa naamusaa salphaad-
haan itti gaafatama:

Uffata seeraa mallattoo gulan-
taa waliin guuttatee uffachuu
dhabuu yookiin baajii yooki-
in lakkoofsa ittiin beekumsaa
godhachuu dhabuu;

Miseensa gulantaan isa caaluu
fi hoogganaa isaa oliif nagaa
poolisii kennuu dhabuu, akka-
sumas hoogganaa isaa olii ka-
bajuu dhiisuu fi qaaneesuu;
Miseensota isaa gadii tuffachuu
fi rifachiisuu;

Iddoo hojiitti argamanii hojii
irratti bobba'uu dhabuu;

Sa’aatii hojiitti walitti qabamanii
odeessuu;

Hirinni naamusaa raawwat-
amuu isaa osoo beekuu qaa-
ma dhimmi ilaaluuf beeksisuu
dhabuu;

Qulqullina dhuunfaa isaa eeg-
gachuu dhabuu;

Uffata seeraa uffatanii iddoo
hin taanetti argamuu;
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65.

66.

67.

1)

2)

3)
4)
5)

6)

7)

8)

Liability

Any police member shall be
liable for the damages caused
as a result of his decision or
action in violation of the law.

Part Nine

Disciplinary measure and

Grievance procedure
Objectives of Disciplinary
Penalties
The objectives of disciplinary
penalty is to rehabilitate the
police member who commit
disciplinary fault learning
from his act and perform his
work effectively make other
members learn from it.

Simple Disciplinary Offences
A police member who is
found to commit the follow-
ing acts of disciplinary of-
fences shall be liable in simple
disciplinary offence:

Failure to wear complete uni-
form with the rank insignia,
badge or identification num-
ber;

Failure to salute a member
higher in rank and his supe-
rior as well as failure to give
due respect and humiliating
his superior;

Degrading and harassing his
subordinates;

Failure to be on duty while
being in the work place;
Chatting in groups during
working hours;

Failure to notify a breach of
discipline to the concerned
body being aware of its com-
mission;

Failure to keep his personal
hygiene;

Being present at indecent
place wearing his uniform;
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10)

11)

12)

13)

14)

15)

2)

3)

4)

Ofeeggannoo gochuu dhabuud-
haan meeshaa waraanaa da-
guudhan dhukaasuu;

Sababa quubsaa malee yookiin
hayyama malee hanga guyyaa
torbaa hojii irraa hafuu;

Sababa humnaan ol tae yoo isa
qunname malee hoogganaa isaa
dhiyoo osoo hin beeksiisiin sa-
baba yaalaatiin hojii irraa hafuu;
Saaatii hojii dabarsanii ga-
luu yookiin saaatiin bahum-
saa 0s0o0 hin gahiin hojii irraa
dursani bahuu;

Abbootii dhimmaa sababa
quubsaa hin taaneen beella-
maan deddeebisuu;

Tarkaanfii naamusaa fudha-
chuu dhabuu yookiin ittigaafa-
tamummaa himannaa dhiyees-
suu bahuu dhabuu;
Balleessaawwan
naamusaa salphaaarmaanolit-
ti tarreeffamaniinwaliin  bal-
leessaawwan ulfaatinni isaanii
walfakkaatan kan biroo raaw-
watee yoo argame.

Balleessaawwan Naamusaa Cimaa
Miseensi poolisii gochaawwan
balleessaa naamusaa armaan
gadii raawwatee yoo argame
balleessaa naamusaa cimaad-
haan itti gaafatama:
Balleessaawwan naamusaa sal-
phaa yeroo lamaa fi isaa ol ded-
deebiee raawwatee yoo argame;
Qajeelfama  hojii  fudhachuu
dhabuu, humna guutuun hojja-
chuu dhabuu, maal na dhibee
dhaan yookiin adeemsa sirna
hojichaa cabsuudhaan hojii ir-
ratti miidhaa qaqqabsiisuu;

Tae jedhanii gabaasa sobaa qaa-
ma ol'aanaaf kennuu;

Gochaa hojii tokkummaa mi-
seensotaa diigu irratti hirmaa-
chuu;

Tae jedhee hojiin akka hin
hojjatamne jeequu yookiin war-
ra jeeqan waliin hariiroo uu-
muu;
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9)

10)

11)

12)

13)

14)

15)

68.

1)

2)

3)

4)

5)

Firing arms by negligent han-
dling;

To be absent from duty for
seven consecutive days with-
out good cause or permission;
To be absent from duty due
to health problem without
informing his superior except
in case of force majeure;
Being late from office and
leaving office early;
Mistreating customers
through procrastination;
Failure to discharge ones
responsibility to take disci-
plinary measure or institute
disciplinary charge; or
Committing any other of-
fences of similar gravity with
the simple disciplinary of-
fences specified above under
this Article.

Grave Disciplinary Offences
A police member who has
committed the following dis-
ciplinary offences shall be
guilty of grave disciplinary
offence:

Repeatedly committing sim-
ple disciplinary offences for
two and more times;
Disobedient to take work
order, failing to perform a
duty vigorously, performing
negligently or affecting work
through violating the work-
ing procedures;

Intentionally giving false re-
port to superior organ;
Participating in acts that de-
stabilize the unity of mem-
bers;

Deliberately obstructing
work process or collaborating
with those who are commit-
ting such offence;
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Walitti aansee guyyaa saddeetii
hanga guyyaa digdamaatti sa-
baba quubsaa hin taaneen hojii
irra hafuu;

Iddoo hojiitti  lola
yookiin walreebuu;
Machii dhaqneeffatanii yooki-
in baala sammuu adoochuun
fayyadamuu fi araadaan hojii
miidhuu;

Bakka hojiittis taee hojiidhaan
ala gochaa haamilee ummataaf
faallaa tae raawwachuu;
Faayidaa hin malle argachuuf
jecha ragaa mana yaalaa ken-
namuufitti fayyadamuudhaan
hojii biraa irratti bobbauu;
Bakka hojiitti waaee amantaa
lallabuu  yookiin faarfannaa
amantaa yookiin lallabawwan
dhageessisuu yookiin suuraw-
wan amantaa waliin walqabatan
maxxansuu fi gochoota walfak-
kaatan raawwachuu;

Miseensa waliin hojjatu sobaan
himachuu yookiin eeruu so-
baa dhiyeessuu; 13)Ajaja Mana
Murtii kabajuu dhabuudhaan
adeemsa murtii danquu;

Utffata seeraa, Asxaa, waraqaa
eenyummaa fi baajii nama hin
malleef kennuu yookiin ergisuu
yookiin meeshaa waraanaa da-
ganoodhaan gatuu;

Hojii eegumsaa yookiin dirqa-
ma irratti muguu yookiin rafuu;
Qorannaa HIV/AIDSn alat-
ti hojii wajjin kan walqgabatan

uumuu

qorannaa fayyummaaf taa-
sifamuuf hayyamamaa tauu
dhabuu;

Wantoota mana boqonnaa

shakkamaan keessa turu akka
hin galle dhorkaman gal-
chuu; 18)Ofeeggannoo gochuu
dhabuudhaan meeshaa waraa-
naa gatuu;

Meeshaa waraanaa fayyadamuud-
han hojjattoota waliin hojjatanii
fi ittigaafatamaa isaa yookiin na-
moota biroo doorsisuu;
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6)

7)

8)

9)

10)

11)

12)

13)

14)

15)

16)

17)

18)

19)

Being absent from work with-
out good cause from eight to
twenty consecutive days;
Causing or involving in phys-
ical violence at the place of
work;

Harming work by being alco-
holic or drug addict;
Committing acts contradic-
tory to public morality at
working place or elsewhere;
Engaging in other activities
to get undue benefits by using
sick leave;

Preaching religion, playing
religious songs or teachings
orally or posting religious
pictures at the place of work
and committing other similar
acts;

Accusing or giving false in-
formation against a member
with whom he is working;
Obstructing court proceed-
ings by failing to observe any
court order;

Giving or lending uniform,
emblem, identity card and
badge to a person not entitled
or abandoning weapon negli-
gently;

Feeling asleep or Sleep while
on guard or duty;

Refusing to submit oneself to
medical examination relating
to work, with the exception of
HIV/AIDS test;

Entering prohibited things
in to the suspect detention
house;

Abandoning a weapon by be-
ing negligent;

Intimidating his colleagues
and superiors or other per-
sons by using weapons;
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20)

21)

23)

24)

25)

26)

27)

30)

Ofeeggannoo dhabiinsaan
rasaasni meeshaa waraanaa
akka dhuka'u gochuun gaama
namaa, lubbuu namaa yookiin
qabeenya irratti miidhaa qa-
qqabsiisuu;

Yammuu seerri cabu osoo ar-
guu irra darbuun dirqama
ogummaa isaa bahuu dhabuu;
22)Haala adda taeen balaaf kan
isa saaxilu yoo taeen alatti mi-
seensa dirqgama hojii Poolisii ir-
ratti madaae gargaaruu yookiin
reenfa miseensa wareegamee
kaasuu osoo danda'uu dhiisee
deemuu yookiin nama sababa
adda addaatiin miidhaan irra
gahe gargaaruu osoo qabuu kan
hin gargaarre;

Qamaa aangoo qabuun o0soo
hin hayyamamiin maqaa Kom-
ishinichaatiin qarshii walitti qa-
buu yookiin sassaabuu;
Gochoota mirga dhala na-
moomaa sarbanii fi heera moo-
tummaa waliin faallaa taan
raawwachuu;

Meeshaa waraanaa hidhate
kireessuu, tae jedhee yakka ittin
raawwachuu yookiin gurguruu;
Hojii dirqamaa irraa bagqachuu
yookiin bakka eegumsaa irraa
baduu yookiin leenjii Kom-
ishinichi qopheessu kamiyyuu
irratti hirmaachuu diduu; leen-
jii irra baduu;

Bakka hojiitti yookiin hojii alat-
ti gochaa miidhaa koornayaa
qaqqabsisu raawwachuu; 28)
Mattaaa fudhachuu, kennuu
yookiin akka kennamuuf gaafa-
chuu fi haala mijeesuu; 29)Bak-
ka hojiitti yookiin hojiin alatti
gocha hannaa, amantaa hir’isuu
yookiin waliin dhahuu raawwa-
chuu;

Qabeenya Komishinichaa irrat-
ti tae jedhamee yookiin maaltu
na dhibee dhaan miidhaa gees-
sisuu;
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20)

21)

22)

23)

24)

25)

26)

27)

28)

29)

30)

Causing bodily injury, death
or property damage by mak-
ing a bullet fired from his fire-
arm by his failure to handle
with care;

Failure to discharge one's du-
ties by taking no measure see-
ing the violation of laws;
Failure to assist a police offi-
cer injured on duty or failure
to pick up the dead body of
a member or failure to help
any person injured by various
reasons except in special case
which expose him to danger;
Collecting money in the
name of the commission
without permission of con-
cerned body;

Committing acts violating
human right and contrary to
the Constitution;

Renting and intentionally
committing a crime with the
weapon he is armed or selling
it;

Disappearing from duty or
from guard post or refusing
to participate on any training
prepared by the commission
or disappearing from train-
ing;

Committing an act endanger-
ing gender at work place or
out of work places;
Accepting, giving or solic-
iting a bribe and facilitating
condition;

Committing  theft, breach
of trust or fraudulent acts at
working place or out of work
places;

Intentionally or negligently
causing damage on the prop-
erty of the Commission;
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31) Seeraan ala aangootti fayyada- | @s) ean2a0n  aAM3  oome9® | 31) Procuring undue advantage;
}r?uukyookiira aaf;ﬁgo fseeriian DL D CAFAMDT A2AMT violating persons rights by
I kennamineehttl fayyada- . abusing power or using un-
muun fg:;l)ﬁlcjlaa argachuu; mirga n":l"’;‘tg“ {:‘:’9" AT 09 lawful power;
namaa dhiibuu; av v : . L .
> o 32) Disclosing information clas-
32) Odeeffannoowwan iccitii taan Gig) NmPAN LUTRS et A-Ash sified as confidential that may
nageenya waligalaa fi ergama = 2 . rious dam 1 th
Komishinichaa irratti miidhaa AR NTAT AT ALLCH PTLTA cause sle ous' a ageq ) €
olaanaa geessisuu dandaan TATC PP ool EPTFF @M g;n}elra security and mission
. of the commission;
baasuu; ar) ehellir: @@ PONT487 T forrs
33) Sanada Komshinichaa yookiin ] 33) Hiding, transferring to an-
abbaa dhimmaa dhoksuu, qa- N1& ao@0PE AN AAPY AMA other unauthorized person,
ama biraa seeraan hin hayya- @17 hAAE:  oohmli hdeedde forging and deStI'OYiI’lg docu-
mamneef dabrsanii kennuu; O DETG PG ments of the Commission or
fakkeessanii qopheessuu fi bal- ;
" sanit qop @ig) NLPmCOT 0P 1 hbbmd a customer; ,
eessuu; 34) Submitting false evidence
34) Yeroo gaxaramus taee erga WA i font wIned during or after employment;
Eaxalr(amgen boc?hqa ragaa ;0' AZALE 35) committing or attempting to
C?ap;arlzl}?ifil:;lrii yg(fliisisr?lzsxii @z) Phenlivr 9T LG R9° commit fraudulent acts by
Komishinichaa, maxxansaalee ACN: VTer TG PIPIT 0L using the stamps, tlte':rs' o
. ) emblem of the commission,
fi unkaalee yookiin waraqaalee looF@Eee NCRT  POIRNCOC inted d df
eenyummaatiin gocha waliind- CCU- ad09° LI Nowd.og printe } ocu@ents and lor-
hahuu raawwachuu yookiin ) ) mats or identity cards;
raawwachuuf yaaluu; aoPN( 36) Becoming a member of any
36) Miseensa dhaaba siyaasaa ka- | @iz) eo935@9° Zath TCE a0A political party or participat-
miyyuu taanii argamuu yooki- P T 089 e7ckh ing in favor or against a polit-
in dhaaba siyaasaa deeggaruu . ical party; or
yookiin mormuun sochouu; SCED Nomk1s ORI Nev PO | 37) Causing a suspect and pris-
37) Shakkamaa fi sirreeffamaa seer- a0y pAPN oner to escape or facilitating
aa murtii argate tae jedhee gat- | gy L ncmeq ame oan  erio condition for them to escape
uu yookiin akka badu haala mi- G Ph e oA DRI intentionally;
Jeessut; ) 38) Committing any other dis-
38) Balleessaawwan naamusaa kee- AT8.M4G Vb7 TJooF Tt ol f havi
wwata kana keewwata xiqqaa | 44 b7 ciprnary  orences aving
. .. ‘,’]:5) NHY A7¢6 700 W7o o-GiL po(C Similar graVItY Wlth the dis_
1 - 37 tti tarreeffaman waliin . f ified
ulfaatinni isaanii kan walgitu NENZHGT P21 PC TEAT ciplinary offences specifie
balleessaawwan naamusaa kan 2C LI TFar ¢o.o0MmT AT unfier sub articles 1-37 of this
biroo raawwachuu. e/ PONC T4ATT a0l09°:: article.
69. Adabbii Naamusaa Salphaa 69. Simple Disciplinary Penalties
1) Miseensi poolisii kamiyyuu | Z8. +Ah €27 9°70C Py 1) Any police member who
Dam!)ii kana keewwata 67 (1-8) | 5)  oy35@9° p7°an ANA OV L3N commits any one of the of-
]flatuballei::lisaawvgp tllimamaln WO BT (BE) G L1 fences provided under article
eessaa tokko yookiin kan wal- 67 (1-8) of this Regulation or
fakkaatan yeroo duraatiif yoo AT o N8 o other similar offence for the
raawwatee argame akeekachiisa FavAART AaoEavlf I LOT° first time shall be subject to
afaanii ttigaafatamaa dhiyoo | epi g0 esa emaree | oral reprimand by his imme-
2) Miseensi poolisii kam‘iyyuu: NPCAN PAL@- LAMPA: diate Sul_) erior;
(a) Bu'uura keewwata kanaa | &) o9%@-9° AN AOA:- 2)  Any police member:

keewwata xiqqaa 1 tiin erga
adabameen Dbooda irra
deebiee balleessaawwan
sana raawwatee yoo ar-
game; yookiin

(U) QLY AP0 00 A0

(8)
aow oM 071.A £
P4AT 0L 29, 40T hT0:
ey

(@) Where he commits those

offences for the second
time after he has been
penalized pursuant to
sub-article 1 of this article;
or
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(b) Dambii kana keewwata 67
(9-14) jalatti balleessaaw-
wan tumaman keessaa
tokko yookiin kan walfak-
kaatan yeroo duraatiif yoo
raawwatee argame ofeeg-
gannoon barreeffamaa itti-
gaafatamaa dhiyoo isaatiin
ni kennamaaf.

(c) Miseensi poolisii akeeka-
chiisa afaanii yookiin ofee-

gganoon barreeffamaa
kennameefii osoo jiruu
irra  deebiee balleessaa

naamusaa salphaa sadark-
aa Aanaatti yoo raawwate
Gumii bulchiinsaa Aa-
naatiin, sadarkaa Godinaa,
Magaalaa, Kollejjii Poolisii
Oromiyaa yookiin Kom-
ishiniitti yoo tae hoogga-
naa dhiyootiin mindaa jian
argatu irraa hanga % 10 tti
qarshiidhaan ni adabama.
(d) Keewwata kana kewwata
xiqqaa 2 (b) jalatti kan tu-
mame akkuma eegametti
taee miseensi poolisii ofee-
ggannoo dhabiinsaan mee-
shaa waraanaa dhukaase

gatii isaa dachaadhaan ni
kaffala.

70. Adabbii Naamusaa Cimaa

1)

2)

Dambii kana keewwata 68 (1-
18) jalatti balleessawwan tu-
maman keessaa tokko yookiin
kan walfakkaatan yeroo jalqa-
baatiif miseensi poolisii bal-
leessaa naamusaa raawwatee ar-
game himannaan naamusaa itti
dhiyaatee balleessaa taee yoo
argame mindaa ji'aan argatu ir-
raa % 10 oli hanga mindaa jia
tokkoo gahutti qarshiidhaan ni
adabama.

Keewwata kana keewwata
xiqqaa 1 jalatti kan tumame
akkuma eegametti taee mi-
seensi poolisii ofeeggannoo
dhabiinsaan meeshaa waraanaa
gate gatii meeshaa waraanaa
dachaadhaan ni kaffala.
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(d)

(b) Where he commits any

one of the offences speci-
fied under article 67(9-14)
of this regulation or any
other similar offence for
the first time shall be sub-
jected to written warning
by his immediate superior;

(¢) (c)Where a police mem-

ber commits simple dis-
ciplinary offence for the
second time after oral rep-
rimand or written warning
at district level, he shall be
subjected to fine penalty
up to 10% of monthly sal-
ary by the district Admin-
istrative Assembly; where
it is at the Zone, Town,
oromia police college or
Commission levels by im-
mediate superior;
Without prejudice to the
provision under sub ar-
ticle 2(b) of this article, a
police member who fires
a weapon negligently shall
pay twice of its price.

70. Rigorous disciplinary penalty

1)

2)

A member who is proved to
commit any one of the disci-
plinary offences specified un-
der article 68 sub article 1-18
of this regulation or other
similar disciplinary offences
for the first time and found
guilty upon a disciplinary
charge brought against him
shall be subjected to a fine
from 10% up to his one
month salary in birr;

Without prejudice to the pro-
vision of sub article 1 of this
article, a police member who
has lost weapon due to his
negligence shall pay twice the
price of such weapon;
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3) Miseensi poolisii kamiyyuu: F) @9 e AN ANA:- 3)  Where any police member:
a) Bu'uura .keewwatfa' kana kee- () My a%b6 300 Aibo & (a) C'01T1m1t5 the same dis-
wwata xiqqaa 1 tiin erga ada- ciplinary offences for the
bameen booda irra deebiee bal- oWl M 3AT AR second time after he has
leessawwan sana raawwatee yoo £ Pét ATer kT been punished in accor-
argame; yookiin eI dance with sub article 1 of
b) Dambii kana keewwata 68 (19- this article; or
23) jalatti balleessawwan tu— (A) NHY L7N Ao XL (TH-AT) (b) TIs found to commit one
Eﬁamanl fkiissa: tokko yqoi(un WELY11T 0221 NC T4AT of the disciplinary offenc-
an wallakkaatan yeroo jalqa- . es provided under article
baatiif yoo raawwatee argame; OOT 23E ORI PTLANA P
‘ N ] 68(19-23) of the regula-
himannaan naamusaa itti dhi- T4 Aav€avs @ LN 40T DN . her similar of
aatee balleessaa taee yoo ar- tion, or other simifar ol
¥y taoOCHOT TEAE S DT fences for the first time
game gulantaa sadarkaa tokkoo d found 1t
fi mindaa irra akka gadi bu’u hat® 1047 £LRS hLI°H Erll C;)‘un' y gt yh upon
yookiin gulantaa itti aanuu HP A38.A ®LI° holeTAd- 1ng ciscip 1naryc arg'es,
yeroo tokkoof akka irra darba- esfi e AnIE he shall be pen?hzgd with
mu yookiin sadarkaa konstabi- b one step demotion mn F%nk
liitti kan argamu yoo tae yeroon L2 C T S T E R To) and salary or prohibiting
turmaata gulantaa itti argatu QLB PO NPT PRLE AL his next rapk promotion
hanga waggaa lamaatti akka ) for one period of stay or
dheeratu gochuudhaan ada- PoLeTIE U AdM & hovt where he is at the rank of
bama. ABBLHI® (197849 CpMA:: constable, he shall be pe-
4) Mlseer{s1 poolisii kamiyyuu: §) W@ e7an MA- nah.zed by extending the
(a) Buuura keewwata kana period of stay to acquire
keewwata xiqgqaa 3 tiin (V) Y Wkd 00 WO T the promotion by two
erga adabameen booda irra WLt hheM (1A ATRIS years.
deebiee  balleessaawwan i :

. P P 4)  Where any police member:
sana rawwatee yoo argame; (a) Commits the same offence
yookiin OL7° for the second time after

(b) Dambii kana keewwata

68 (24-37) jalatti ballees-
saawwan tumaman keessaa
tokko yookiin kan wal-
fakkaatan yeroo duraatiif
yoo raawwatee argamee fi
himannaan naamusaa itti
dhiyaatee balleessaa taee
yoo argame hojiirraa akka
gageeffamu ni taasifama.
Bu'uura keewwata kana kee-
wwata xigqaa 3 tiin miseensi
poolisii gulantaa fi mindaad-
haan sadarkaa tokko gadi
buee akka adabamu tae
yeroo turmaata adabbii isaa
xumuree mindaa fi gulantaa
0s00 hin adabamiin dura gu-
lantaa qabatee ture sana dee-
bieefi akka argatu taa.

(c)

(A 0LV 70N A7Po ETL (RO-0i7)
~C 0TIt e 9PNC
T4AT  O0T A& L9
+avAAL, T4t AaoEavl @ LM,
LOT° a0 teodCROT T4l
s kT he- AresAseT
LLLIN
(h) NHY A%Pd 700 W3bd T
oW/l 010415 h@IPH AT
LLE HP N A78.+M P1LLT
e a0 AOA  PPME @7
MLCO N70L75 NL9°H AL
(| VA% S A TR S 11 VA 1 3 R T VAY

A7%.0000AT RLLIN:

being penalized as per sub
article 3 of this article; or
Commits any one of the
disciplinary faults speci-
fied under article 68 (24-
37) of this regulation; or
other similar offences for
the first time and found
guilty up on disciplinary
charge filed against him,
he shall be dismissed form
job;

Who is penalized by de-
moting one step in rank
and salary as per sub ar-
ticle 3 of this article shall
be made to regain the rank
and salary he hold prior
to his punishment up on
completion of his period
of penalty.

(b)

(c)
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71.

72.

1)

2)

3)

73.

1)

Hojiirraa Ganuu

Miseensi poolisii tokko guyyaa 21
fi isaa oli sababa quubsaa malee
hojiirraa kan hafe gantummaad-
haan humna irraa hirifamee ak-
kaataa seera yakkaatiin akka it-
tigaafatamu taa. Haa tau malee
barreeffama ifa taeen beeksifni
boordii wajjirachaa irratti maxx-
ansuudhaan waamichi yeroo lama
guyyaa hojiirraa hafe irraa eegalee
torbe torbeen erga taasifameefii
booda humna irraa ni hir'ifama.

Waaee Hojiirraa Dhorkuu
Miseensa poolisii tokko hojii
idilee isaa irraa dhorkanii tursii-
suun kan dandaamu:

(a) Dhimmoota itti shakkame
sana ragaa balleessuu fi
dhoksuudhaan qorannicha
ni danqa; yookiin

Hojii fi qabeenya Kom-
ishinichaa irratti miidhaa bi-
roo ni geessisa; yookiin
Haalli ulfaatina balleessaa
ittiin himatamee haamilee
miseensota poolisii ni tuqa
yookiin amantaa ummanni
tajaajila Komishinichaa irraa
argatu ni xureessa; yookiin
Balleessaan raawwatame ho-
jii isaa irraa ni ariisisa jedha-
mee yoo itti amanameedha.
Bu'uura keewwata kana keewwa-
ta xiqqaa 1 tiin miseensa pooli-
sii tokko hojiirraa dhorkamee
tursiisuun kan danda@amu haalli
dirgisisaan yoo qunname malee
mindaan isaa kaffalamaafii yeroo
jia sadii hin caalleef ta’a.
Miseensi poolisii kamiyyuu yam-
muu hojiirraa dhorkamu sababa
hojiirraa dhorkameef xalayaan
dhorkaa ni kennamaaf.

(b)

(c)

(d)

Aangoo Hojiirraa Dhorkuu fi Itti-
gaafatamummaa Irraa Kaasuu
Miseensa  poolisii  balleessaa
naamusaatiin  himatame  ak-
kaataa Dambii kana keewwata
72 tiin murtii hojiirraa dhorkuu
murtaauu kan dandau hoogga-
naa ol'aanaa isaatti dhiyoo jiru-
un taa.
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71.

72.
1)

2)

3)

73.

1)

(b)

(c)

(d)

Desertion from duty

A police member who is absent
from duty for 21 and more days
without sufficient reason shall be
deducted from the police force
as desert and shall be made to
be liable in accordance with the
provisions of criminal law. How-
ever, he shall be deducted from
the police force after he has been
summoned for two times week-
ly beginning from the 1st date
of his absence for duty by post-
ing a legible notice on the notice
board of the office.

Suspension from Duty

A police member can be sus-
pended from his duty where
it is believed that:

(@) He obstructs the inves-

tigation of the case he is
suspected of by damaging
and hiding the evidences
there of; or

He causes another damage
on the service and proper-
ty of the commission; or
The gravity of the offense
he has been accused could
affect the morale of the po-
lice members or impair the
public trust on the services
of the commission; or

The offence he has com-
mitted entails dismissal
from his duty.

The suspension of a police
member from duty as per sub
article 1 of this article shall
be for a period not exceeding
three months with his salary
pay unless there encounters
compelling circumstance;
Where any police member is
suspended from duty, he shall
be served with a letter stating
the grounds of his suspension.

Power to suspend from duty
and remove from position

The decision of suspension
from duty as per article 72 of
this regulation a police mem-
ber accused of disciplinary of-
fence shall be decided by his

immediate higher supervisor;
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2)

74.

1)

2)

3)

5)

Miseensi  poolisii ittigaafat-
amummaa irratti ramadamee
jiru kamiyyuu akkaataa Dambii
kana keewwata 72 tiin ballees-
saa naamusaa cimaa raawwa-
chuu isaatiin yookiin hangina
dandeettiitiin ittigaafatamum-
maa irraa akka kau kan mur-
taa'u qaama ramaddii
ittigaafatamummaa  kenneen
taa. Akkaataan raawwii isaa
Qajeelfama bahuun kan
murtaa’u taa.

Akkaataa Tarkaanfiin
Naamusaa Itti Fudhatamu
Miseensa  poolisii  ballees-

saa naamusaa salphaa darbee
balleessaa taee yoo argame
tarkaanfii naamusaa salphaa
kan fudhatu hoogganaa isaa
dhiyoo jiruun taa.

Miseensi poolisii balleessaa
naamuusaatiin himatamee hi-
mannaa chaarjii tarreeffama
balleessaa isaa ibsu akka isa
gahu taasifamee carraan ofirraa
ittisuu ni kennamaaf.

Miseensi balleessaa naamusaa
salphaa raawwatee sadarkaa
Komishinii, Kollejjii, Godinaa
Magaalaa yookiin Aanaa hoog-
ganaa dhiyoo isaa mindaa isaa
irraa hanga % 10 hin caalleen
ni adabama.

Dambii kana keewwata 70 (3)
(b) jalatti ibsameen alatti mi-
seensi balleessaa naamusaa ci-
maa rawwatee argame Gumii
Bulchiinsaa Godinaa yookiin
Magaalaatiin mindaa jia tok-
koo kan hin caalle ni adabama.
Dambii kana keewwata 70 (3)
(b) jalatti ibsameen alatti mi-
seensi balleessaa naamusaa ci-
maa rawwatee argame sadark-
aa naannootti, Kollejjii poolisii
Oromiyaa, damee hojii fi ab-
bootii adeemsaa kallattiidhan
Komishinara Jeneraalaatiif itti
waamama qabaniin mindaa jia
tokkoo kan hin caalle ni ada-
bama.
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2)

The decision for the removal
from position in accordance
with article 72 of this regu-
lation of any police member
assigned to a position shall be
made by the body assigning
to a position. Its implemen-
tation shall be decided by the
directive to be issued.

74. Ways of taking disciplinary

1)

2)

3)

4)

5)

measures

Simple disciplinary measure
against a police member who
is found guilty of simple dis-
ciplinary offence shall be tak-
en by his immediate head;

A police member accused
disciplinary offence shall be
served with a charge stating
the particulars of the offence
and shall be given with op-
portunity to defend himself;
A member who commit sim-
ple disciplinary offence at the
Commission, College, Zone,
City or District level shall be
penalized up to 10% of his
salary by his immediate head;
A member who is found
commit grave disciplinary
offence other than provided
under article 70(3)(b) of this
regulation shall be punished
with fine not exceeding his
one month salary by the Zone
or City Administration Com-
mission;

A member who is found to
commit grave disciplinary
offence other than provided
under article 70 (3) (b) shall
be punished with fine not ex-
ceeding his one month salary
by the regional, Oromia po-
lice college, work branches
and process owners directly
accountable to the Commis-
sioner General;
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6)

7)

75.
1)

2)

3)

Balleessaawwan adabbii
naamusaa cimaa armaan gadii
hordofsiisan Koree Naamusaa
Komishinichaan ilaalamee Gu-
mii sadarkaa Komishinichaatiin
mirkanaauu qaba:
(a) Adabbii naamusaa gonfoo
gadi buusisu; yookiin
(b) Adabbii naamusaa sadark-
aa yookiin gulantaa irraa
gadi buusisu; yookiin
Adabbii naamusaa yeroo
turmaata argannaa gulan-
taa akka dheeratu taasisu;
yookiin
(d) Adabbii naamusaa hojii ir-
raa gaggeessisu.
Adabbiin naamusaa  kami-
yyuu murtii Mana Murtii osoo
hin eegiin murtaauu ni dan-
daa. Haalli raawwii adabbii
naamusaa Qajeelfama bahuun
kan murtaa’u ta’a.

()

Mirga Ol'iyyannoo

Miseensi  poolisii  adabbiin
naamusaa salphaa itti murtaae
tokko komii yoo qabaate hoog-
ganaa dhiyoo adabbii naamusaa
isatti murteesse irraa hoogga-
naa sadarkaa tokko isaa ol ji-
rutti komii isaa dhiyyeeffachuu
ni dandaa. Murtii ol'iyyannoo
kennameen yoo itti quufuu
baate komii isaa hoogganaa
sadarkaa itti aanee jirutti dhiy-
eeffachuu ni dandaa. Sadarkaa
kanaan murtiin kennamu isa
dhumaa taa.

Miseensi ~ poolisii ~ sadarkaa
Komishinii fi Kollejjii Poolisii
Oromiyaatti adabbii naamusaa
cimaatiin adabame tokko komii
yoo qabaate Komishinara Jen-
eraalaatiif komii isaa ni dhiy-
eessa; Murtiin sadarkaa kanatti
kennamu isa dhumaa taa.
Miseensi poolisii balleessaa
naamusaa cimaa raawwa-
tee Gumii Bulchiinsaa Kom-
ishinichaatiin murtii dhumaa
argate irratti yoo itti quufuu
baate komii isaa Komishinara
Jeneraalichaatiif dhiyeeffachuu
ni dandaa. Murtiin Komishi-
nara Jeneraalichaatiin kennamu
murtii isa dhumaa taa.
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6)

7)

75.
1)

2)

3)

The Offences/Faults which
entail the following rigorous
disciplinary measures shall be
examined by discipline com-
mittee of the Assembly at the
Commission level:

(a) Disciplinary penalty/mea-

sure of demoting from
rank; or

(b) Disciplinary measure of
demoting grade or level; or

(c) Disciplinary measure of
extending period of stay to
get level increment; or

(d) Disciplinary measure of

dismissing from duty.

Any disciplinary measure
may be decided irrespective
of the court decision. The im-
plementation particulars of
disciplinary penalty shall be
decided by the directive to be
issued.

Right to appeal

Where a police member pun-
ished with simple disciplinary
measure has grievance on the
decision, he may submit his
appeal to the higher head next
to his immediate head who
has decided on him. Where he
is dissatisfied with the decision
on the appeal, he may submit
his complaint to the next level
head. The decision rendered at
this level shall be final;

Where a police member who
is punished with rigorous dis-
ciplinary measure at the Com-
mission and Oromia Police
College levels has grievance,
he may submit his complaint
to the Commissioner General.
The decision rendered at this
level shall be final;

A police member who has
committed grave disciplinary
offence and has got final de-
cision by the Commission’s
Administrative Assembly is
dissatisfied by such decision
may submit his appeal to the
Commissioner General. The
decision given by the Com-
missioner General shall be

final;
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4)

76.

1)

2)

3)

4)

Bu'uura keewwata kanaatiin

komii ol'iyyannoo kamiyyuu

dhiyyeeffachuun  kan dan-
daamu garagalchi murtii erga
isa qaqqabee eegalee:

(a) Adabbii naamusaa salphaa
yoo tae guyyaa hojii 15;
yookiin

(b) Adabbii naamusaa cimaa
yoo tae guyyaa hojii 30
keessatti tauu qaba.

Daangaa Yeroo Himanni Itti
Dhiyaatuu fi Adabbiin Itti
Raawwatamu

Miseensi poolisii balleessaa
naamusaa salphaa raawwate
balleessaa raawwachuun isaa
guyyaa beekameerraa kaasee
hanga jia lamaatti balleessaa
naamusaan himatamee yoo
murtii argachuu baate ballees-
saa raawwateef naamusaan itti
hin gaafatamu.

Miseensi poolisii balleessaa
naamusaa cimaa raawwate
balleessaa raawwachuun isaa
guyyaa beekamerraa kaasee
hanga jia sadii keessatti ballees-
saa naamusaan himatamee yoo
murtii argachuu baate ballees-
saa raawwateef naamusaan itti
hin gaafatamu.

Miseensi poolisii balleessaa
naamusaa cimaa yakkaan hin
gaafachiifne raawwate guyyaa
balleessaa raawwachuun isaa
beekamerraa eegalee jia sa-
dii keessatti yoo hin himat-
amne balleessaa raawwateef
naamusaan itti hin gaafatamu.

Keewwata kanaan daangan
yeroo yoo jiraatellee hooggansi
poolisii dhimmi isa ilaalu:

(a) Balleessaa naamusaa sal-
phaan raawwatamuu 0soo
beekuu yeroo jia lama hin
caalle keessatti tarkaanfii
yoo hin fudhanne; yookiin
Balleessaa naamusaa ci-
maan raawwatamuu 0S00
beekuu yeroo jia sadii hin
caalle keessatti himannaa
kan hin dhiyeessin yoo
tae buuura Dambii ka-
naa keewwata 67 (14) tiin
naamusaan itti gaafatama.

(b)
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4)

76.

1)

2)

3)

4)

(a)

(b)

(a)

(b)

In accordance with this article,
any appeal shall be submitted
from receiving copy of the deci-
sion:

Within 15 working days for
simple disciplinary mea-
sures; or

Within 30 working days for
rigorous disciplinary mea-
sures.

Period of Limitation for Filing
charge and Imposing penalty
No disciplinary charge shall be
brought against a police mem-
ber who has committed simple
disciplinary offence unless such
disciplinary charged is brought
against him and get decision
within two months from the date
his commission of the offence is
known;

No disciplinary charge shall be
brought against a police mem-
ber who has committed grave
disciplinary offence unless such
disciplinary charge is brought
against him within three months
from the date of being aware of
his commission of the offence;
No disciplinary charge shall be
brought against a police member
who has committed grave disci-
plinary offence which does not
entail criminal liability unless
such charge is brought against
him within from the date of be-
ing aware of his commission of
the offence;

Notwithstanding period of lim-
itation as per this article the
concerned head shall:

He fail to take disciplinary
measure within a period not
exceeding two months being
aware of the commission of
simple disciplinary offence;
or

Who fail to take disciplinary
measure within a period not
exceeding three months
shall accountable according
to Article 67 sub article 14
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77.
1)

2)

78.
1)

Rikardii Adabbii Naamusaa
Miseensi poolisii tokko
naamusaan erga adabamee
booda adabbichi rikardii taee
irratti gabamuu kan dandau:
(a) Balleessaa naamusaa sal-
phaa ofeeggannoo afaaniin
alatti yoo tae guyyaa bal-
leessaan isaa beekamee hi-
matame irraa eegalee jia
jaha keessatti,

Balleessaa naamusaa cimaa
yoo tae guyyaa balleessaan
isaa beekamee himatame
irraa eegalee hanga waggaa
tokkotti keessatti taa.
Balleessaawwan ~ Dambii
kana keewwata 69 (2) jalat-
ti tumaman rikardii taanii
kan qabaman akkaataa
Dambii kana keewwa-
ta 97 tiin hanga turmaata
yeroo gonfoo miseensichi
itti argatu taee miseensichi
sadarkaa konistaabilitti kan
argamu yoo tae guyyaa bal-
leessaan isaa beekamee hi-
matame irraa eegalee hanga
waggaa lamaatti taa.
Keewwata kana keewwata
xiqqaa 1 (a-c) jalatti akkaataa
tumameen miseensi poolisii ri-
kardii adabbii naamusaa qabu
guddina gulantaa fi dorgommii
adda addaa irraa ni dhorkama.
Haa ta'u malee miseensi bal-
leessaa naamusaa salphaas taee
cimaa raawwate jedhamee hi-
matame yoo bilisa bahe mirga
dhorkamee ture keessaa haala
murtii bulchiinsaatiin ilaalamee
kan argachuu danda’u duubatti
deebiee ni argata.

(b)

(c)

Hundeeffama Koree Naamusaa
Balleessaawwan naamusaa
miseensota  Komishinichaati-
in raawwataman qorachuun
bu’'uura Dambii kana keessatti
tumameen yaada murtii kan
kennu yookiin yaada murtiif
ka'umsa ta'u kan dhiyeessu ka-
naan booda “Koree Naamusaa”
jedhamee kan  waamamu
sadarkaa Komishinii, Godina,
Magaalaa fi Aanaatti Dambii
kanaan hundeeffamee jira.
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77.
1)

2)

78.
1)

(b)

(c)

Record of disciplinary penalty
After a police member is
punished with disciplinary
measure, such disciplinary
penalty may be raised as a re-
cord against him:

(a) Within six months from

the date his commission
of the offence is known
and is accused where it is
simple disciplinary offense
other than oral reprimand;
Where it is grave disci-
plinary offence, up to one
year from the date his
commission of the offence
is known and accused;
The disciplinary offences
stipulated under article
69(2) of this regulation
shall be raised as a record
up to the period of stay of
the police member to ac-
quire rank as per article
97 of this regulation; and
where the member is at
the constable level it shall
be up to two years from
the date his commission is
known and accused.

A police member who has a
disciplinary penalty record as
stipulated under sub article 1
(a-c) of this article shall be sus-
pended from level promotion
and from various competitions.
However, where a member
who is accused of committing
simple or grave disciplinary of-
fences is acquitted, he shall get
among his rights suspended
retroactively through adminis-
trative decision.

Establishment of Discipline
Committee

A Committee hereinafter
called “Discipline Commit-
tee” which examines the dis-
ciplinary offences committed
by the members of the Com-
mission and suggest decision
opinion or an opinion which
act as a basis of decision as
provided in this regulation
is hereby established at the
Commission, Zone, Urban
center and District levels by
this regulation;
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2)

79.

1)

2)

3)

80.

1)

2)

Itti waamamni Korichaa walit-
ti qabaa gumii sadarkaatiin ji-
ruutiif taa.

Miseensota Koree Naamusaa
Sadarkaan Jiranii

Koreen naamusaa sadarkaan
jiru miseensota armaan gadii ni
qabaata:

(a) Adeemsoota hojii jiran
keessaa hoogganaa
poolisii sadarkaan
jiruun kan ramadaman

walitti qabaa fi barreessaa
dabalatee miseensota sadi;

Miseensota sadarkaan jiran
keessaa miseensotaan kan

(b)

filataman namoota lama

miseensa.
Koricha keessatti yoo xiqqaate
tokko dubartii tauu qabdi.
Barri hojii miseensota koree
waggaa lama taee, miseensi ko-
richaa yeroo lammaffaaf filata-
muu ni danda’u.

Aangoo fi Hojii Koree
Naamusaa Sadarkaan Jiranii
‘Koreen naamusaa sadarkaan
jiru aangoo fi hojii armaan gadii
ni qabaata:

Koreen naamusaa Aanaa dhim-
ma  miseensota  balleessaa
naamusaa salphaa raawwatan
jedhamanii
tee yaada murtii waliin Gumii

Bulchiinsaa Aanaaf ni dhiyeessa;

dhiyaateef qora-

Koreen naamusaa Godinaa
yookiin Magaalaa dhimma mi-
seensota balleessaa naamusaa
salphaa hanga mindaa % 10
adabsiisu raawwataman jedha-
mee dhiyaateef qoratee yaada
murtii waliin Gumii Bulchiin-
saa Godinaa yookiin Magaa-
laatiif ni dhiyeessa;
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2)

79.

1)

2)

3)

80.

1)

2)

(b)

The accountability of the
Committee shall be to the
chairperson of the Assembly
at each level.

Members of Discipline Com-
mittee Of each Hierarchies

The Discipline Committee of
each level shall have the fol-

lowing members:

(a) Three members including

the chairperson and sec-
retary assigned the police
heads of each levels from
the existing work processes;
Two persons as members
selected by the members
from the members of each
level.

At least one member of the
Committee shall be female;
Term of office of the Com-
mittee members shall be two
years; and member of the
Committee may be reselected
for the second term.

Power and Duties of Disci-
pline Committee of Each Hi-
erarchies

The Discipline Committee of
each hierarchy shall have the
following powers and duties:
The District Discipline Com-
mittee shall examine issues of
members committed minor
disciplinary offences and sub-
mit same to the District Ad-
ministration Assembly with
its decision opinion;

The Zone or Urban Center
discipline committee shall ex-
amine issues of members who
commit minor disciplinary
offences which are punish-
able with fine up to 10% sal-
ary and submit to the Zone
or Urban Center Administra-
tion Assembly;
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3)

4)

81.

2)

3)

82.
1)

Koreen naamusaa Kom-
ishinichaa dhimma miseenso-
ta balleessaa naamusaa cimaa
Poolisii

Kollejjii Oromiyaa

koree naamusaan calalamee
dhiyaate, akkasumas sadarkaa
Godinaa fi Magaalaatti ballees-
saa naamusaa cimaa raawwatan
jedhamanii Gumii Bulchiinsaa
Godinaa yookiin Magaalichaa
irraa dhiyaataniif ilaaluun yaa-
da murtii waliin Gumii Bulchi-
insaa Komishinichaatiif ni dhi-
yeessa.

Dhimmoota balleessaa
naamusaa biroo walitti qabaa
Gumii Bulchiisaatiin qajeelfa-
meef qulqulleessee ni dhiyeessa.

Hundeeffama Koree Komii
Dhaggeeffatu Sadarkaan Jiranii
Koreen komii murtii Gumii
Bulchiinsaa sadarkaan jiru ir-
ratti ol'iyyannoo dhiyaatu qul-
qulleessuun hoogganaa sadark-
aa sadarkaan jiruuf dhiyeessu
“Koree Komii Dhaggeeffatu”
jedhamee kan waamamu Dam-
bii kanaan hundeeffamee jira.
Itti waamamni korichaa hoog-
ganaa sadarkaan jiruuf ta%a.
Baay’inni miseensotaa, aangoo
fi hojiin korichaa Qajeelfama
bahuun kan murtaa'u taa. Ku-
taa Kudhan Tajaajila Addaan

Kutuu

Fedhiidhaan Hojii Gadi Lakkisuu
Miseensi poolisii  kamiyyuu

dirqama tajaajila waggaa torbaa
erga xumureen booda ofeeg-
gannoo barreeffamaa jia tok-
koo dursee kennuudhaan hojii
isaa fedhii isaatiin gadi lakisuu
ni danda’a.
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3)

4)

81.

1)

2)

3)

82.

1)

The Commission Disci-
plinary Committee shall ex-
amine the issues of grave dis-
ciplinary offences committed
by Oromia Police College
screened and delivered by
Disciplinary Committee as
well as grave offences com-
mitted at the Zone and Urban
Center level and submitted to
it by the Administration As-
sembly of the Zone or Urban
Center and submit same to
the Administration Assembly
of the Commission with its
decision opinion;

Shall investigate and submit
other disciplinary offences
directed to it by the Adminis-
tration Assembly.

Establishment of Appeal
Hearing Committee of Each
Hierarchies

A Committee which exam-
ines the appeal against the
decision of Administration
Assembly of each level and
submits to the Head of each
hierarchical level called ‘Ap-
peal Hearing Committee’ is
hereby established by this
regulation;

The accountability of the
Committee shall be to the
head of each hierarchy;

The number of members,
power and duties of the Com-
mittee shall be decided by the
directive to be issued.

Part Ten

Termination of Service
Voluntary resignation of ser-
vice

Any police member may re-
sign his service after complet-
ing his seven years mandatory
service by giving one month
advance notice in writing;
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Labsiin hatattamaa itti labsa- ration of state of emergency
mee fi seera kabachiisuudhaaf 77 ATIIOC AR FAdh and when he is given special
ergamni addaa yeroo itti ken- eramnt 1 @0t ey mission of protecting law and
name keessa yoo tae hanga Lab-

4 Yy ¢hanga Lat PANTNL UL APE ADNLIA OLI° order shall not be accepted
siin hatattamaa ka'utti yookiin until such state emergency be
ergamni addaa hanga xumur- AR TAOhD: AORMSEF  £40 lifted or the special mission is
imuttifgdaiﬂiin ho}jlii 8ad]i lak- 126 Raoddd TeE@- ALY completed. However, the one

isuu fudhatama hin qabaatu. : :
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alatti gaaffiin hojii fedhiin gadi e Caopb Ted wittdde | 4)  Police member who has ter-
lakkISL’lu akka hayyamameetti CBNEA ITnnated his service in viola-
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5) Miseensi tajaajila dirqama wag- i
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gaa torbaa i xumurre Iedill basic police training and ed-

1saj1at1}il hojii yoo }gl'fldlklakk‘lse AN PAOMOT LW FD0 ucation corresponding to re-

tajagjila yeroo ittl hin kennine AZ AN oWl e PAMS WS maining balance of the com-
herregamee leenjii fi barumsa ulsorv service beriod:
bu'uura poolisummaatiif baa- TPVCT fOMMTT O, Pornda P y servicep ’

sii itti bahe kaffaluuf dirqgama AANT 6)  Where police member who
qaba 78 nalt: has taken oftf —job education

6) Miseensi poolisii hojii idileetiin 2 he om, S TVCT 09 or training submits notice of

ala taee barumsa yookiin leen-
jii argate akkaataa Dambii ka-
naatiin yeroo tajaajila kennuu
qabu osoo hin xumurin gaafhi
hojii gadi lakkisuu yoo gaafate
tajaajila yeroo itti hin kennine
herregamee barumsa fi leen-
jiif baasii bahee fi mindaa kat-
falamaafii ture akka kaffalu ni
taasifama.
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resignation before complet-
ing the compulsory service
period expected from him,
he shall be made to pay back
the cost of his education or
training for which he fail to
provide service including the
salary which has been paid to
him as per the provisions of
this regulation;
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7)

83.

2)

Miseensi poolisii hojii idilee
isaa hojjachaa baasii Kom-
ishinichaatiin barumsa yookiin
leenjii argate akkaataa Dambii
kanaatiin yeroo tajaajila kennuu
qabu osoo hin xumurin gaafhi
hojii gadi lakkisuu yoo gaafate
tajaajila yeroo itti hin kennin
herregamee barumsa yookiin
leenjiif baasii bahe walakkaa
isaa akka kaffalu ni taasifama.
Keewwata kana keewwata
xiqgaa 1-7 tti kan tumame ak-
kuma eggametti taee Kom-
ishinichi gaaffii hojii gadi lak-
kisuu dhiyaatu miseensicha
bakka buusuun kan rakkisu
taee yoo argame jia lamaaf
dheeressuu ni dandaa. Raawwi-
in isaa Qajeelfama bahuun kan
murtaa’u taa.

Sababa Dhibee fi Miidhaa Ho-
jii Irratti Qaqqabuun Tajaajila
Addaan Kutuu

Miseensii poolisii kamiyyuu
sababa dhibee fi miidhaa ho-
jii irratti qagqabuun hayyamni
kennameef erga dhumee booda
hojiitti deebi'uu kan hin dan-
deenye tauu isaa boordii yaa-
laatiin kan mirkanaau yoo tae
tajaajilli isaa akka addaan citu
ni taasifama.

Bu'uura keewwata kanaa kee-
wwata xiqqaa 1 tiiin miseensi
poolisii tajaajilli isaa addaan
cite bu'uura seera sooramaa fi
Dambii kana keewwata 88 (1)
tiin mirgi isaa ni eegamaaf.

Sababa Hangina Dandeettiitiin
Hojiirraa Gaggeessuu
Miseensa poolisii kamiyyuu ho-
jii ramadame irratti beekumsaa
fi dandeettii qabu fayyadamee
hojjachuuf taattafhii isa irraa ee-
gamu taasisee madaallii raaw-
wii hojii fi bu’aa hojii waggaa
lamaaf walitti aansuun qabxii
giddugaleessaan gadi aanaa yoo
tae hojiirraa akka gaggeeffamuu
ni taasifama.
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7)

8)

83.

1)

2)

1)

Where a police member who
has taken on job education
or training with the expense
of the Commission submits
notice of resignation before
completing the service he is
expected to provide as per this
regulation, he shall be made
to pay half of the cost spent
for his education or training
or the cost corresponding to
the remaining balance of the
required service period;
Without prejudice to the pro-
visions stipulated under sub
articles 1-7 of this article, the
commission may extend the
request for resignation from
service submitted to it for two
months where it is found dif-
ficult to replace the position
of this police member. Its im-
plementation shall be deter-
mined by the regulation to be
issued.

Termination of service Due
to Sickness and Occupational
Injury

The service of any police
member whose inability to
resume work is confirmed
by medical board after com-
pletion of his sick and occu-
pational injury leave shall be
terminated;

A police member whose ser-
vice has been terminated pur-
suant to sub article 1 of this
article shall be entitled to get
all the rights he deserve in
accordance with pension law
and article 88 (1) of this regu-
lation.

Dismissal from Job on
grounds of Inefficiency

Where any police member
whose average work perfor-
mance and work result evalu-
ation is unsatisfactory for two
consecutive years despite ex-
erting his utmost effort using
his knowledge and ability to
accomplish his work, he shall
be dismissed from duty;
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4)

5)

Keewwata kana keewata xiqqaa
1 jalatti kan tumame akkuma
jirutti taee waggaawwan shan-
an darbaniif buaa raawwii hojii
olaanaa kan galmeessisaa ture
miseensi poolisii kamiyyuu
madaallin buaan raawwii hojii
isaa waggoota sadeen darbaniif
qabxii giddugaleessan qubsaa
gadi yoo taeen alatti hojiirraa
akka gaggeeffamu hin taas-
ifamu.

Bu'uura keewwata kana keew-

wata xiqqaa 1 fi 2 jalatti tuma-

meen hojiirraa gaggeessuun
kan dandaamu:

(a) Sadarka hojiirra jirun leen-
jii barbaachisu kennuud-
haan; yookiin

(b) Sadarkaa hojii qabatee jiru
waliin kan walfakkaatuu fi
iddoo hojjachuu dandau
waggaa tokko hin caalleef
akka hojjatu taasifamee ga-
humsa isaa foyyeessuu kan
hin dandeenye yoo taee
fi ofeeggannoo dursaa jia
tokko kennuudhan taa.

Keewwata kana keewwata
xigqaa 2-3 jalatti kan tuma-
me akkuma jirutti taee Kom-
ishinichi ~barbaachisaa taee
yoo argame miseensa sababa
adda addaatiin gahee isa irraa
eegamu bahuu hin dandeenye
yookiin dandeettii hin qab-
nee fi gulaantaa qabuun iddoo
gulataan isaa madaaluun gag-
geessuu kan hin dandeenye
miseensichaaf mirgi sooramaa
isaa kabajameefii hojiirra akka
gaggeeffamu taasisuu ni dan-
da’a. Raawwiin isaa Qajeelfama
bahuun kan murtaa’u taa.

Akkaataa keewwata kana keew-

wata xiqqaa 4 tiin miseensonni

poolisii hojiirraa gaggeefamanii
mirgi sooramaa isaanii ka-
bajameef hanga dandaametti
faawundeeshinii hundeeffamu
keessatti akka hammataman
Komishinichi haala ni mijeessa.
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2)

3)

4)

5)

(b)

Without prejudice to the pro-
vision of sub article 1 of this
article, any police member
who has scored high perfor-
mance evaluation results for
the last five consecutive years
shall not be dismissed from
his duty unless his average
performance evaluation re-
sults for the last three con-
secutive years becomes below
satisfactory;

The dismissal form duty in
accordance with sub articles
land 2 of this article shall be
possible:

(a) By providing him the re-

quired training on the
grade he is working; or

By making him work for a
period not more than one
year by transferring him
on another similar posi-
tion and where he is able
to work and where he fail
to improve his efficiency
and by providing him two
months advance notice.
Without prejudice to sub ar-
ticles 2-3 of this article the
Commission may where it
found necessary dismiss a
member from duty by re-
specting his right of pension
where such member fail to
discharge his responsibility
for various reasons or lack
ability and unable to manage
the position he is assigned. Its
implementation shall be de-
termined by the regulation to
be issued;

The Commission shall facili-
tate conditions for the mem-
bers who are dismissed from
duty by respecting their pen-
sion right as per sub article 4
of this article to be accommo-
dated in the foundation to be
established as much as possi-
ble.
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85.

86.

1)

2)

3)

4)

5)

Sababa Naamusaatiin Hojiirraa
Gaggeessuu

Miseensi  poolisii  kamiyyuu
buuura tumaalee Dambii ka-
naatiin balleessa naamusaa ci-
maadhaan himatamee hojii ir-
raa akka gaggeeffamu murtiin
dhumaa kan kennameef yoo tae
tajaajilli isaa addaan cita.

Sababa Umuriin Tajaajila Add-
aan Kutuu

Miseensi poolisii naannichaa
kamiyyuu umuriin ittiin soora-
ma bahu waggaa 55 taa.
Poolisiin kamiyyuu tajaajilli
isaa yoo hin dheeratiniin alatti
umuriin soorama isaa seeraan
murtaaeen guyyaa dhumaa ir-
raa kaasee tajaajilli isaa akka
addan citu ni taasifama.
Miseensii  poolisii sooroma
bahu o0soo soorama hin bahiin
waggaan sadii yeroo isa hafu
ramu taee jia jahaan dura bar-
reeffamaan akka beeku ni taas-
ifama. Haa ta'u malee soorama
bahuuf jia sadii yoo isa hafu
mindaa waliin hayyamni ni
kennamaaf.

Keewwata kana keewwata
xiqqaa 1-3 jalatti kan tumame
akkuma eegametti taee mi-
seensi fedhii isaatiin daangaan
umurii sooramaaf taae 0osoo hin
xumurin soorama bahuu bar-
baade tajaajila waggaa 25 fi isaa
ol kenne umuriin isaa waggaa
50 yoo guute soorama bahuu
dandaa. Kan hafan akkaataa
tumaalee seera sooramaatiin
raawwatiinsa ni qabaatu.
Keewwata  kana  keewwa-
ta xiqgqaa 1-4 tti kan tumame
yoo jiraatees akkaataa Dam-
bii kana keewwata 84 (4) jalatti
tumameen Komishinichi mirgi
soorama miseensichaa kabaja-
meefii hojiirraa gaggeeffamuu
qaba jedhee yoo itti amane
daangaa umuriitiin osoo hin
daangeeffamiin hojiirraa gag-
geessuu ni dandaa.
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85.

86.

1)

2)

3)

4)

5)

Dismissal from Duty for Dis-
ciplinary Reasons

Where any police member is
accused of grave disciplinary
offence in accordance with
the provisions of this regula-
tion and penalized with final
decision of dismissal from
duty, his service shall be ter-
minated.

Termination of Service on
grounds of age

The retirement age of any
police member of the region
shall be 55 years;

The service of any police
member shall be terminated
from the last date of his legal
retirement age unless his ser-
vice is extended;

The retiring police member
shall be transferred to his fam-
ily three years prior to his re-
tirement and shall be notified
of his attainment of retirement
in writing before six months
of his retirement. However,
he shall be given with paid
leave when he left with three
months for retirement;
Without prejudice to the
provisions under sub arti-
cles 1-3of this article, a po-
lice member who wants to
retire before the completion
of attainment of retirement
age may be allowed to retire
where he has served for 25and
above years and attained 50
years old;

Notwithstanding to the pro-
visions under sub articles
1-4of this article where the
Commission believes that the
member shall be dismissed
from duty by respecting his
pension right as stipulated
under article 84(4) of this
regulation, it may dismiss the
member without being limit-
ed to age.
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87.

1)

3)

88.

1)

Sababa Du’aatiin Tajaajila Add-
aan Kutuu

Miseensi poolisii  kamiyyuu
guyyaa due irraa eegalee tajaa-
jilli isaa addaan ni cita.
Miseensi  poolisii  tajjaajilli
isaa sababa dulaatiin addaan
cite. mindaa guutuun jia inni
keessatti duee, haadha warraa
yookiin abbaa warraa, yoo hin
gabaanne dhaaltoota isaatiif ni
kaffalama.

Tumaaleen seera sooramaa
akkuma jirutti taee miseen-
si poolisii due bakka buoonni
isaa:

(a) Kan due yookiin kan wa-
reegame sababa dirqa-
maatiin ~ yookiin leenjii
ogummaa adda addaa fi
gondaalummaa irratti osoo
jiruu dhibee beekamaad-
haan ala dhimma leenjii
waliin walgabatuun yoo tae
mindaa isaa waggaa lamaa,
Kan du’e sababa biroon yoo
tae mindaa isaa jia jahaa
yeroo tokkoon akka kaffal-
amuuf ni taasifama.

(b)

Sababa Miidhaa Cimaa Qaama
Irra Gahuun Faayidaa Arga-
chuu Qabu

Miseensi poolisii kamiyyuu sa-
irra gaheen tajaajila akka add-
aan kutu boordii yaalaatiin yoo
murtaae:

Miidhaa qaamaa cimaatiin
kan tajaajila addaan kutu yoo
tae mindaan isaa kan waggaa
tokkoo yeroo tokkoon ni kaf-
falamaaf,

Keewwata kana keewwata
xiqqaa 1 jalatti kan tumame
akkuma jirutti taee, miidhaan
qaamaa cimaa irra gahee tajaa-
jila isaa kan addaan hin kunne
yoo tae mindaan ji’a jahaa yeroo
tokkoon ni kaffalamaaf.
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87.

1)

2)

3)

(a)

(b)

88.

1)

2)

Termination of Service Due
to Death
The service of any police
member shall terminate
from the date of his death;
The police member whose
service is terminated due
to his death, his full salary
of the month in which he is
died shall be paid to his wife
or her husband or if does
not have, to the legal heirs;
Without prejudice to the
provisions of pension law,
the survivors of the deceased
police member shall be enti-
tled to a lump sum payment
of:
His two year’s salary where
he died or sacrificed due
to special duty or while
on various professional
and officer ship training
with such training related
reasons other than known
diseases;
His six month salary
where he died due to any
other reason.

Benefits Obtained For Se-
vere Bodily Injury

Where the Medical Board
decided that any member
shall terminate his service
due to severe occupational
injury:

He shall be paid a lump sum
payment of his one year
salary where he terminates
service due to severe bodily
injury;

Without prejudice to the
provision under sub article
1 of this article where the
severe bodily injury does
not terminate his service,
he shall be paid a lump sum
payment of his six month
salary.
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89.

90.
1)

2)

3)

91.
1)

2)

Ragaa Muuxannoo Hojii
Miseensi poolisii kamiyyuu ho-
jiirraa osoo jiruu yookiin erga
tajaajila addaan kutee booda
yeroo kamiyyuu ragaan muux-
annoo hojii akka kennamuuf
yoo gaafate gosa hojii hojjachaa
ture, bara tajaajila isaa fi mindaa
jlaan kaffalamaafii ture kan
ibsu ragaan muuxannoo hojii
sadarkaa Komishinii fi Godi-
na yookiin Magaalaan ni ken-
namaaf.

Waraqaa Ragaa Qulqullinaa
Miseensi poolisii sababa ka-
miniyyuu hojiirraa yammuu
gaggeeffamu waraqaa ragaa
gaggeeffamuu isaa ibsu ni ken-
namaaf.

Waragaan qulqullinaa miseen-
sichaaf kennamu gosa hojii
hojjachaa ture, bara tajaajilaa, ga-
hee mindaa isaa fi k. k.f. ibsuu qaba.
Miseensi poolisii kamiyyuu ta-
jaajila waggaa torbaa osoo hin
xumurin gaafhi hojii gadi lak-
kisuu yoo dhiyeesse akkaataa
Dambii kana keewwata 82 (5)
tiin baasii irraa barbaadamu
erga kaffalee booda waraqa-
an qulqullinaa ni kennamaaf.
Raawwiin isaa Qajeelfama ba-
huun kan murtaa’u ta’a.

Tajaajila Dheeressuu
Miseensi poolisii tokko umuriin
sooramaa isaa erga gahee booda
hanga waggaa shan hin caalleetti
dheeressuufiin ni dandaama.
Bu'uura keewwata kana kee-
wwata xiqqaa 1 tiin tajaajila
poolisii tokko dheeressuun kan
dandaamu:

(a) Sadarkaa barumsaa, bee-
kumsaa fi dandeettii addaa
poolisichi gabu hojii Kom-
ishinichaa kan fayyadu taee
yoo argame,
Guddinaan,

(b) ramaddiin,
riin bakka miseensichaa buu-
suun kan hin dandaamne
tauun yoo mirkanaae,
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89.

90.
1)

2)

3)

91.
1)

2)

(a)

(b)

Experience Evidence

Where any police mem-
ber requests evidence of his
work experience at while he
is on duty or after terminat-
ing service, he shall be given
with an experience evidence
stating the type of work he
has been working, his ser-
vice years and his monthly
salary at the commission,
zone or city (town) levels.

Clearance Certificate

A police member discharged
from duty for any reason
shall be provided with clear-
ance Certificate describing
his being discharged;

The clearance certificate to
be provided to the member
shall describe type of work
he has been working, his
service years, his salary and
the likes;

Where any police member
requests the resignation
from service before com-
pleting the seven years man-
datory service, he shall be
provided with clearance cer-
tificate after he has paid the
expenses required from him
as per article 82(5) of this
regulation. Its implementa-
tion shall be determined by
the regulation to be issued.

Extension of service

The service of a police mem-

ber may be extended for not

more than five year after he

attained retirement age;

The service of a police mem-

ber may be extended as per

sub article 1 of this article

where:
The educational qualifica-
tion, knowledge and the
special ability of the police
member is found essen-
tial for the activities of the
commission;
It is proved that it is im-
possible to replace the
member by another mem-
ber through promotion
, assignment, transfer or
employment;
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3)

92.

93.

1)

(c) Miseensichi tajaajila itti fu-
fuuf yoo waliigale,
Komishinchi bara tajaajilaa
dheeressuuf fedhii yoo qa-
baate,

Komishinichi akkaataa bar-
baachisummaa isaatti mi-
seensichi hojichaaf gahum-
sa gabaachuu isaa ragaa
mana yaalaatiin mirkanees-
suu ni dandaa.

Akkataa keewwata kanaati-
in miseensi poolisii tajaajilli
dheerateef faayidaalee miseensi
poolisii tokko argachuu qabu ni
argata.

(d)

(e)

Miseensa Tajaajila Poolisummaa
Addaan Kute Hojiitti Deebisuu

Miseensi  poolisii  kamiyyuu
beekkamtii Komishinichaa fi
gaaffii mootummaatiin hojiif
barbaadamee mana hojii moo-
tummaa kan birootti ramada-
hojjachaa jiruu gaafhii gara hojii
poolisiitti deebi'uu yoo dhiy-
eessee fi mana hojii keessatti
hojjachaa ture irraa xalayaa dee-
ggarsaa yoo dhiyeesse gulantaa
yeroo hojii gadi lakkisu qabu
sana qofa qabatee gara hojii
poolisiitti deebi'uu ni dandaa.

Miseensa Poolisii Yakkaan Hi-
matame

Komishinichi miseensa poolisii
yakkaan himatame sababa it-
tigaafatamummaa isaa bahuuf
jecha haala humnaa ol taeen
gocha yakkaa rawwachuu isaa
yoo itti amane:

(a) Mana Murtiitiin murtiin
dhumaa hanga kennamut-
ti ogeessa seeraa Kom-
ishinichaa yookiin abukaa-
too gaxaruudhaan bilisaan
tajaajila ~ abukaatummaa
akka argatu ni taasifama,
Falmichi adeemsa irraa
0s00 jiruu miseensichi
yeroo barbaadametti Mana
Murtii dhiyaachuu akka
danda’u wabii ni ta’aaf,

(b)

)
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(c)
(d)

(e)

3)

92.

93.

1)

(a)

(b)

The member agreed to
keep on providing service;
The commission willing
to extend tenure of the
service;
The commission may
prove the competency of
the member for the service
with medical evidences as
deemed necessary.
The member whose service
has been extended as per
this article shall get the ben-
efits that other members are
entitled. Its implementation
shall be decided by the di-
rective to be issued.

Returning a Member who
has Terminated Police Ser-
vice to Job

Where any member who has
been assigned or transferred
to another government of-
fice with the knowledge of
the commission and request
of the government being re-
quired for particular service
applies to return to police
service and has produced
support letter from the of-
fice he has been working, he
may be returned to police
service on the level he has
been holding while he re-
signed from job.

Police member accused of
crime
Where the Commission be-
lieves that the police mem-
ber accused of crime has
committed such offence due
to compelling circumstance
beyond his control he has
faced while discharging his
duty:
He shall get free legal ser-
vice by the Attorney of the
Commission or by hiring
legal Attorney for him un-
til his case get final deci-
sion of the Court;
Shall be his bail to make
the member appear before
court whenever he is re-

quired while case pending;
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(0)

(d)

(e)

(f)

(g)

(h)

(@)

Mirgi wabii kan eegameef
yoo tae hojii isaa irra taee
mindaa argachaa falmichi
akka gaggeeffamu ni taasisa,
Mana Murtii falmichi itti
gaggeeffamu yeroo ded-
deebi’u akkaataa seera faay-
inaansiitiin guyyaa beel-
lamaa dhiyaachuu akka
danda'u baasiin geejjibaa
fi durgoon oolmaa ni kaf-
falamaaf,

Mirgii wabii isaa dhorka-
mee  hidhamee yooki-
in mana sirreessaa galee
falmiin kan gaggeeffamu
yoo tae Mana Murtiiti-
in murtiin dhumaa hanga
kennamutti mindaan isaa
ni kaffalamaaf.

Bilisaan gadi lakkifamee
yookiin himanni yakkaa ir-
raa kaee mana sirreessaatii
yoo gadilakkifame gara ho-
jii isaatti ni deebi’a,

Yakka himatameen ballees-
saan isaa itti mirkanaaee
adabbiin hidhaa waggaa
shan hin caalle yoo itti
murtaae adabbii isaa erga
xumuree booda hojii isaat-
ti akka deebi'u ni taasifa-
ma. Haa ta'u malee yeroo
hidhaa irra tureef mindaan
hin kaffalamuuf,

Yakka himatameen ballees-
saan isaa itti mirkanaaee
adabbii hidhaa waggaa shan
caaluun akka adabamu
murtii isa dhumaa Manni
Murtii yoo itti murteesse
murtiin guyyaa itti kanna-
mee eegalee hojiirraa akka
gaggeeffamu ni taasifama,
Keewwata kana keewwata
xiqqaa a jalatti kan tuma-
me akkuma jirutti taee,
miseensa poolisii  haala
humnaa ol taeen balleessaa
hariiroo hawaasaa raawwa-
te tokkoof ogeessa seeraa
yookiin abukaatoo gaxaru-
un Komishinichi falmii ni
gaggeessaaf.
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(c)

(d)

(e)

()

(g)

(h)

(i)

Shall make the member
follow his trial by being on
his duty and receiving his
salary where he is released
on bail;

The member shall be paid
transportation cost and
allowances in accordance
with finance law to enable
him appear before court as
per the adjournment while
he is attending his case;
He shall be paid of his sal-
ary where he is denied of
release on bail and he is
attending the trial being
in custody or in prison ad-
ministration;

He shall resume his duty
where he is acquitted or a
charge against him is with-
drawn and released from
prison;

Where he is convicted and
punished with imprison-
ment for a period not ex-
ceeding five years, he shall
be made to be returned to
his duty after completing
his penalty; However, he
shall not be paid of his sal-
ary for the period he has
been in prison;

Where he is punished with
imprisonment exceeding
five years by the final deci-
sion of the court, he shall
be dismissed from duty
from the date of such de-
cision against him;
Without prejudice to the
provision under sub arti-
cle (a) of this article, the
Commission may con-
duct litigation for a police
member who is made civ-
illy liable by hiring legal
expert or Attorney.
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2)

Miseensi poolisii yakkaan hi-
matame kamiyyuu haala hojii
isaatiin walqunnamtii hin qab-
neen sababa yakka raawwateen
bu'uuraa Dambii kanaatiin tar-
kanfiin naamusaa fudhatamu
akkuma jirutti taee:

(a) Mirgi wabii isaa yoo ee-
gameef hojii isaa irra taee
mindaa argachaa falmicha
akka gaggeessu ni taasifa-
ma,

(b) Mirgii wabii isaa dhorka-
mee hidhamee falmii kan
geggeessu yoo tae mindan
isaa hin kaffalamuuf,

(c) Bilisaan yoo gadi lakkifame
yookiin himannaan yakkaa
yoo irraa kaee mana sir-
reessaatii hitkame mirgi ho-
jiitti deebi'uu ni eegamaaf,

(d) Balleessaawwan naamusaa
adabbii cimaa hordofsisani-
in alatti, yakka himatameen
balleessaan isaa itti mirka-
naaee adabbiin hidhaa wag-
gaa tokko hin caalle yoo itti
murtaae adabbii isaa erga
xumuree booda hojii isaat-
ti akka deebi'u ni taasifa-
ma. Haa ta'u malee yeroo
hidhaa irra tureef mindaa fi
faayidaaleen biroo hin ee-
gamuuf.

(e) Yakka himatameen ballees-
san isaa itti mirkanaaee ad-
abbii daangaa yeroo yooki-
in maallaqaan yoo adabame
hojii idilee isaa kan itti fu-
fuu ta’a,

(f) Yakka himatameen ballees-
saan isaa itti mirkanaaee
adabbiin hidhaa waggaa
tokko caaluun akka ada-
bamu murtii isa dhumaa
Manni Murtii yoo itti mur-
teesse guyyaa murtiin itti
kanname irraa eegalee ho-
jiirraa akka gaggeeffamu ni
taasifama.
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2)

(a)

(b)

(c)

(d)

(e)

()

Without prejudice to the
disciplinary measure taken
on any police member for
he commits an offence not
related to his duty in accor-
dance with this regulation:
He shall be made to be on
his duty and conduct his
trial receiving his salary
where he is released on
bail;
He shall not be paid a sala-
ry where he is conducting
his trial being denied of
release on bail;
He shall be entitled to re-
sume his duty where he
is acquitted or the charge
against him is withdrawn;
Except disciplinary offens-
es entailing rigorous pen-
alty, he shall be made to
resume his duty after com-
pleting his penalty where
he is convicted of his of-
fense and punished with
imprisonment and ex-
ceeding one year; howev-
er he shall not be entitled
to get his salary and other
benefits for the period he
was in prison;
He shall continue his reg-
ular duty where he is con-
victed of his offense and
penalized with punish-
ment which is suspended
for a time being or penal-
ized with fine;
Where he is with the final
decision of imprisonment
exceeding one year, he
shall be dismissed from
his from the date of the
decision against him.
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Kutaa Kudha Tokko
Akkaataa Qabiinsa Ragaa Miseensota
Poolisii
94. Galmee Dhuunfaa
1) Komishinichi miseensota
poolisii Komishinicha jala jiran
tokkoon tokkoo isaaniitiif ragaa
yookiin odeeffannoo sirrii tae
kan qabatu galmeen dhuunfaa
akka jiraatu ittigaafatamummaa
ni qaba.
Miseensi kamiyyuu galmee
dhuunfaa isaa keessatti ragaaw-
wan argaman ilaaluu yookiin
kooppii isaa fudhachuuf mirga
ni qaba.
Qaama aangoo gabuun yookiin
hooggantoota Komishinichaati-
in yookiin raawwattoota bulchi-
insa qabeenya humna namaa
dhimmi isaa ilaaluun alatti
namni kamiyyuu galmee dhu-
unfaa miseensa poolisii tokko
ilaaluu hin danda’u.
Miseensichi kan hin beekne
ragaa kamiyyuu galmee dhuun-
faa isaa keessa kaa'uun yookiin
hidhuun dhorkaadha.
Miseensi poolisii kamiyyuu:
(a) Ragaa fuudhaa fi heeru-
maa yookiin ragaa ittiin
wal hiikan galmee dhuun-
faa isaatiin walqabsiisuu fi
beeksisuu qaba.
Jjoollee yoo godhate yooki-
in yoo guddifate yookiin
maatii isaa keessaa yoo
due kutaa isaatti beeksisuu
qaba.

2)

3)

4)

5)

(b)

Odeeffannoo Istaatistiksii
Komishinichi:

(a) Sadarkaa Komishinichaat-
ti daataa humna namaa ni
gurmeessa,

Sirni hooggansa hojii ragaa
qabeenya humna namaa
bifa tokkoon akka hojiirra
oolu ni taasisa,
Odeeffannoowwan  ista-
atistiksii miseensota pooli-
sii ilaallatu walitti qabuu fi
gindeessudhaan hojiiwwan
barbaachisaniif faayidaarra
ni oolcha.

95.
1)

(b)
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Part Eleven

Manner of Keeping Evidences of

94.
1)

2)

3)

4)

5)
(a)

(b)

95.
1)
(a)

(b)

()

Police Members

Personnel Records
The Commission shall have
the responsibility to keep
personnel records contain-
ing all relevant evidences or
information regarding each
police member;
Any member has the right
to get access to all evidences
contained in his personnel
record to see or to have a
copy thereof;
No person other than the
bodies having power or of-
ficials of the commission or
the concerned human re-
source administration staff
shall look in to the personnel
records of a police member;

It is prohibited to deposit or at-

tach any evidence in the person-

nel records of a police member
without his knowledge;

Any police member shall:

Attach evidences of his
marriage or divorce to his
personnel records and no-
tify same;
Notify about the birth or
adoption of children or
death of his family mem-
ber to his unit.

Statistical Data

The Commission shall:
Organize human resource
data at the Commission
level;
Cause the uniform imple-
mentation of human re-
source evidence manage-
ment system;
Collect and compile statis-
tical data relating to police
members and cause it to
be used for necessary ac-
tivities.
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96.

Qaamni Komishinichaa sadark-
aa sadarkadhaan jiru daataa
humna namaa yeroo isaa eeg-
gate Komishinichaaf dabarsuuf
dirqama ni qaba.

Madaallii Raawwii Hojii
Kaayyoo Madaallii raawwii hojii:
(a) Miseensonni poolisii hojii
isaanii karooraan hoogga-
namaa, baay’inaa, qulqulli-
naa fi siayina karaa dabalu-
un akkasumaas baasii karaa
qusatuun akka raawwatan
dandeessisuu,

Ciminaa fi hanqina miseen-
sota poolisii addaan baasu-
un hojii ijaarsa dandeet-
tii karoora irratti hundaae
hojjachuuf dandeessisu,
Miseensonni poolisii
raawwii hojii isaanii gara
fuulduraa akka fooyyeffa-
tan kaka'umsa hojii isaanii
cimsu,

Miseensota poolisiitiif jajja-
beessituu bu'aa hojii irratti
hundaae kennuu fi
Hoogganaan ragaa qabata-
maa irratti hundaaee murtii
bulchiinsaa akka kennu
dandeessisuu ta’a.

Madaallii raawwii hojii iftoom-
inaa fi qaamni hojichi ilaallatuu
fi miseensoonni poolisii bakka
argamanitti waliin kan raaw-
watamu taa.

Keewwata kana keewwata
xiqqaa 1 fi 2 jalatti kan tumame
akkuma jirutti taee, miseensi
poolisii hojiin ala taee barum-
sa baratu kamiyyuu dhaabbata
barumsaa baratu irraa akkaataa
Komishinichi hayyameen bara-
chaa jiraachuu isaatiif ragaa
wayitaawaa tae yoo dhiyeesse
qabxiin madaallii yeroo barum-
sa galu qabu akka qabxii madal-
lii raawwii hojiitti ni qabamaaf.
Beekamtii ~ Komishinichaati-
in miseensi mana hojii moo-
tummaa kan biraa keessatti
ergisaadhaan tajaajilaa jiru ka-
miyyuu bu’aa raawwii madaallii
mana hojii mootummaa kees-
satti tajaajilaa jiru irraa dhi-
yaatu akka gabaasa madaallii
raawwii hojitti ni fudhatama.
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2)

96.

1)

2)

3)

4)

(a)

(b)

(c)

(d)

(e)

Every branch of the Com-
mission at each hierarchical
level shall submit human re-
source data to the commis-
sion timely.

Performance Evaluation
The objective of performance
evaluation shall be to:
Enable police members
to discharge their duties
guided by their in a way
that promote its volume ,
quality and efficiency and
minimize costs;
Enable to identify the
strength and weakness-
es of police members and
thereby implement appro-
priate capacity building
programs based on plans;
Strengthen motivation of
police members to improve
their work in the future;
Provide incentives to po-
lice members based on
their work results; and
Enable the heads to make
administrative  decisions
based on tangible evidences.
Performance evaluation
shall be carried out in a
transparent manner with
the participation of the con-
cerned bodies and police
members;
Without prejudice to the
provision under sub article
1 and 2 of this article where
any police member who is
attending off-job education
produce current evidence
from the institution in
which he is learning proving
that he is learning as per the
permission of the Commis-
sion, his previous perfor-
mance evaluation result be-
fore joining the institution
can be taken as his perfor-
mance evaluation result;
The performance evaluation
result sent to the commis-
sion by the government of-
fice in which a police mem-
ber is working can be taken
as performance evaluation
of any member who is serv-
ing in other government of-
fice with the knowledge of

the Commission.
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1)

2)

3)

98.

1)

2)

Kuta Kudha Lama

Kenniinsaa fi Guddina Gonfoo
97. Waaee Sadarkaa fi Tartiiba
Gonfoo

Sadarkaan Gonfoomiseen -

sota
aa GonfooJalgabaa,

poolisisadark -
Giddu-

galeessaa, ol'aanaa fi Tarsiimoaa
kan qabu taa.

Tartiibni fi moggaafamni Gon-
foo Komishinichaa kan armaan
gadii ta’a:

(a)

(b)

(©)

(d)

Konistaabil, Gargaaraa
Saajiin, Itti Aanaa Saajiin,
Gonfoo Jalgabaa;
Gargaaraa  Inispeek-
taraa, Itti aanaa Ini-
speektaraa  fi
Inispeektarri Gonfoo gid-
dugaleessaa;

Inispeektara olaanaa, Itti aa-
naa Komaandaraa fi Komaan-
darri Gonfoo olaanaa.
Gargaaraa ~ Komishina-
raa;  [Itti Aanaa
Komishinaraa fi
Komishinarri Gonfoo Tar-
siimoaa.

Akkaataa keewwata kana kee-
wwata xiqqaa 1 jalatti ibsameen

gonfi miseensaa

mallattoo

mataa isaa ni qabaata.

Yeroo Turmaata Kenniinsa

Gonfoo
Guddinni Gonfoo idileedhaan
yookiin haala ariifachiisaa ir-
ratti hundaa'uun kennamuu ni
dandaa.

Miseensi

Poolisii  kamiyyuu

Gonfoo itti aanu argachuuf
gonfoo qabateen yoo xiqqaate
yeroo armaan gadiitiif turuu
qaba:

(V)

RN Al Uit
£99047 AONTS AL
071047 RLAS PRI it
PN AN 91047 RLE
avhhAG
N EENE 99047 LB LA

Pavfanl ¢t heh5'q

LUGA:

Chaliir 91647 PLI°

0.£7% PoLbAT BUPSA:-
hIFNAE T
PRFA ABTT ABIS PG AR
Paoavl® QLB T104:

+hTAG

ALY

Lo ANTRTC: 9t

Attt Ca ATt c-
aohnAT L.L8 71647

Paq nMtatC: AR 11
ho778.CS hoT78.C- N1 L8
77047

hoLiC A 11

hoICS hoL0IC- b En e

ALY

L8 0L
MY a%7+06 100 wibd & +C
NH10A@ gow i PhAON 99647

PL0- AT LTLPA::

99047 AONT $L3- 11
PNO0LT AL NovfNE  ®LI°
NanTy. e U3 AR Navaosrlct

ANT BTAN:
NI D-9° 7700 Ul
PULPTADT 91047 AT

NeHD- 1647 0.7 A%Lhido-
L0, ao bt hANT:-

Part Twelve

Promotion in Rank and Its Entitle-

97.

1)

2)

(a)

(b)

(c)

(d)

3)

98.

1)

2)

ment
Levels and Placement of
Ranks
The levels of ranks of the po-
lice members shall have - the
junior level of rank, Middle
level, Higher level and stra-
tegic.
Placement and names of
ranks of the Commission's
police shall be:
Constable, Assistant Ser-
geant, Deputy Sergeant,
Sergeant and Chief Ser-
geant shall be initial rank;
Assistant inspector, Dep-
uty inspector and Inspec-
tor shall be middle level
ranks;
Chief inspector, Deputy
Commander, and Com-
mander shall be high level
ranks;
Assistant Commissioner,
Deputy  Commissioner
and Commissioner shall
be strategic ranks;
Ranks of the police specified
under sub article 1of this ar-

ticle shall have its own sym-
bols.

Period of stay for conferring
promotion

Rank promotion may be
conferred regularly or on
the basis of urgencys;

Any police member shall
stay at least the following
period holding his existing
rank to get the next rank.
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Irkaniiwwan Gu- | Gulantaa Poolisii Yeroo Gonfoo ee2d ocnek | e7An 22 P42 U (9o e Grade of levels | Police level Period of stay perannum | Rank obtained by
lantaa 'Turmaataa Guddinaan
Waggeadhaan Argamu Regular urgent
LTS 71047
Idilee Ariifachiisaa NG AL Constable 3 2 Assistant sergeant
Konistaabil 3 2 Gargaaraa Saajiin hANA 3 > 280 A Junior lever Assistant sergeant 2 1 Deputy sergeant
Gulantea Gargaaraa 2 1 Itti aanaa Saajiin Eene 2R 287 a8 2 4 FnTa AT Deputy sergeant 2 1 sergeant
Saajii N
Jalqabaa aajiin — - Sergeant 2 1 Chief sergeant
) A AR 2 1 a7
Itti Aanaa 2 1 Saajiin K K
Saajiin o Chief sergeant 2 1 Assistant
¥ 2 1 PG ARG inspector
Saajii 2 1 Saajiin Ol . p o
e 2 s PG AR 2 1 LET ANENTC Assistant inspector 2 1 Deputy inspector
Saajiin Ol'aanaa 2 1 Gargaaraa e o1, X X
Inispecktaraa L& WITRTC 2 1 7NN Middle level Deputy inspector 3 2 inspector
Gulantaa Gargaaraa Ini- | 2 1 Itti aanaa A Inspector 3 2 Chief inspector
: TG
Giddugalee- ssaa speektaraa Inispeektaraa Chief inspector 3 2 Deputy
Itti Aanaa Inispeek- | 3 2 Inispeektara iy} 3 2 AHTRTC commander
taraa 2R Deputy 3 2 commander
Inispeektara 3 2 Inispeektara AT G commander
ol'aanaa .
AVERRC 3 5 PG RIERIC Commissioner 4 3 Aéslstan_‘:
Gulantaa Inispeektara Ol'aa- | 3 2 Itti aanaa t Commissioner
OPaanaa naa Komaandaraa N 220 PG AHERC 3 2 PN he1ILC Assistant A 5 Deputy
Itti Aanaa Komaan- | 3 2 Komaandara RN hOTIC 3 2 ho132C WM Commissioner Commissioner
daraa . .
[ 4 3 291 T Deputy Commissioner | 4 3 Commissioner
Komaandara 4 3 Gargaaraa C ieai
Komishinaraa L8571 DTG 4 3 PREA Doy T ommissioner - =
. ) Deputy Commissioner | _ _
Gargaaraa Komish- | 4 3 Itti Aanaa A heLiinG 4 3 e nC General
inaraa Komishinara -
hoUinC — — Commissioner General | _ _
Itti aanaa Komishi- | 4 3 Komishinara
naraa aretAne L2 A _ _
Komishinara - -
holiIC Crdin
I/A/Komishinara | - -
Jeneraala heliic €rda _ _
Komishinara Jener- | - -
aalaa
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Kutaa Kudha Sadii

Badhaasaa Miseensota Poolisii
99. Kaayyoo

Kaayyoon badhaasni miseensota
poolisiitiif kennamuuf miseen-
sota hirmaannaa ol'aanaa gum-
achanii fi tajaajila gaarii kennan
jajjabeessuudhaan galma gahiin-
sa ergama Komishinichaa mir-
kaneessuudhaaf ta’a.

100. Akaakuu Badhaasa Miseensota
Poolisii

Badhaasni miseensota pooli-
siitiif kennamu akkaataa ar-
maan gaditti tarreeffameen taa:

1)

2)

101. Meedaaliyaa

1)

2)

(a)
(b)
(©)
(d)
()
()
(8)
(h)

Meedaaliyaa Gootummaa
Sadarkaa 1ffaa ;
Meedaaliyaa Gootummaa
Sadarkaa 2ffaa ;
Meedaaliyaa Gootummaa
Sadarkaa 3ffaa;
Meedaaliyaa Buaa Raawwii
Hojii Olaanaa;
Meedaaliyaa Tajaajila Pooli-
sii Sadarkaa 1ffaa;
Meedaaliyaa Tajaajila Pooli-
sii Sadarkaa 2ffaa;
Meedaaliyaa Tajaajila Pooli-
sii Sadarkaa 3ffaa; fi
Riivaanii Tajaajila Poolisii.

Akkaataa keewwata kana kee-
wwata xigqaa 1 (a - h) tiin

akaakuu badhaasaa

ibsaman

kennaan isaanii yookiin kaffal-
tiin raawwatamuu qabu akka-
sumas boca, haalluu fi qabiyy-
een isaanii Qajeelfama bahuun
kan murtaa’u taa.

Gootummaa

Sadarkaa 1ffaa

Meedaaliyaan

gootummaa

sadarkaa 1ffaa miseensa poolisii,
garee yookiin kutaa hojii dirqa-
ma hojii poolisummaa gaafat-
uun olitti gootummaa yookiin
daran boonsu raawwataniif bad-
haasa kennamuudha.

Miseensi

poolisii badhaafa-

maa meedaliyaa gootummaa
sadarkaa 1ffaa tae:

1.

¢ 8

R
~

RRA b7 Pt
700 AT AT

9777

AZ°AQ ANAE DA PULATOT
9077 heVE  AdTP?  ANLhES
aopNg® WA POM: P7TAN
AT INES T eheLTid
TAbh T AT LPSA:

e77°00 AT AT 92T
AZAN A0AT PolAM@ AT
HTTRVINNT o SR U N PA VA STV
LUGN:-
WIRE RLE CEUTTIT 188
U RLE PRI o380
POrs L8 CETIT o180

) PAP e WAART Ot

9980,

AILE LB C7AN ANt

9980,

U-OTE L85 22700 AIAD0-T

T80,

POrE LB e AN AT

798081 S

C7AN AN LT ST
Y A7Pd 700 Abd & (V-
) oowld eTINO-T CTAYT T
9T AwAOMTF-
avl09° POND NELD A8 U-9°
CUATTE PCAT +09°G SHI T
N29.@MN avanl @ PoLONT LPGA::

mLI°

WILT LLR CEITIT U858
nIRE  RLE PEITHT 9188
PHOTC 7°AAP 258 holmedar
AL AED (M9° P99.0h¢- E08T
Né.Boo- 2°A0 AONN-L7 0BI°
e AGA POLAT TATTT h0-:
nIRE RLE CEDTIT oR8L H(IAY,
eV £7°A0 AOA:-

Part Thirteen

Awards of Police Members

99.

100.

1)

2)

()
(b)
(c)
(d)
(e)
(f)
(g)

(h)

101.

1)

2)

Objective

The objectives of giving
awards to police members
shall be to ensure the attain-
ment of the mission of the
Commission through en-
couraging police members
having outstanding achieve-
ment and provide better ser-
vice.

Types of Awards of Police
Members
Types of awards to be given
for police members shall be
the following:
1st Rank medal of heroism;
2nd Rank medal of heroism;
3rd Rank medal of heroism;
Medal of outstanding
work accomplishment;
Ist Rank Medal of police
service;
2nd Rank medal of police
service;
3rd Rank medal of police
service; and
Police service Ribbon.
The types of award referred
to under sub article (a-h) of
this article, their manner of
confer or their payments,
shape, Color and substance
shall be determined by the
directive to be issued.

1st Rank Medal of Heroism
The medal of Heroism 1st
Rank is an award conferred
on the police member, team
or unit that perform un-
paralleled bravery proudest
achievement beyond ordi-
nary police duty;

A police member awarded
with the medal of heroism
Ist Rank shall:
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3)

102. Meedaaliyaa

1)

2)

3)

(a) Kaffaltii qarshii 20,000.00
yeroo tokkoo fi dabalata
mindaa % 25 ni kennamaaf.
Kan wareegame yoo tae
dhaaltota seeraatiif qarshii
25,000.00 kan kaffalamu ta’a.

(b) Waraqaanragaa Pirezidaan-
tiin ni kennamaaf.

Gareen yookiin kutaan hojii
badhaasa meedaaliyaa goo-
tummaa sadarkaa 1ffaa tae qar-
shii 20,000.00 fi waraqaa ragaa
Pirezidaantiin ni kennamaaf.
Miseensi poolisii garee yookiin
kutaa hojii badhaafame keessat-
ti miseensa taees tokkoo tok-
koo isaaniitiif dabalata mindaa
% 25 ni kaffalamaaf. Akkaataa
barbaachisummaa isaatti Kom-
ishinichi yoo itti amane miseen-
soota badhaafamaniif guddina
gonfoo sadarkaa tokko kennuu-
fii ni danda’a.

Gootummaa
Sadarkaa 2ffaa
Medaaliyaa gootummaa
sadarkaa 2ffaa, miseensa pooli-
sii garee yookiin kutaa hojii
dirqgama hojii poolisummaatiin
yeroo kamiyyuu gaafatuun alat-
ti gootummaa baayyee boonsu
kan raawwateef badhaasa ken-
namuudha.

Miseensi ~ poolisii ~ badhaa-

sa meedaaliyaa gootummaa

sadarkaa 2ffaa argatu:

(a) Kaffaltii qarshii 15,000.00
yeroo tokkoo fi dabalata
mindaa % 20 ni kennamaaf.
Kan wareegame yoo tae
dhaaltota seeraatiif qarshii
20,000.00 ni kaffalama.

(b) Waraqaan ragaa Komishina-
ra Jeneraalaatiin ni kennama.

Gareen yookiin kutaan hojii

badhaafame meedaaliyaa goo-

tummaa sadarkaa 2ffaa tae qar-
shii 15,000.00 fi waraqaa ragaa

Komishinara Jeneraalaatiin ni

kennamaaf. Miseensi poolisii

miseensa garee yookiin ku-
taa hojii badhaafame tae tok-
koo tokkoo isaaniitiif dabalata
mindaa % 20 ni kennamaaf.

Akkaataa  barbaachisummaa

isaatti Komishinichi yoo itti

amane miseensota badhaafa-
maniif guddina gonfoo sadark-

aa tokko kennuufii ni danda’a.

)

(V)

(A)

8.

Q)
~

(V)

(A)

20,000 NC NA7& L0 A%e9
25% ¢Lao@H o6 2NMPA:
anfe ¢ HAP AILPT AhOP
®¢VE 25000 NC PULhéAN

LUPGA:
NT&NESF  e9°0nC @ddt
SOAMPAH::
nIRE QLB PRI 9188

THATY, PP (-7 MBI° Crve-
neid 20,000 ICS P9°NAC @L4+
NTEHLTE SOTFA: P00
N7 ORI ¢/7¢- NFA  hOA
AT AALTETS 7N ANAY®
REY PRoo@NH 714 LOMPA:
ho i NANLALTE hooy Atlinao-
AAT PR £L6 071047 AL
ANT LTAA::

UMT RLA CETT o182
Uahs L8 CEDYIT %88
PHOTC 7°AAP 788 holmedar
0Ag  0M9°  ¢o9.0he- ETHrE
Ad.Bao C7°A0 AOAT (&7 OLI°
/e AEA PULAT TIATT 1
U-ahE L8 CEIIT o188
AT eoLe75 €7°A0 hOA:-
15000NC NA7L LH 2909
20%
LSOAMPA: AN C AP ATV

fLavmH i had 4

AMIP @LVE 20,0000C
LhéAN:

NhogTiC L& YA £o°nnc
LT LOAMAN::

UahsE L8 CETIT %88
T0ATTL PP (&7 @RI P
neA 15000 NC AS 0hoL0iC
el P9P0NC LT BOAMPA:
eHiATLD (&7 DL P
NGRA AQN AP AL7875% £770AN
FUTAV A fLao@H B¢
LOMPA: bl NANLALYE
hooy AFhnoo ANAT PATE 245
99047 AL ANT STAN:

A%

(a)

(b)

3)

102.
1)

2)

(a)

(b)

3)

Be entitled to a lump sum
payment of birr 20,000
and 25% salary increment.
Where he is sacrificed, his
lawful survivors shall be
entitled to payment of birr
25,000
be conferred given a cer-
tificate by the president;
The team or unit awarded
with medal of heroism 1st
Rank is entitled to a lump
sum payment of birr 20,000
and certificate by the presi-
dent. Every police member
who is a member of such
team or unit shall also be
entitled to a 25% salary in-
crement. The Commission
may grant one step rank
promotion for the awarded
members as deemed neces-
sary where it believes so.

Medal of Heroism 2nd Rank
The medal of Heroism 2nd
rank is an award conferred
on the police member, team
or unit that has performed or
achieved very commendable
success of bravery beyond
the ordinary police duty;
The police member awarded
with medal of Heroism 2nd
Rank shall:
Get a lump sum payment
of 15,000 birr and 20% sal-
ary increment. Where he
is sacrificed, his survivors
shall get a lump sum pay-
ment of 20,000 birr;
Be given a certificate by the
Commissioner General.
A team or unit awarded with
the medal of Heroism 2nd
Rank shall be given with
birr 15,000 and a certificate
by the Commissioner Gen-
eral. Every police who is a
member of such team or
unit shall be entitled to 20%
salary increment;
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103. Meedaaliyaa Gootummaa
Sadarkaa 3ffaa
1) Medaaliyaa gootummaa

2)

3)

sadarkaa 3ffaa miseensa poolisii
garee yookiin kutaa hojii dirqa-
ma hojiin poolisummaa yeroo
kamiyyuu gaafatuun alatti goo-
tummaa boonsaa kan raawwa-
teef badhaasa kennamuudha.

Miseensi

poolisii badhaasaa

meedaaliyaa sadarkaa 3ffaa ar-
gatu:

(a)

(b)

Kaffaltii qarshii 10,000.00
yeroo tokkoo fi dabalata
mindaa % 15 ni kaffalamaatf.
Kan wareegame yoo tae
dhaaltota seeraatiif qarshiin
15,000.00 ni kaffalama.
Waraqaan ragaa Komishi-
nara Jeneraalaatiin ni ken-
namaaf.

Garee yookiin kutaan hojii bad-

haasa

meedaaliyaa gootum-

maa sadarkaa 3ffaa argatu qar-
shii 10,000.00 fi waraqaa ragaa
Komishinara Jeneraalaatiin ni
kennamaaf. Miseensi poolisii
miseensa garee yookiin kutaa
hojii badhaafamaa tae tok-
koo tokkoo isaaniitiif dabalata
mindaa % 15 ni kennamaaf; ak-
kaataa barbaachisummaa isaat-
ti Komishinichi yoo itti amane

miseensota

badhaafamaniif

guddina gonfoo sadarkaa tokko
kennuufii ni danda’a.

104. Meedaaliyaa Bu'aa Raawwii Ho-
jii Yookiin Milkaa’ina Ol'aanaa

Meedaaliyaan buaa hojii ol’aa-
naa badhaasa miseensa, garee

1)

2)

yookiin kutaa hojii

ergama

Komishinichaa milkeessuuf ho-
jii sammuutiin yookiin kalaqa-
an yookiin ogummaa kamiinuu
buaa olaanaa argamsiisaniif
kennamuudha.

Miseensi

poolisii  badhaasa

bu’aa hojii ol'aanaa argatu:

L.

5)

R
~

(V)
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103.
1)

2)

(a)

(b)

3)

104.

1)

2)

Medal of Heroism 3rd Rank
The Medal of Heroism 3rd
Rank an award conferred on
police member, team or unit
that achieved commendable
bravery which is beyond the
regular police duty;
The police member awarded
with the medal of Heroism
3rd Rank shall be:
Be entitled to a lump sum
payment of birr 10,000
and 15% salary increment;
and where he is sacrificed,
his legal survivors shall
be entitled to a lump sum
payment of birr 15,000.
Also be given with a certif-
icate by the Commissioner
General.
The team or unit awarded
with the Medal of Heroism
3rd rank shall be entitled
to a lump sum payment of
10,000 birr and a certifi-
cate by the Commissioner
Genera. Every police who
is a member of such team
or unit shall be given 15%
salary increment. Where
the Commission believes, it
may give one step promo-
tion in rank for each police
member who has acquired
medal as deemed necessary.

Medal of Work Performance
or Distinguished Achievement

The medal of distinguished
work achievement is an
award conferred on a po-
lice member, team or unit
that has, through his mental
work or creativity or in any
profession registered distin-
guished achievement for the
attainment of the Commis-
sion's mission;

The police member award-
ed with the Medal of police
service 1st Rank shall get a
lump sum payment of an
amount of money equiva-
lent to his four month sala-

ry;
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3)

(a)

(b)

Guddinni gulantaa sadarkaa
tokkoo fi dabalanni mindaa
9% 20 ni kennamaaf. Badhaa-
sicha 0soo0 hin fudhatiin kan
due yoo tae dhaaltota seeraa
isaatiif garshii 10,000.00 ni
kaffalama.

Waraqaan ragaa Komishi-
nara Jeneraalaatiin ni ken-
namaaf.

Gareen yookiin kutaan hojii
badhaasa meedaaliyaa bu’aa
hojii olaanaa argatu waraqa-
an ragaa Komishinara Jeneraa-
laatiin ni kennamaaf. Miseensi
poolisii garee yookiin kutaa ho-
jii kana keessatti miseensa tae
tokkoo tokkoo isaaniitiif guddi-
na gulantaa sadarkaa tokkoo fi
dabalanni mindaa % 20 ni kaf-
falamaaf.

105. Meedaaliyaa Tajaajila Poolisii
Sadarkaa 1ffaa

Meedaaliyaan tajaajila poolisii
sadarkaa 1ffaa miseensa poolisii
naamusa gaarii poolisummaa
isaatiin mudaa kan hin qabne
miseensa poolisii taee waggaa
25fiisaa ol kan tajaajileef bad-
haasa kennamuudha.

1)

2)

Miseensi
meedaaliyaa

badhaasa
pooli-

poolisii
tajaajila

si sadarkaa 1ffaa tae gqarshiin
mindaa isaa jia afur gahu kaf-
faltii yeroo tokkoon ni kaf-
falamaaf.

106. Meedaaliyaa Tajaajila Poolisii
Sadarkaa 2ffaa

Meedaaliyaan tajaajila poolisii
sadarkaa 2ffaa miseensa pooli-
sii naamusa gaarii fi disippiliinii
poolisummaa isaatiin mudaa
kan hin qgabne miseensa poolisii
taee waggaa 20 ol kan tajaajileef
badhaasa kennamuudha.

1)

2)

Miseensi

poolisii  badhaasa

meedaaliyaa tajaajila poolisii
sadarkaa 2ffaa argatu qarshi-
in mindaa isaa jia sadi gahu
kaffaltii yeroo tokkoon ni kaf-
falamaaf.

(V)

(A)

¢

£)

£Z.

£)

Pha7e LLE 91041 ALTHS
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3)

105.

1)

2)

106.

1)

2)

Shall be granted with one
step promotion and 20%
salary increment; Where
he is died before receiving
the award , 10,000 birr to
his heirs;
Certificate shall be giv-
en by the Commissioner
General.
The team or unit awarded
with medal of outstanding
performance of achievement
shall be given with certificate
by the commissioner gener-
al. Each police member who
also a member of such team
or unit shall be provided with
one step level promotion and
20% salary increment.

Ist Rank Medal of Police
Service

Ist Rank Medal of Police
Service is an award con-
ferred on a police member
deserving good ethical con-
duct and has served for 25
Or more years;

A police member who is
awarded with the medal of
1st rank police service shall
be provided or paid with
lump payment of mon-
ey equivalent to his four
months’ salary.

2nd Rank Medal of Police
Service

The Medal of Police Service
2nd Rank is an award to be
conferred on a police mem-
ber who is reputed for his
good police ethical conduct
and has served for 20 or more
years as a police member;

A police member award-
ed with the Medal of Police
service 2nd Rank shall be
entitled to a lump sum pay-
ment of an amount of mon-
ey equivalent to his three
month salary.
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107. Meedaaliyaa Tajaajila Poolisii
Sadarkaa 3ffaa

1) Medaliyaan tajaajila poolisii
sadarkaa 3ffaa miseensa pooli-
sii naamusaa fi disippiliinii
poolisummaa isaatiin mudaa
kan hin qabne miseensa poolisii
taee waggaa 15 ol kan tajaajileef
badhaasa kennamuudha.

2) Miseensi poolisii badhaasa
meedaaliyaa tajaajila  pooli-
sii sadarkaa 3ffaa tae qarshi-
in mindaa isaa jia lama gahu
kaffaltii yeroo tokkoon ni kaf-
falamaaf.

108. Riibaanii Tajaajila Poolisii
Riibaaniin  tajaajila  poolisii
heera mootummaatiif amana-
maa tauun tajaajila miseensa
poolisiitiif kennamu waggaa
kudhan kudhaniin badhaasa
kennamuudha.

109. Akkaataa Sirna Kenniinsa fi
Uffannaa Meedaaliyootaa fi
Riibaanotaa
Meedaaliyoonnii fi riibaanonni
Dambii kana keessatti caqasa-
man akkaataa kenniinsaa fi uf-
fannaan isaa Qajeelfama bahu-
un kan murtaa’u taa.

110. Meedaaliyaa fi Riibaanii Ken-
name Deebisanii Fudhachuu Mi-
seensi badhaasa fudhate tokko:

1) Meedaaliyaan yookiin riibaani-
in kennameef ragaa sobaa irrat-
ti kan hundaae ta'uun isaa yoo
mirkanaak, yookiin

2) Yakka heera mootummaa
yookiin sirna heera mootum-
maa irratti raawwatamuun,
gantummaan, shororkeessum-
maan, baala sasmmuu namaa ha-
doochu naanneessuun yookiin
yakka biroo walfakkaataa ta’ani-
in himatamee balleessummaan
isaa murtii Mana Murtiitiin
yoo mirkanaae Meedaaliyaan
yookiin Riibaaniin kennameef
irraa fuudhama.

®i.

£)

EZ.

£8.

£)

s LA 700 WIAINT
782

POTE  RLE PTAN WIANTNT
980, 07 9°N04S  17°AANP
SATAT ATh7 PAADS P7°A0N
AN P 0IE Govl DAL ATNIA
7700 AOA PULAT AT 10
YOTE L8 PAN AIANT
9968, +0A%T, CUPY £7°AN ANA
PUAt @C Loool?  POULLUA
THAN DAL LR LhdAPA::

e70A0 MIAM-T 2%

P00 AN 60T A
a2k 3Oy e AT T
AZ° AN WINTINT NPA7C Gavt:
PULAT DAY -

POUSPTS AT AONITS AAIND
27Cot
NH.v

POLEPTG LT AWATG AAONN

£ @0t PN

2C%E N9.0M avavdf 7007
LGN

eHOma-? T8RS 20T oA
hAeaaL TATE POONL AT
aaA:-

¢Hama- 91458 @L9°

NUNHE  TINCE AL Phaow it

[y

aP'r 't IMm: og9°

Nch? a7k ®L9° Nch1
ao’ NP 3R CUE AL 071247
O7EN? NAGNST T
NALTHIC 00 AHPPLYT @EYI°
naA - tavdaR 7€M tho
T4HFrE NGCe 0
nkLoIM CHama- 9188 @L9°

ST LOONLNFAN::

NAYL-:

oA

107.

1)

2)

108.

109.

110.

1)

2)

Medal of Police Service 3rd
Rank

The medal of police service
3rd rank is an award that is
conferred on a police mem-
ber who is reputed for his
good ethical conduct and
police discipline and has
served for more than 15
years as a police member;

A police member awarded
with the Medal of police ser-
vice 3 Rank shall be entitled
to a lump sum payment of an
amount of money equivalent
to his two month salary.

Ribbon of Police Service
The Ribbon of police service
shall be awarded to police
members of the Commis-
sion every ten years for the
service being loyal to the
constitution.

Awarding Ceremony and
Wearing of Medals and Ribbons
The Awarding Ceremony
and Wearing of Medals and
Ribbons provided in this
Regulation shall be deter-
mined by the directive to be
issued.

Deprivation of Medals and
Ribbons

It is discovered that the
award is granted on the basis
of false evidence; or

The awardee has been con-
victed by court being ac-
cused of crime against the
constitution or the constitu-
tional order, treason terror-
ism, drug trafficking or any
other similar crimes.
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111.

1)

2)

3)

Miseensa Poolisii Hojii Bad-
haasa Meedaaliyaatiif Geessisu
Hojjatee Due

Bu'uura Dambii kanaatiin mi-
seensi poolisii hojii badhaasa
Meedaaliyaatiif geessisu hojja-
tee dueef Meedaaliyaan seera
qabeessa tae maqaa isaatiin ni

galmaaaaf.
Meedaalichi haadha warraa
isaatiif ni kennama, haadha

warraa yoo hin qabaanne ijooll-
ee isaa keessaa isa hangafaaf
kennama, dhala yoo hin qa-
baanne akkaataa bu’uura seera
dhaalaatiin taee abbaa mirgaa
dhaaluuf ni kennama.

Bu'uura keewwata kana keewwa-
ta xiggaa 1 miseensi poolisii wa-
reegame Meedaaliyaan gootum-
maa maqaa isaatiin galmaaeef
guddinni gulantaas kennamee
fi maqaa isaatiin galmaauufii ni
dandaa. Raawwiin Dambii ka-
naa tumaalee kutaa kudha sadii
jalatti ibsaman Qajeelfama bahu-
un kan murtaa'u taa.

Kutaa Kudha Afur
Tumaalee Adda Addaa

112. Sirna Komiin Itti Dhiyaatuu fi

113.

114.

Itti Hiikamu

Komishinichi komii miseen-
sotaa haala gaariidhaan akka
hiikamuu danda’u sirna komiin
itti dhiyaatuu fi itti hitkkamu ni
diriirsa.

Jajjabina Qaamaa fi Dorgommii
Ispoortii
Komishinichi miseensonni

poolisii sochiiwwan jajjabina
qaamaa fi dorgommiiwwan
ispoortii irratti haala itti hir-
maatan ni mijeessa.

Qabeenya Horachuu
Komishinichi qabeen-
ya adda addaa h o r a -
chuu fi faawun -
deeshinii mataa i s a a
hundeeffachuu ni dandaa.
Raawwiin isaa Qajeelfama ba-
huun kan murtaa'u taa.
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111,
1)

2)

3)

112.

113.

114.

Posthumous Award of Medals
The lawful medal shall be
registered in the name of a
police member who died
after having accomplished
an outstanding deed which
qualifies for the award of a
medal in accordance with
this regulation;

The medal shall be given to his
spouse; in default of a spouse,
to his eldest descendant, in
default of descendants to his
legal heir as per the relevant
law of succession;

The sacrificed police mem-
ber in whose name the Med-
al of Heroism is registered in
accordance with sub article
1 of this article may also be
granted with promotion in
rank and be registered in his
name. Implementation of
the provisions specified un-
der part thirteen of this reg-
ulation shall be determined
by the directive to be issued.

Part Fourteen
Miscellaneous Provisions
Grievance Handling Procedure
The Commission shall es-
tablish grievance handling
procedure to properly ad-
dress the complaints of po-
lice members.
Physical Exercises and
Sports Competition
The Commission shall fa-
cilitate conditions to enable
police members participate
in physical exercises and
sports competitions.

Owning Property

The Commission may own
various properties and es-
tablishes its own foundation.
Its implementation shall be
determined by the directive
to be issued.
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115. Tumaalee C€umsaa

1) Balleessaawwan naamusaa 0s00
Dambiin kun hin bahin dura
sadarkaa qorannoo yookiin
himannaa irra jiran akkaataa
Dambii ittiin bulmaata Poolisii
Oromiyaa Lakk. 32/1995 tiin
xumura kan argatan ta’a.

2) Dambiin kun bahuun dura
miseensota  Poolisii  Kom-
ishinichaa ilaalchisee murtii-
wwan bulchiinsaa kennaman
raawwiin isaanii kan raggae taa.

3) Miseensotni  Komishinichaa
akkaataa Dambii ittiin bul-
maata Poolisii Oromiyaa Lakk
32/1995 balleessaa naamusaati-
in adabamanii turan rikardiin
isaanii akkaataa Dambii kana
keewwata 77 tiin kan raawwat-

amu taa.
116. Aangoo Qajeelfama Baasuu
Komishinichi Dambii kana

raawwachiisuuf qajeelfamoota
adda addaa basuu ni danda’a.

117. Seerota Raawwatiinsa Hin Qa-
baanne

1) Dambii ittiin Bulmaata Poolisii
Oromiyaa Lakk. 32/1995 Dam-
bii kanaan haqameera.

2) Qajeelfamoonnii fi barmaati-

leen hojii Dambii kanaan
walfaalleessan kamiyyuu
dhimmoota Dambii kanaan

hammataman irratti raawwati-
insa hin qabaatan.

118.Yeroo Dambichi Hojiirra Itti
Oolu
Dambiin kun Bitootessa 15,
Bara 2009 irraa eegalee hojiirra
kan oolu taa.

Finfinnee,

Bitootessa 15, Bara 2009
Lammaa Magarsaa
Pirezidaantii Mootummaa Naannoo
Oromiyaa

=)
I}
byl

P 0128 £1NPT

5) 20 L7 hao@- Nk 041 NF°Cavd-
LI aAh LLE AL £
°C  T4AT  NACTLE  7°AN

Vet ]

oowlt €99 091070 LIPS
€) 20 LN heo@ Nk Nt Chol i

700 AOATT Ohaopnt PO

alr 5462 @-0BPT 49071 Far

PALP BIPGA:
F) NACTLe 70N oo 18LLe L7
¢PC NE/THEIE oowld (74

¢ P4 AP ro P06
Phol i ANAT ShCSTF@- NN
LN WrPd CL aow il P994A9°

LGN

EIZ. avavig eM@AV; PAMNG
0 LVT LN A%IN4.09°
aogold @ NPT LTAA::

FIZ. 449700 QAL LT @ WIT

8)  PACTLE ZAN LT ool-5R40
LN RPC: NE/THFIE aH 7N
(P47 %5

€) Oy 730 OC P984 IS To-9°
ool POTG  NATIGE AT
OHY 70 @0T ONLT 180F
AL 49901 ARG LT @97

1%, M ¢ AL P7L0-00VF 1R

2u 7N hovoN+ IE +7 AT

B9 i AL PTLOA

LUGA::

9.7

&16:'s
a0t IE ¢ FE8 9.9°
a7 ooC¥
PACTLE NAAR ovF 22+ TENSHE

115. Transitional Provisions

1)  Disciplinary offences/faults
on investigation or accu-
sation before the issuance
of this regulation get final
solution in accordance with
Oromia Police Administra-
tion Regulation No.32/2003;

2) The enforcement of admin-
istrative decisions passed re-
garding police members of
the Commission before the
issuance of this regulation
shall remain valid;

3) Conviction records of mem-
bers of the Commission pe-
nalized in accordance with
Oromia Police Administra-
tion Regulation No.32/2003
for disciplinary offences
shall be implemented as per
article 77 of this regulation.

116. Power to Issue Directive

The Commission may issue

various directives to imple-

ment this regulation.

117. Inapplicable Laws

1) The Oromia Police Ad-
ministration Regulation
No.32/2003 is hereby re-
pealed;

2)  Any directives and work
practices/customary  prac-
tices inconsistent with this
Regulation shall not be ap-
plicable in respect of matters
covered by this Regulation.

118. Effective Date
This Regulation shall come in
to force as of March 22/2017.

Finfine
March 22/2017.
Lema Megersa
President of Oromia Regional State
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